NOTICE OF REGULAR MEETING OF THE GOVERNING BODY
OF THE CITY OF LAMPASAS, TEXAS
CALVERT MUNICIPAL BUILDING
CITY COUNCIL CHAMBERS
302 E THIRD STREET
Monday, February 14, 2022
5:30 p.m, Workshop Session
6:00 p.m. Regular Session

Notice is hereby given that a regular meeting of the City Council of the City of Lampasas, Texas will be held on
Monday, February 14, 2022 in the Calvert Municipal Building located at 302 E Third Street, Lampasas, Texas. The
City Council of Lampasas, Texas reserves the right to adjourn into executive session at any time during the course of
this meeting to discuss any of the matters listed, as authorized by the Texas Government Code sections 551.071
(consultation with attorney), 551.072 (deliberations about real property), 551.073 (deliberations about gifts and
donations), 551.074 (personnel matters), 551.076 (deliberations about security devices), 551.087 (economic
development), and Section 551.086 (Relating to the authority of public power utility governing bodies to deliberate
regarding competitive matters).

WORKSHOP SESSION

1.

Call to order Workshop Session

2. Discussion and updates related to COVID-19 Pandemic. (pgs.5-6)
3. Discussion regarding Rainwater Collection System at Campbell Park. (pgs.7-8)
4. Discussion and updates regarding Certificate of Obligation timeline and potential projects. (pgs. 9-10)
5. Discussion and update regarding LEDC Business Park Roadway and Utility Improvements Phase 1 Base Bid
and Add Alternate 1. (pgs. 11-14)
6. Discussion regarding field and drainage upgrades to Turner Baseball Fields. (pgs. 15-18)
7. Discussion and debrief relating to Council Work Session held on February 7, 2022. {pgs. 19-20)
8. Discussion regarding any item on the regular agenda
9. Adjourn Workshop Session
REGULAR SESSION
ANNOUNCEMENTS
A. Call to Order
B. Invocation and Pledge of Allegiance
C. Presentations and Proclamations
* Council Annual Presentation
s Service Awards
¢ Mandy Walsh- 5 years
» Felecia Vallejo- 10 years
PUBLIC HEARINGS/CITIZEN COMMENTS PAGES
1.1 | Citizen comments — Any citizen who desires to address the City Council on a matter not N/A

included on the Agenda may do so at this time. The City Council may not deliberate on
items presented under this Agenda Item.
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1.2 | Citizen comments- Any citizen who desires to address the City Council on a matter that is N/A
included on the Agenda may do so at this time.
2.0 | MINUTES PAGES
2.1 | Discussion and possible action concerning approval of minutes of the Regular Meeting held 21-28
on January 24, 2022
2.2 | Discussion and possible action concerning approval of minutes of the City Council Work 29-32
Session held on February 7, 2022.
3.0 | CONSENT AGENDA PAGES
3.1 Discussion and possible action regarding the second reading of an Ordinance calling for a 33-36
General Election to elect the expired terms of the Council Members Places Three, Four and
Five for the City Council of the City of Lampasas, Texas to be held on the 7 day of May,
2022; Providing for polling times and places; Providing for Early Voting; and Providing for
Bilingual Election materials
3.2 | Discussion and possible action regarding purchases and charges in excess of $4,000 from 37-44
January 1, 2022- January 31, 2022
3.3 | Discussion and possible action regarding December 2021 Investment Report 45-64
| 4.0 I BOARDS/DEPARTMENT REPORTS PAGES
5.0 | ROUTINE MATTERS PAGES
5.1 | CITY MANAGER’S OPERATIONAL REPORT 65-72
e CIP
e Jce Storm
o Skate Park
» Highway Designations
» Inmate Van
¢ Sales Tax
s Sewer Interceptor
e Hanna Springs
e  Pressure Plane
¢ Planning Commission
52 | MAYOR’S COMMENTS N/A
6.0 | UNFINISHED BUSINESS N/A
7.0 NEW BUSINESS PAGES
7.1 Discussion and possible action regarding a Resolution amending authorized signators for 73-74
Austin Capital Bank, SSB.
7.2 Discussion and presentation of the Lampasas Police Department 2021 Annual Racial 75-252
Profiling Report.
7.3 Discussion and possible action to issue Order of Election for Municipalities for the May 7, 253-254
2022 General Election.
7.4 Discussion and possible action regarding a Veteran’s Run and Walk on Saturday November 255-260
5, 2022 starting at 6:30 a.m. and ending at 10:00 a.m.
2
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75 Discussion and possible action regarding the 3™ Street Roadway Improvement Project, as it 261-266
relates to Change Order No. 1. For additional ADA accessibility ramps and other subsidiary
work in an amount not to exceed $80,000.00

7.6 Discussion and possible action concerning a request from the Kiwanis Club for approval of a 267-274
license application to operate a Circus within the city limits of the City of Lampasas and to
grant a waiver for operations near schools, churches, and private residence.

7.7 Discussion and possible action regarding Rainwater Collection System at Campbell Park 275-276

7.8 Discussion and possible action regarding LEDC Business Park Roadway and Utility 277-278
Improvements Phase 1 Base Bid and Add Alternate 1; financial participation in City
infrastructure.

7.9 Discussion and possible action regarding field and drainage upgrades to Turner Baseball 279-280
Fields in an amount not to exceed $58,150.00

Adjourn

I, Becky Sims, City Secretary of the City of Lampasas, Texas, do hereby certify that this Notice of Meeting was

posted on the bulletin board/front window of City Hall, 312 East Third Street, L

accessible to the general public at all times, on the I I day of February 2022 at é 'QS‘{ N

Becky Sims, City[S'l‘-:cretary

Council Agenda February 14, 2022

ampasas, Texas, at a place readily
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City Manager
ITEM NO. WORKSHOP-2
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subject:
| Discussion and updates regarding COVID-19 Pandemic

Requested By: Finley deGraffenried, City Manager
Submitted By: Jeff Smith, Fire Chief
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

Attachments:

Summary Statement:
This item is placed on the Workshop Agenda to provide updates and discussion regarding
reporting for COVID-19.

Recommendation:
Discussion, updates and direction from Council
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City Manager WORKSHOP-3
ITEM NO.
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subject:
| Discussion regarding Rainwater Collection System at Campbell Park

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:
| Approval for amount up to $200,000.00 granted by City Council October 2021.

Attachments: Proposals

Summary Statement:

In October 2021 Council approved the base pricing and design with options for the Campbell
Park Pavilion in an amount not to exceed $200,000.00. At that time Council did not feel it was
the right time to proceed with the Rainwater Catchment System. Mr. McDonald anticipates
having an updated proposal to install the system at Monday’s meeting. This agenda item has
been placed on the workshop at the request of Council member Clark.

Recommendation:
Discussion Only
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City Manager WORKSHOP-4
ITEMNO.__
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subject:
Discussion and updates regarding Certificate of Obligation timeline and potential projects.

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

Attachments:

Summary Statement:

This item has been placed on the Workshop agenda to allow further discussion and input on
projects and potential Certificate of Obligation funding. During the February Work Session
Bond Counsel reviewed the process and timing of bond issuance, as well as conditional
projects. As follow-up Staff discussed the questions and concerns of Council related to the
timing and possible fluctuations in the interest market. To that end, Specialized Public Finance,
has offered the attached timeline for Council consideration; and will attend the February 28,
2022 meeting to answer questions. Staff will also prepare an updated list of potential projects to
accompany the meeting materials.

Recommendation:

Discussion and direction only
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L ADVISORY SERVICES

k SPECIALIZED PUBLIC FINANCE INC.
FINANCIA

City of Lampasas, Texas
Summary Timetable for Issuance of
Combination of Tax & Revenue
Certificates of Obligation, Series 2022

*Monday, February 28, 2022* °

.
Week of March 6, 2022 °
Tuesday, March 8, 2022 °
Week of March 13, 2022 °
Week of March 20, 2022 °
Friday, April 15, 2022 .
Monday, April 18, 2022 °
* Monday, April 25, 2022 * o

o
Thursday, May 19, 2022 °

* Requires Official Council Meeting.

City Council adopts a resolution directing
publication of notice of the City’s intention to
issues Certificates of Obligation (COs).

City Council directs financial advisor (FA) to
prepare offering documents for COs.

First publication of notice of the City’s
intention to issue COs (must be at least 46

days prior to award — no later than March 10.)

Preliminary Official Statement (POS) is
circulated by FA for comments.

Second publication of notice of the City’s
intention to issue COs.

Rating agency call with City.
Ratings are received.

Preliminary  Official Statement is
electronically distributed by FA.

COs are priced by financial advisor through
competitive sale.

Award. COs are awarded by City Council to
underwriter(s).

Closing. COs are delivered and proceeds
received by City.
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City Manager
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

Discussion and update regarding Lampasas Economic Development Corporation (LEDC) Business
Park Roadway and Utility Improvements Phase 1 Base Bid and Add Alternate 1.

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:
| Recovery Act Funding

Attachments: Site Exhibit

Summary Statement:

This item is placed on the Workshop agenda to allow discussion on bids received, and scope, of
Road, Water, Wastewater, and Drainage Improvements to the LEDC owned Business Park.
Council, by Resolution, approved the project and supported LEDC securing of funds. With the
inclusion of Alternate 1 to Phase 1, the project bids increased to $2,747,544.50 ($2,136,657.50
base bid, $610,887.00 alternate) The EDC now seeks Council input and possible support for
financial assistance for infrastructure costs that can be expensed through the American
Recovery Act Fund. LEDC representatives will be in attendance to discuss the project with
Council. Completion of the project, to include Alternate 1 would provide approximately 20
additional acres of buildable site.

Recommendation:
Discussion and direction only
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2-11-2022 11:04 AM CITY CF LAMPASAS PAGE: 1
BALANCE SHEET
AS OF: JANUARY 31S8T, 2022
35 -CARES ACT 2021

ACCTH ACCOUNT NAME
ASSETS
1030 CLAIM ON CASH 989, 990.66
1260 DUE FROM OTHER FUNDS 0.00 .
TOTAL ASSETS 989, 990.66

LIABILITIES & FUND BALANCE

2220 ACCOUNTS PAYABLE - PENDING 0.00

2310 RETAINAGE PAYALBE 0.00

2410 DUE TC GENERAL 0.00

3010 FUND BALARNCE 989,322.27

CURRENT INCREASE / (DECREASE} IN FUND BALANCE 668.39
TOTAL LIABILITIES & FUND EQUITY 989, 980.66
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City Manager

ITEM NO. WORKSHOP-6

BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subject:
Discussion regarding field and drainage upgrades to Turner Baseball Fields.

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10,2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

If approved, the Budget could be amended with use of Fund 68 (2016 CO), current balance is
$144,792.81

Attachments: Field Improvement Proposal

Summary Statement:

Chris Harrison, President of the Lampasas Little League Association, has requested Council,
and Park and Recreation Advisory Board, to consider the attached proposal for infield and
drainage improvements at the Turner Field Complex. Mr. Harrison reviewed the needs and
proposal with Staff, Park Board members and the Mayor. The improvements lie outside the
City’s equipment resources and ability, Funding for this project ($58,150.00) could be provided
by the balance in Fund 68 (2016 CO).

Recommendation:

Discussion Only
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TEXAS MULTI-CHEM,
LTD.

P.O. BOX 291306 / 305 MILL RUN
KERRVILLE, TX 78029
830-895-3747 OR 1-800-292-1214
FAX 830-895-3388
www.texasmultichem.com

Lampasas Youth Sports
Field Improvements
Proposal

November 19,2021

HEB Field

Raise home plate circle for positive drainage, includes new sod around
perimeter, infield mix. Install mound clay in batters boxes. Power rake infield lip
buildup. Remove 3 inches of existing infield mix and replace with 3 inches of
Whittlesey infield mix. Install 1 ton infield conditioner on skinned area. Install
new home plate and base anchors.

Total price for HEB improvements $8,500.00

Turner Field

Power rake back arch infield lips and infield sides to soften slope and better
drainage. Spray infield grass with 2 doses of glyphosate to kill existing
vegetation. Strip dead vegetation and 4 inches of existing soil. Install 4 inches
of Whittlesey infield mix and regrade to match up with existing grades. Install 2
tons of infield conditioner on skinned area. Rebuild home plate circle with infield
mix and mound clay. Install new home plate and base anchors. Provide pitchers
rubber with spikes.

Total price for Turner improvements $9,900.00

16



Campbell Field

Kill existing vegetation on infield and infield foul territory with 2 doses of 3%
Glyphosate. Strip dead grass. Install 3 zones of irrigation for watering infield
and infield foul area. Manual ball valve operation. Install 40 yards of infield mix
and 40 yards of topsoil. Grade for positive drainage. Install approximately 7000
sq ft big roll bermuda sod. Rebuild home plate circle with infield mix and mound
clay. Install 1 ton of infield conditioner on skinned area. Install new home plate
and base set.

Total price for Campbell improvements $24,000.00

Option: Backstop netting system, 3 poles, 30 ft tall $20,000.00

Weaks Field

Power rake infield lip build up. Spray infield grass area with 2 doses of 3%
Glyphosate to kill existing vegetation. Strip dead vegetation. Install 20 yards
topsoil and 60 yards infield mix to infield. Grade for smooth playing surface and
positive drainage. Prep for sod. Reset back arch of infield at 75 ft radius from a
48ft pitchers distance. Remove grass and soil and replace with infield mix.
Reset front grass edge foe 70 ft bases. Install big roll bermuda sod on infield,
approximately 4800 sq ft. Install new home plate and base anchors for 70 and
80 ft bases. Rebuild home plate circle with infield mix and mound clay. Install
1.5 tons of infield conditioner on skinned area.

Total price for Weaks improvements $15,750.00

Note: Lampasas Youth Sports would provide: 220 yards Infield Mix
60 yards sandy loam

17



2-11-2022 11:04 AM CITY OF LAMPASAS PAGE: 1
BALANCE SHEET
AS OF: JANUARY 318T, 2022
68 -2016 C.0. CAPITAL FUND

ACCT# ACCOUNT NAME
ASSETS '
1030 CLAIM ON CASH { 1,730.00)
1033 COI TEXPOOL PRIME DESIG CAP 144,792,81
1260 DUE FROM OTHER FUNDS 452,142.82
TOTAL ASSETS 595,205, 63

LIABILITIES & FUND BALANCE

2220 ACCOUNTS PAYABLE - PENDING 0.00

2310 RETAINAGE PAYABLE 0.00

2410 DUE TQ GENERAL 0.00

3010 COMMITTED FUND BALANCE 595,178.086

CURRENT INCREASE / (DECREASE} IN FUND BALANCE 26.57
TOTAL LIABILITIES & FUND EQUITY 595,205.63
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City Manager WORKSHOP-7

ITEMNO.

BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subject:
Discussion and debrief relating to Council Work Session held on February 7, 2022

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

Attachments:

Summary Statement:

This item has been placed on the Workshop agenda to provide Council the opportunity to
discuss items related to the February 7, 2022 Council Work Session.

Recommendation:

Discussion and direction only
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ITEM 2.1

MINUTES OF REGULAR MEETING OF THE GOVERNING BODY
OF THE CITY OF LAMPASAS, TEXAS
CALVERT MUNICIPAL BUILDING
CITY COUNCIL CHAMBERS
302 E THIRD STREET
Monday, January 24, 2022
5:30 p.m. Workshop Session
6:00 p.m. Regular Session

The City Council of the City of Lampasas met in Regular Session on the above date and time with Council
Member Kuehne presiding.

Council Members Present: , City Staff Present:
Herb Pearce Finley deGraffenried, City Manager
Randy Clark Ryan Ward, ACM
Bob Goodart Monica Wright, IT Director
Zachary Morris Becky Sims, City Secretary

Yvonne Moreno, Finance Director
Council Members Absent Jody Cummings, Assistant Police Chief
Mayor T Monrce Jeffry Smith, Fire Chief
Chuck Williamson Flint Geagley, Electric Superintendent
| WORKSHOP SESSION

I. Call to order Workshop Session

Per Section II Meeting Rules and Procedures of the City Council Governance Policy, in the absence of both the
Mayor and the Mayor Pro Tem, the meeting shall be called to order by the City Manager or City Secretary, and
a temporary Chairperson shall be elected by Council members present.

City Manager deGraffenried called the meeting to order at 5:30 p.m. He asked for nominations on whom to
conduct the meeting, then Council will vote by show of hands.

Council member Clark nominated Cathy Kuehne, Council member Morris nominated Herb Pearce. By show
of hands, Council member Clark, Goodart & Kuehne voted for Council member Kuehne to conduct the
meeting as temporary chair.

2. Discussion and updates related to COVID-19 Pandemic
Chief Smith provided the following updates:
+ Total COVID-19 Cases to Date- 4,978,176.
¢ Total Fatalities across the State- 76,904.
¢ Hospitalizations across the State- 13,001.
e Lampasas County Total Cases to Date- 3,336
¢ Lampasas County Fatalities- 73
e Hospitalizations in Trauma Service Area L- 223
» 162- hospitalized adults
o 45- adults in ICU
o 16- patents on ventilator
e  16- Pediatric Cases
Lampasas County (76550 Only)
e At least one shot- 6,175
¢ Fully vaccinated- 5,386
+ Booster- 3,353

3. Discussion regarding Council Work Session Agenda. 2 1


ITEM 2.1


Finley deGraffenried, City Manager presented Council with the agreed upon date of February 7, 2022 to
conduct the next round table session. Mr. deGraffenried provided Council the opportunity to review the draft
agenda and add any additional items for discussion. Staff has added funding options; our financial advisor,
Jennifer Ritter is not available however, Bart Fowler, Bond Counsel will be in attendance. Also, on the agenda
is the Comprehensive Plan. Council member Clark inquired about the pre-treatment study, the pre-treatment
study has been completed as previously communicated; however, the proposal for design and construction
administration has not been received. Council member Clark inquired about the Skate Park. The kick off
meeting is scheduled for January 25, 2022. SPA Skateparks will meet with the public and stakeholders prior to
presenting a conceptual plan to Council to ensure it meets the needs of the community.

4. Discussion regarding FY 2021 year-end Financial Report presented to Council at the January 10, 2022
Council Meeting.

Council was given the opportunity to ask any additional questions prior to acknowledgment of year-end
financial report during the regular session. At this time Council had no questions about the report.

6. Discussion regarding any item on the regular agenda
There was no discussion regarding items on the regular agenda.
7. Adjourn Workshop Session

Without objection Council member Kuehne went directly into Regular Session at 5:50 p.m.

REGULAR SESSION

ANNOUNCEMENTS
A. Call to Order

Council member Kuehne called the meeting to order at 5:50 p.m.
B. Invocation and Pledge of Allegiance

Jody Cummings, Assistant Police Chief, gave the invocation and the Pledge of Allegiance to the U.S. and
Texas flags were recited.

C. Presentations and Proclamations
L ]

PUBLIC HEARINGS/CITIZEN COMMENTS

1.1 Citizen comments — Any citizen who desires to address the City Council on a matter not included on the
Agenda may do so at this time. The City Council may not deliberate on items presented under this Agenda
Item.

There were no citizen comments
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1.2

Citizen comments- Any citizen who desires to address the City Council on a matter that is included on the
Agenda may do so at this time.

There were no citizen comments

2.0

MINUTES

2.1

Discussion and possible action concerning the approval of minutes of the Regular Meeting held on January
10, 2022,

Council member Goodart moved to approve the minutes as presented, the motion was seconded by Council
member Pearce, with Council member Clark abstaining the motion carried (Monroe & Williamson absent)

3.0

CONSENT AGENDA

4.0

BOARDS/DEPARTMENT REPORTS

Yvonne Moreno, Finance Director presented the Utility Billing and Collections

s Bessie White, Finance 7 years

Felecia Vallejo, Utilities 10 years

Mary Garcia, Utilities 4 years

Pamela Torrez, Utilities 2 years

Heather Mc Donald, Utilities 10 months
Robyn White, Utilities 5 months

Tom Zimpel, Meter Technician 11 years

+ Jr. Spivey, Meter Technician 10 years (May)

MONEY COLLECTED

* ® ® & ¢ & & @& & o 2 0

Utility Billing

o Web Payments
Library collects, staff counts, inputs, and processes deposit.
Golf Course collects, staff counts, inputs, and processes deposit.
Hanna Pool collects, staff counts, inputs, and processes deposit.
Hancock Pool collects, staff counts, inputs, and processes deposit.
Citizen Collection Station collects, staff processes payments and deposit.
Animal Shelter collects, staff processes payments and deposit.
Airport Fuel, paid by credit card, staff processes payments.
Parks/Parks Facilities Department, fees paid at City Hall.
Online Building Permits, staff processes payment.
Cemetery payments made at City Hall.
Fire Dept. payments processed at City Hall.
Court collects, staff processes deposit.

o Web Payments
Processed 48,260 Receipts

UTILITY BILLING

Three Cycles

=  Due on the 5%, 15® and 25"

=  Two (2) Residential Cycles, 1 Commercial Cycle

= Print and mail Late notices — due 10 days past due date
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Door tags, then disconnection

Figure sewer rates on annual basis using Winter Averaging
Day to Day Operations:

Process NSF Checks

Process Refund Checks

Process Solar Read Credits

Work with Hill Country Community Action regarding pledges
Set up all utility accounts and process work orders

Set up bank drafts on accounts

Daily deposits

Prepare Adjustments to accounts as needed

Customer Service in person and over the phone

Record payments, Cash, Check, Money Order, Credit Cards
Count and process cash drawers daily

Number gf Customers:

Water 3,591

Electric 5,043

Wastewater 2,869

Residential Garbage 2,730

WORK ORDERS

Turn on service 442 work orders
Disconnect service 422 work orders
Read In/Read Out 406 work orders
Service Change 90 work orders

Miscellaneous 70 work orders

FINANCE

Annual Budget — Property Tax Calculations, Notifications
Annual TML Workers Comp Audit

941 Employers Tax — Quarterly

Record Fixed Assets — Annual Depreciation Schedules
Accounts Receivable

Prepare Journal Entries

Accounts Payable — Processed 4,421 checks

Payroll —- Bi-Weekly

Process Insurance Payments (Health, Vision/Dental, TMRS, Life) Monthly

Process Longevity Checks Monthly

Bank Reconciliations Monthly

Large Cash/Concentration done daily

Airport Fuel Reconcile Monthly

Purchase Orders, review and send to departments
Investments

Record Sales Tax Receipts

Report/Pay monthly sales tax owed to the State

s Close out books and install new budgets

FUTURE GOALS
e Update Utility Policy
o Update Cash Policy

24
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Continue in compliance with Card Readers

Cross train all utility positions

Utilize training opportunities

Continue meter change out program for both electric and water
Continue to provide excellent customer service to all of our citizens

ROUTINE MATTERS

5.1 City Manager’s Operational Report

City Manager deGraffenried reviewed his report:

Auditors

LEDC

Eclipse

Mill Street

Website

Campbell Park

Yvonne reports the auditors will be in town starting the week of January 24™. She is
currently assembling 24 sets of requested financial documents for their sampling and
review. Staff anticipates the auditors will be in City Hall for two weeks, with the
Audit delivered by the end of March. In previous years, the Audit has been reviewed
by an ad hoc Audit Committee prior to placement on the Council agenda for formal
acceptance.

The LEDC Board met on January 19" to review financials, progress of the Business
Park, and digital and print marketing programs. The Board, by consensus, preferred a
financial report incorporating a 36-month trend for both financial statements and cash
balances. Bid opening for the Business Park phase 1 improvements, including road,
utility and drainage, has been re-scheduled for January 25 due to needed clarification
on road stabilization. A representative from FlyerView also discussed print and
digital marketing and mapping that could provide data to prospects related to site
availability, zoning and other property attributes. Staff is also currently reviewing the
digital mapping program for possible benefits to the City and our Public Works.

A community and stakeholder eclipse meeting was held on January 13® with
approximately 30 people in attendance. Discussion included potential impacts,
attendance, needed services, and promotion of the April 8, 2024 event. An initial task
force has been formed and includes public safety officials, economic development
liaisons, and organization representatives. The next community mesting is tentatively
planned for August, 2022.

As referenced in previous meetings, staff has received conceptual plans for a 177 lot,
48-acre development off of Mill Street, adjacent to the City yard. No formal submittal
for action has been received, however; staff, including public works, zoning and fire
have started a preliminary review.

Monica and Mandy continue their work on the website redesign. Staff is currently
reviewing the design mood board, including colors, format and layout. Once
approved the contractor will submit the final design format and begin to migrate
content for City review and approval. The go-live date is targeted for April, 2022.

Council may have noticed excavation for the pavilion has begun and compacted select
fill will be installed beginning next week. Red iron is on-site with sheet material
expected within the next two weeks. As a reminder, based on Council discussion,
staff has not incorporated the rain water collection in the project. Staff will also be
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scheduling a kick-off meeting with the skate park contractor to review the project
timeline and initiate the public participation component.

Hostess House Antonio Naylor, Reliance Architecture, reports that geo-technical report has been
completed and received, and his structural team will conduct some additional on-site
investigation during January. The structural remediation is tracking to be bid by the
end of February.

[52 [MAYOR’S COMMENTS

| 6.0 | UNFINISHED BUSINESS

There was no unfinished business.

[7.0 | NEW BUSINESS

7.1 Discussion and possible action regarding an Ordinance calling for a General Election to elect the expired
terms of the Council Members Places Three, Four and Five for the City Council of the City of Lampasas,
Texas to be held on the 7" day of May, 2022; Providing for polling times and places; Providing for Early
Voting; and Providing for Bilingual Election materials

Council member Morris moved to approve the first reading of an Ordinance calling for a General Election to
elect the expired terms of the Council Members Places Three, Four and Five for the City Council of the City of
Lampasas, Texas to be held on the 7% day of May, 2022; Providing for polling times and places; Providing for
Early Voting; and Providing for Bilingual Election materials, the motion was seconded by Council member
Clark and with a unanimous vote, the motion carried (Monroe and Williamson absent)

[ 7.2 | Discuss and consider acknowledgement of the FY 2021 year-end Financial Report

Council member Clark moved to acknowledge the FY 2021 year-end Financial Report, the motion was
seconded Council member Goodart and with a unanimous vote, the motion carried. (Monroe and Williamson
absent)

7.3 Discussion and appointment of board member to the Library Advisory Board.

Council member Morris moved to appoint Kristin Gerety to the Library Advisory Board, the motion was
seconded by Council member Pearce and with a unanimous vote, the motion carried (Monroe and Williamson
absent)

7.4 Discussion and possible action regarding engagement of Schneider Engineering for Lampasas Substation
House Upgrade in the amount of $59,700.00

Council member Clark moved to approve engagement of Schneider Engineering for relocation of City
equipment at the Lampasas Substation in the amount of $59,700.00; the motion was seconded by Council
member Goodart and with a unanimous vote, the motion carried. (Monroe and Williamson absent)

7.5 Discussion and possible action regarding approval to purchase the FCS (Field Collection System} program
in the amount of $9,964.89 for the continuation of maintenance on the Itron handheld meter reading
devices for reading water and electric meters.
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Council member Clark moved to approve the purchase the FCS (Field Collection System) program in the
amount of $9,964.89 for the continuation of maintenance on the Itron handheld meter reading devices for
reading water and electric meters, the motion was seconded by Council member Goodart and with a
unartimous vote, the motion carried. (Monroe and Williamson absent)

7.6 Discussion and possible action regarding membership and a resolution to participate in the Texas SmartBuy
Membership Program of the Texas Comptrollers of Public Accounts

Council member Goodart moved to approve a Resolution to pai'ticipate in the Texas SmartBuy Membership
Program of the Texas Comptrollers of Public Accounts, the motion was seconded by Council member Pearce
and with a unanimous vote, the motion carried. (Monroe and Williamson absent)

7.7 Discuss and consider a Resolution by the City Council nominating candidate for election to the Board of
Directors of Central Texas Water Supply Corporation

Council member Clark moved to nominate Finley deGraffenried to the Board of Directors of Central Texas
Water Supply Corporation, the motion was seconded by Council member Morris and with a unanimous vote,
the motion carried. (Monroe and Williamson absent).

ADJOURN

Council member Morris moved to adjourn the meeting at 6:20 p.m., the motion was seconded by Council
member Clark and with a unanimous vote, the motion carried. (Monroe and Williamson absent)

PASSED AND APPROVED this day of , 2022,

Cathy Kuehne, Council Member
ATTEST:

Becky Sims, City Secretary
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ITEM 2.2

Minutes of the 2022 City Council Planning Session of the
Governing Body of the City of Lampasas that was held
Monday, February 7, 2022 at 4:00 p.m.

Jack Calvert Municipal Building
302 E Third Street
Lampasas, Texas 76550

I Call to order
Mayor Monroe called the meeting to order at 4:00 p.m.
II. Welcome and Review Objectives, Expectations and Format of Meeting

Finley deGraffenried, City Manager took the opportunity to discuss the meeting expectations and
Jformat.
» Discussion regarding projects and project funding
o (Certificate of Obligation (CO) Bonding Discussion with Counsel
e Potential, related projects
e Recovery Act Funding and LEDC Business Park
o Discussion regarding on-going projects
» Discussion and review of previous meeting
» Comprehensive Plan Implementation- short term objectives
» Work Plan and Unfinished Business

III.  Discussion and updates on current projects.
Ryan Ward, ACM provided updates to the following projects:

BUDGETED

East Third Street Paving and Rehab- estimated completion March 2022
Water Meter Installation- Summer 2022

Tree-Trimming- estimated completion March 2022

Cemetery Pole Barn-estimated completion Spring 2022

Upper Pressure Plane Study- estimated completion Spring 2022
Pre-Treatment Assessment- estimated completion May 2022

PD Roof Replacement- estimated completion March 2022

Fire Apparatus-Estimated Order Date- June 2022
MyGovernment Online (MGO)- Complete

Brook Park Retaining Wall- Complete

Comprehensive Plan Adoption- Complete

IT Building Improvemenis-Complete

Chip Readers (credit card processing upgrade)-Complete
Electric Subdivision Extensions- Complete
Sweeper-Purchased-Operational

VAC Truck- Purchased-Operational

Cooper Springs- Walking Trails/Entrance Improvements- TBD

VVYVVVVVVVVVVVVVYY

29


ITEM 2.2


EMERGENCY PROJECTS
»  West Third Street Culvert Replacement- Complete
» East Avenue H. Culvert/Undermining- Complete

HOT FUND
» Campbell Park Pavillion- estimated completion March 2022
» Campbell Park Skate Park- estimated completion February 2023
» Hostess House Rehabilitation- estimated completion TBD
» 580 Hike & Bike Trails- Volunteers Completed Rough Cut Trails

LEDC
> Business Park Phase 1 Infrastructure- Bid Approval- February 2022

UNBUDGETED

Interceptor Evaluation- estimated completion April 2022

2020 CDBG- estimated completion January 2023

Industrial Park Property- estimated completion April 2022

Lampasas Substation Upgrades- estimated completed December 2022

Internet Deployment- Roll Call 217 contacts - Nextlink 1000 contacts - 33% for residential/
businesses 100% complete

South 281 Utility Relocation (TxDOT Project)- Estimated completed 2022/2023

Airport Terminal Avea Plan- TBD

VV VVVYY

PARTIALLY BUDGETED
»  Budgeted funds from third street project can be allocated for paving Broad and Walnut Street
from 6" to 9" Street,

ECONOMIC DEVELOPMENT
> 6 water line extension on Live Oak from North to 2" Street- TBD
>  Wastewater line replacement on Pecan from 8" Street to 5" Street- TBD
> East 2" Street Drainage and ROW Improvements- TBD

DEFERRED PROJECTS
» Historic Colored School
» New Hope Baptist Church
> Fiber Installation to the Library

IV. Discussion and update regarding capital projects and funding options

Bart Fowler, Bond Counsel discussed Certificate of Obligation (CO) bonding; specific 1o the
Jollowing:

Timing

Project Types

Interest Rates

Public Notice/Citizen Feedback

Cost to Secure

Penalties

Timeline

Securing Debt vs. Project Start Date
Broad Project Description vs. Specific

YVVVVVVVYVVY
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Without objection Council took break from 5:30-5:45 p.m.
My, deGraffenried solicited feedback from Council relating to CO discussion.

The consensus from Council is to have a good understanding on what it means to secure the debt and
the impacts associated with; focus on necessary Capital Iimprovement Projects, getting ahead and
prepared for growth.

High Priority Projects consist of Wastewater Treatment Plant Upgrades, Business Park Development
and City Infrastructure/Roads. With the projected growth; Staff and Maintenance requirements the
City will need to remain in the forefront to maintain expectations.

Mr. deGraffenried and Mandy Waish, EDC Director briefed Council on the Business Park Phase 1
Project.
> The Business Park Roadway and Utility Improvements, Phase I project has been sent out for
bids. The bid opening took place on January 23, 2022. The low bid came in higher than
budgeted due to add alternates within the bid,
» LEDC is ready to move forward with the project and award the bid af the next meefing.
» Funding has been secured for the base bid; Council may consider funding the add alternate
or portion there of; there may also be funding opportunities through the American Recovery
Act as infrastructure is an allowed investment as stipulated in the conditions of the grant.

Staff and Council discussion included the following:

Surrounding Business Parks are not at full capacity

Speed Limit on Highway 183 may need to be adjusted for development
o Deceleration and acceleration lanes should be considered

Marketing Plan to promote Business Park

Positive feedback in moving forward from business developers

Surrounding land owners are ready to develop residential property

Business park will be maintained by the City

YVVY VYV

Additional input regarding projects, funding and other areas from City Council

Council member Goodart would like the City to move forward with the Parks Master Plan
Mayor Pro Tem Williamson commented that the cost to service continues to increase, we need
fo start thinking about rate increases fo compensate

Mayor Monroe- Commented that we need to review rates to keep up with the cost of services;
i.e. Building/Utility. Walk Trail from Hostess House to Campbell Park.

Council member Clark- Transportation Improvements (vehicular traffic flow), develop new
roads, Parks Master Plan, Interceptor Study

Council member Morris- Zoning/Subdivision Regulations, Parks Master Plan, Trails, Historic
Downtown Preservation, Review rates to keep up with the cost of services.

Council member Pearce- New Hope Baptist Church, Historic Colored School, Cities Growth

Y v

Y V¥V ¥V Y

V. Discussion regarding Short-Term Objectives and implementation of the
Comprehensive Plan

Due to time constraints this item was not discussed

V1.  Discussion, Format, and Development of 2021/2022 Council Work Plan
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Due to time constraints this item was not discussed

VII. Review and Summary of Identified Tasks/Unfinished Business

This will be created as the remaining items are discussed

VIII. Adjourn

Council member Morris moved to adjourn at 7:07 p.m., Council member Clark seconded the
motion and with a unanimous vote, the motion carried.

PASSED AND APPROVED this day of , 2022,

TJ Monroe, Mayor

ATTEST:

Becky Sims, City Secretary
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ITEM NO.
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

Discussion and possible action regarding the second reading of an Ordinance calling for a
General Election to elect the expired terms of Council Member Places Three, Four and Five for
the City Council of the City of Lampasas, Texas to be held on the 7% day of May, 2022;
Providing for polling times and places; Providing for Early Voting; and Providing for Bilingual
Election materials

Requested by: Becky Sims, City Secretary
Submitted by: Becky Sims, City Secretary

Date Submitted: January 11, 2022 For the agenda of: February 14, 2022

Procurement and Funding Statement:

| N/A

Attachments: Ordinance

Summary Statement:

This is the second reading of an Ordinance.

This ordinance calls the May 7, 2022 General Election as required by State Law. It establishes
polling places and appoints judges and clerks.

The Mayor and following Council Member Places up for election are as follows:

Place 3 Chuck Williamson

Place 4 Catherine Kuehne

Place 5 Bob Goodart
Recommendation:

Motion to approve the second reading of an Ordinance calling for a General Election to elect the
expired terms of Council Member Places Three, Four and Five for the City Council of the City of
Lampasas, Texas to be held on the 7" day of May, 2022; Providing for polling times and places;
Providing for Early Voting; and Providing for Bilingual Election materials.
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ORDINANCE NO. l 2-0_73

AN ORDINANCE CALLING FOR A GENERAL ELECTION TO ELECT THE
EXPIRED TERMS OF THE COUNCIL MEMBERS PLACES THREE, FOUR
AND FIVE FOR THE CITY COUNCIL OF THE CITY OF LAMPASAS, TEXAS
TO BE HELD ON THE 7™ DAY OF MAY, 2022; PROVIDING FOR POLLING
TIMES AND PLACES; PROVIDING FOR EARLY VOTING; AND PROVIDING
FOR BILINGUAL ELECTION MATERIALS

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF LAMPASAS, TEXAS:

1.

That in accordance with the provisions of the law, the City Council hereby orders an
election for the Council members Places Three (3), Four (4), and Five (5) of the City

Council of the City of Lampasas, Texas, be held on Saturday, May 7, 2022, and the
following provisions are made thereof:

A, Said election shall be held at the Lampasas County Elections Administrator Office,
407 S. Pecan Street, Suite 102, Lampasas, Texas and Kempner Fire Training Center,
315 Pecan Street, Kempner, Texas

B. Elke White is hereby appointed Presiding Judge and Tori Dragoo as Alternate
Presiding Judge; said Presiding Judge shall appoint the necessary clerks to assist her,
which shall not exceed five clerks.

C. The election polls shall be open between the hours of 7:00 A.M. and 7:00 P.M.

D. All notices, instructions, directions and election ballots shall be printed and
distributed in the English and Spanish languages.

E.  Mark Bishop, Elections Administrator, is hereby appointed clerk for early voting,

Susie Miller as deputy clerk and the following persons are hereby appointed clerks
for early voting:

Janet Walsh, Clerk
Elke White, Clerk
Wanda Lang, Clerk
Victoria Dragoo, Clerk
Joy Melder, Clerk

Early voting for such election shall be held at the Lampasas County Elections
Administrator Office, located at 407 S. Pecan, Suite 102, in Lampasas, Texas, and
said place of early voting shall remain open for at least eight hours on each day for
early voting which is not a Saturday, Sunday or an official state or City holiday,
beginning on April 25, 2022 and ending on May 3, 2022. Said place of voting shall
remain open between the hours of 8:00 A.M. and 5:00 P.M. on each of such days for
early voting except for the following dates: Tuesday, April 26, 2022, and Tuesday,
May 3, 2022. On these said dates the place of voting shall remain open between the
hours of 7:00 A.M. and 7:00 P.M.
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F. The Early Voting Clerk’s official address is 407 S. Pecan, Suite 102, Lampasas,
Texas 76550.

G. The Early Ballot Board is hereby appointed as follows:

Presiding Judge Mark Bishop
Member Harvey Farish
Member . Debra Farish

H. That said election shall be held in accordance with the Election Code of the State of
Texas and only resident, qualified voters of said City shall be eligible to vote at said
election. All applicable provisions of the National Voting Rights Act, and
amendments thereto, shall be complied with.

k That the City Secretary shall give Notice of said election by posting notice in each of
the election precincts of said City which posting shall be done not less than 21 days
prior to date fixed for said election.

1 That the City Secretary shall cause notice to be posted according to the requirements
of VATCS, Election Code Sec. 4.003.

K. That immediately after said election is held, the officer holding the same shall make
returns of the result thereof to the Mayor of this City as is required by the Election
Code of the State of Texas.

2. This Ordinance shall be effective from and after its passage, and the Elections Administrator
is hereby directed and authorized to take such steps as are necessary to accomplish said
election.

PASSED AND APPROVED this ]é‘l day of I:e,brua::j ,2022.

Date of 1st reading: j anuary ZLI WA
Date of 2nd reading: Fe,bruqrg Hi 202Z-]

TJ Monroe, Mayor

ATTEST:

Becky Sims, City Secretary
APPROVED AS TO FORM:

Jo-Christy Brown, City Attorney
(Signature of Attorney Provided on Separate Page to be attached)
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City Manager
ITEM NO. 3-2
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

Discussion and Possible Action regarding purchases-and charges in excess of $4,000 from
January 1, 2022 to January 31, 2022.

Requested By: Yvonne Moreno, Finance Director
Submitted By: Yvonne Moreno, Finance Director
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

| N/A

Attachments: A/P History Check Report

Summary Statement:

The Check History Report presents the detail of individual charges and amounts for all checks
over $4,000 for the period of January 1, 2022 to January 31, 2022.

Recommendation:

| Motion to approve by consent.
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1/31/2022
VENDOR SET: 95
BANK: FSB
DATE RANGE:

2:55 BFM

VENDOR I.D.

02856
I-17521347533

56260
I-EW16745

27050
I-T1 202201138184
I-T3 202201138184
I-T4 202201138184

27050
I-T1 202201278186
I-T3 202201278186
I-T4 202201278186

17865
I-AC1202112168179
I-AC2202112308180
I-AC320211216B179
I-AC3202112308180
I-CN120211216817%
I-CN2202112308180
I-HO3202112168179
I-H03202112308180
I-HCS202112308180
I-LF3202112308180
I-LF7202112168179
I-LF8202112168179
I-LF8202112308180
I-LP1202112168179
I-LP3202112168179
I-LP3202112308180

03376

I-202201030183

I-DN1202112168179
I-DKN2202112308180
I-GDC202112308180
I-GLE202112308180
I~GDF202112308180
I-GD5202112308180
I-GVC202112308180
I-GVE202112308180
I-GVF20211230B180
I-GVS202112308180
I-v51202112168179
I-v52202112308180

A/P HISTORY CHECK REFORT
CITY OF LAMPASAS
BANCORPSCUTH
1/01/2022 THRU 1/31/2022

NAME

AEP ENERGY PARTNERS, INC.
DECEMBER AEP BILL

LOWER COLORADC RIVER AUTHORITY
DECEMBER LCRA BILL

IRS-PAYROLL TAXES
FEDERAL WITHEQLDING
FICA TAX

MEDICARE TAX

IRS-PAYROLL TAXES
FEDERAL WITHHOLDING
FICA TAX

MEDICARE TAX

COLONIAL LIFE & ACCIDENT
ACCIDENT INSURAMNCE
ACCIDENT INSURAMCE
ACCIDENT INSURANCE
ACCIDENT INSURANCE

CANCER INSURANCE

CANCER INSURANCE

HOSPITAL INCOME - PRETAX
HOSPITAL INCOME ~ PRETAX
HOSPITAL INCOME - PRETAX
UNIV/COL LIFE AFTER TAX
NON-PRETAX LIFE INSURABNCE
AFTER TAX COLONIAL PRODUCTS
AFTER TAX COLONIAL PRODUCTS
PRETAX LPSD DISABILITY
LPSD DISABILITY AFTERTAX
LPSD DISABILITY AFTERTAX

PRINCIPAL LIFE INSURANCE COMPA
FRINCIRPAL LIFE INSURANCE COMPA
EMPLOYEE SHARE HEALTH INSUR
EMPLOYEE, SHARE HEALTH INSUR
DENTAL INSURANCE PREMIUM
PENTAL INSURANCE PREMIUM
DENTAL INSURANCE PREMIUM
DENTAL INSURANCE PREMIUM
VISION INSURANCE PREMIUM
VISION INSUR PREMIUM

VISION INSURAMCE PREMIUM
VISION INSURANCE PREMIUM
EMPLOYEE SHARE HEALTH PLAN
EMPLOYEE SHARE HEALTH INSUR

STATUS

oo

WA AR H WKW

WHnm xR wwdEd DR

CHECK
DATE

1/1%/2022

1/1%8/2022

1/14/2022
1/14/2022
1/14/2022

1/28/2022
1/28/2022
1/28/2022

1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022

1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022

INVOICE
AMOUNT

110,612,

359,023,

19,260,
25,168,
6,119,

19,197,
26,331,
6,158,

120.
637.
637.
794.
989,
1,127,
588,
123,
236,
206.
128.
BQ.
B8O,

53

B9
06
92

33
92
28

17
.21
.84
.84
.13
.14
.57
.57
.01
73
.70
.38
.38
.01
.12
.12

95
00
0o
20
46
48
96
48
88
36
63
06
08

DISCOUNT

CHECK
NO

000076

coo077

Q00130
000130
000130

000131
000131
000131

164662
164662
164662
164662
164662
164662
164662
164662
164662
164662
164662
164662
164662
164662
164662
164662

164670
164670
164670
164670
164870
164670
164670
164670
164670
164670
164670
164670
164670

PAGE:

CHECK
STATUS

CHECK
AMOUNT

110,612,.53

359,023, 62
51,548.87

51,687.53

5,55%9.12

5,750.53
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1/31/2022 2:55 PM

VENLDCR SET: 9%

BANK:

DATE RANGE:

CITY OF LAMPASAS

FSB BANCORFSOUTH

VENDOR I.D,

74775

84250

02860

47585

03342

16468

01344

01680

I-202201038181

I-CCC202112308180
I-CCE202112308180
I-CCF202112308180
I-CCS5202112308180
I-HE1202112308180
I-HEA202112168179%
I-HEC202112308180
I-HI1202112308180
I-HID202112308180
I-HIE202112308180

I-TMR202112028173
I-TMR202112028174
I-TMR2021121668175
I-THMR202112308180

I-NPE€1306187

I-11302021%%*

I-0003454

I-31767415
I-31791360

I-PBO9144
I-P9G67880
I-0012417
I-0071310
I-Q0BA277
I-Q091715
I-Q098BI8
I-Q102785

I-1662
I-1663

1/01/2022 THRU 1/31/2022

NAME

SCOTT & WHITE HEALTH PLAN
SCCTT & WHITE HEALTH PLAN
HEALTH INSURANCE PREMYUNM
HEALTH INSURANCE PREMIUM
HEALTH INSURRNCE PREMIUMS
HEALTH INSURANCE PREMIUM
HEALTH IMSURANCE PREMIUM

EMPLOYEE SHARE EEALTH INSURANC
EMPLOYEE SHARE HEALTH INSURANC

CITY HEALTH INSURANCE
CITY HEARLTH INSURANCE

EMPLOYEE CITY HEALTH CONTRIB

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022
1/04/2022

WK WW RN

TEXAS MUNICIPAL RETIREMEMT S5YS

RETIREMENT CONTRIBUTIONS
RETIREMENT CONTRIBUTIONS
RETIREMENT CONTRIBUTIONS
RETIREMENT CONTRIBUTICNS

FUELMAN
FUEL FQR 11/29-12/26

KEMPNER WATER SUPPLY COREP
NOV WATER

ABSOLUTE GARAGE DOCRS
GARAGE DOOR REPLACEMENT

CATERPILLAR FIN SER CORP
RENTAL FOR DECEMBER
TRACTOR LEASE

CORE & MAIMN LP

3/4 GATE VALVES
METER BOXES

18" DR1B PVC PIPE

2 X 7 2 BOLT DRESSER
WATER REPAIR PARTS

2 X 7 COUPLING

3/4 " METERS

WATER REPAIR FARTS

ECKERMANN ENGINEERING INC
WW INTERCEFTOR STUDY
W AVE C CDBG PROJECT

1/04/2022
1/04/2022
1/04/2022
1/04/2022

R

R 1/05/2022

R 1/05/2022

R 1/08/2022

w

1/08/2022
1/08/2022

o]

1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022

WA xHR AW

]

1/08/2022
R 1/08/2022

INVOICE
AMOUNT

3,185.33
5,684.64
11,414.60
5,325.18
4,759.58
7,543.36
10,084.02
10,084.02
12,536.70
13,842.92
18,987.75

54,579.56

414,42
49,840,52
52,472.98

8,935.26

63,%00.37

5,970.00

2,751.32
3,579.80

267.72
1,544,32
4,800.00

191,98

558.20

144,74
4,140.00
1,272.08

18,550.00
5,250.00

DISCOUNT

CHECK
NO

164685
164685
164685
164485
164685
164685
164685
164685
164685
164685
164685

164687
164687
164687
164687

164693

164695

164696

164725
164725

164726
164726
164726
164726
164726
164726
164726
164726

164731
164731

PAGE :

CHECK
STATUS

CHECK
AMOUNT

103,458.50

157,307.48
8,9$35.26
63,900.37

5,970.00

6,330.92

12,919.04

23,800.00
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1/31/2022 2:55 PM

VENDOR SET: 929

BANK:

DATE RANGE:

A/P HISTORY CHECK REPORT
CITY OF LAMPASAS

FSB BANCORPSQUTH

VENDCR I.D.

00647

02410

01488

53800

82300

02976

52200

02754

C-PCME0016623
I-WIMOQQS9&052
I-WIMOODSE053

I-22010401

I-25857
I-25858

I-0749563IN
I-0750621IN
I-0750622IN

I-128573104
I-128661200
L-128661201
I-128661202
I-128661203
I-128661204
I-311797100
I-311797101
I-981082600

I-2085301
I-2085301+
I-2085301%+*
I-2094246

I-12302021

C-63436130172
I-00234C
I-00657C
I-00818C
I-01364C
I-02171¢
I-12012021
I-12022021
I-12082021
I-12272021

1/01/2022 THRU 1/31/2022

NAME

HOLT CAT

CREDIT

HYDRAULIC PUMP/TANK
FUEL PUMP

LAMCO CONSTRUCTION
CAMPBELL PARK PAVILION

LAW QFFICES OF JO-CHRISTY BRCW
GENERAIL, MATTERS
GENERAL MATTERS

MID AMERICAN RESERRCH INC
NITRILE GLOVES

DEGREASER

SUPER ZYME

TECHLINE, INC
ANCHOR ROD

STREET LIGHTS
STREET LIGHTS
STREET LIGHTS
STREET LIGHTS
STREET LIGHTS
STREET LIGHTS
STREET LIGHTS

750 XKVA TRANSFORMER

WASTE CONMECTIONS
EMPTY BIN

EMPTY ROLL OFFS

EMPTY ROLL OFFS
RESIDENTIAL SOLID WASTE

LAMPASAS PUBLIC UTILITIES
DECEMBER 2021

MASTERCARD

ST.SURVIVAL REFUND

TMCA ANNUAL DUES

FIRE DEPT. TOY DRIVE
COUNCIL WORKSHOP
COUNCIL DINNER
DEPARTMENT LUNCH

SCHOOL REGISTRATION
SUPPLIES FOR TOY DRIVE
2022 MANAGING PATROL OPER
101/102 MEMBERSHIP DUES

STATUS

]

W

AXHRHRE WD

B oW

]

AHZ RO MDY

CHECK
DATE

1/08/2022
1/08/2022
1/08/2022

1/08/2022

1/08/2022
1/08/2022

1/08/2022
1/08/2022
1/08/2022

1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022
1/08/2022

1/08/2022
1/08/2022
1/08/2022
1/08/2022

1/10/2022

1/18/2022
1/18/2022
1/18/2022
1/18/2022
1/18/2022
1/18/2022
1/18/2022
1/18/2022
1/18/2022
1/18/2022

INVOICE
AMOUNT

206,
5,482,
433,

96,362,

5,162,
7,735,

1,120.
3,718.
389,

25,
12,921,
1,478.
50.
544.
185.
1,330.
229
23,345,

754,
1,282,
406.
45,993,

29,221,

259,
190,
249,
176,
135,
1gd,
199,

§3.
345.

B2.

S3CR
17
Q7

85

50
00

0o
o0
50

97
28
00
00
80
50
0o

.00

00

00
0z
75
80

1%

00CR
00
43
97
98
39
00
96
00
00

DISCOUNT

CHECK
NO

164742
164742
164742

164751

164769
164769

164772
164772
164772

164789
164789
164789
164789
164789
164789
164789
164789
164789

164808
164808
164808
164808

164812

lgdged
164884
164884
164884
164884
164884
164884
164884
164684
164884

PAGE:

CHECK CHECK
STATUS AMOUNT

5,708.71

96,362,85

12,897.50

5,227.50

40,108.55

48, 436.57

29,221,159
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1/31/2022 2:55 PM A/P HISTORY CHECK REPORT PAGE :
VENDOR SET: 99 CITY OF LAMPASAS

BANK: FSB BANCORPSOUTH

DATE RANGE: 1/01/2022 THRU 1/31/2022

CHECK INVOICE CHECK  CHECK CHECK

VENDOR I.D. NAME STATUS DATE AMOUNT DISCOUNT NO  STATUS  AMOUNT

I-12252021 WEBSITE STOCK IMAGES R 1/18/2022 29,00 164884

I-134660 TXPELRA SEMINAR - V TOWER R 1/18/2022 475.00 164884

I-1444626401 MASTERCARD R 1/18/2022 558.54 164884

I-153200A OFC ROSCOR-TRAILNING R 1/18/2022 126.56 164884

I-2089 MASTERCARD R 1/18/2022 300,00 164884

I-3895E1CR0001 PROMOTIONAL TEST R 1/18/2022 400.00 164884

I-415745700 CITY NEWSLETTER R 1/18/2022 50,00 164884

I-509626 HOTEL FOR TRAINING R 1/18/2022 330.36 164884

I-DS001123675 DROPSEND R 1/18/2022 45,00 164884

I-E72172 TOOLS R 1/18/2022 441.78 164884 4,007.87
03116 RELIANCE ARCHITECTURE

I-278 HOSTESS HOUSE PREDESIGN R 1/18/2022 8,460.00 164893 8,460.00
01456 S & M VACUUM & WASTE, LTD

I-138107 SLUDGE TRANSPORTATION R 1/18/2022 500.00 164895

I~138108 SLUDGE TRANSPORTATION R 1/18/2022 500,00 164895

I-13810% SLUDGE HAUL INV #138109 R 1/18/2022 500.00 164895

I-13811¢ SLUDGE HAUL INV#138110 R 1/18/2022 500.00 164895

I-128111 SLUDGE HAUL INV#138111 R 171872022 500.00 164895

I-138112 SLUDGE HAUL #138112 R 1/18/2022 500.00 164895

I-138113 SLUDGE HAUL INV#138113 R 1/18/2022 500.00 164895

I-138114 SUDGE HAUL INV138114 R 1/18/2022 500.00 164895

I-138115 SLUDGE HAUL INV#13B8115 R 1/18/2022 500.00 164895

I-138116 SLUDGE HAUL INV#138116 R 1/18/2022 500 .00 164895

I-138117 SLURGE HAUL INVH#138117 R 1/18/2022 5Q0.00 164895

I-139109 SLUDGE HAUL INV#139109 R 1/18/2022 500.00 164855 6,000.00
00016 TEXAS MUNICIFRAL LEAGUE

I-2994 01012022 COMP AUDXIT FY 20-21 BAL R 1/18/2022 4,268.00 164904 4,268.00
02876 WASTE CONNECTIONS

I-2094245 COMMERCIAL SOLID WASTE R 1/18/2022 56,849.09 164908

I-2094276 EMPTY ROLYL OFFS R 1/18/2022 1,551.06 164908

I-2094296 EMPTY BIN R 1/18/2022 343.00 164908 58,743,15
02235 BOKF, NA

I-LAMP1016C001212022 TEXAS COMBO 2016 CO R 1/24/2022 97,225.00 164933 97,225.00
16468 CATERPILLAR FIN SER CORP

I-31884501 RENTAL FCR JANUARY R 1/24/2022 1,660.70 164937

I-318689481 RENTAL FOR JANUARY R 1/24/2022 2,B888.89 164937 4,549.59
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1/31/2022
VENDOR SET: §9

2:55 M

BANK: FSB
DATE RANGE:
VENDOR I.D.
03320
I-0000006700
03398
I-00000152193 00001
01344
I-Q121648
I-Q121645
I-0129480
I-0167620
02202
I-01132¢022
01179
I-01112022
I-01112022%
I-01122022
I-01122022%
47585
I-12312021
50400
I-01202022
01201
I-10PF5IVG20
01344
I-0138166
I-QL67366
01050
I-9550
1-59551
1-9552
1-9553
1-9554
I-9555

CITY OF LAMPASAS
BANCORPSOUTH
1/01/2022 THRU 1/31/2022

NAME

CHASE
2019 REFUNDING DEBT PYMNT

CLASSIC BANK, N.A.
2020 REFUNDING

COCRE & MAIN LP
WATER SUPPLIES
BRASS NIPPLES 1X3.5
WATER SUPPLIES
SEWER PIFE

H & H TREE SERVICE INC
CHRISTMAS LIGHTS/DECOR

HARRISON CONSTRUCTION CO
ROAD BASE

DRIVEWAY REPAIR

MAN SAND

3/8 ROCK

KEMPNER WATER SUPPLY CORP
MONTHLY DEBT PAYMENT

UNITED STATES POST QOFFICE
POSTAGE PERMIT 81

BANK OF AMERICA NA
2007 CO

CORE & MAIN LP
WATER REPAIR PARTS
WATER REFAIR PARTS

MCCOY TREE SURGERY COMPANY
TREE TRIMMING
TREE TRIMMING
TREE TRIMMING
TREE TRIMMING
TREE TRIMMING
TREE TRIMMING

A/P HISTORY CHECK REPORT

STATUS

o A W WKW

-]

w

AR A X AW

CHECK
DATE

1/24/2022

1/24/2022

1/24/2022
1/24/2022
1/24/2022
1/24/2022

1/24/2022

1/24/2022
1/24/2022
1/24/2022
1/24/2022

1/24/2022

1/24/2022

1/27/2022

1/27/2022
1/27/2022

1/27/2022
1/27/2022
1/27/2022
1/27/2022
1/27/2022
1/27/2022

INVOICE
AMOUNT

98,154,

150,543,

111,
35.
1,830,
4,553,

10,000.

2,190,
3,475,

285,
2,370.

19,146,

5,000,

51,812,

1,530,
2,950,

615.
3,622,
2,460,
3,890,
5,285,
3,890.

10

oo

64
08
52
36

00

00
00
00
00

97

s1¢]

23

53
48

00
20
00
40
20
40

DISCOUNT

CHECK
NO

164939

164941

164543
164943
164943
164943

164946

164948
164948
164948
164948

164955

164585

165013

165016
165016

165033
165033
165033
165033
165033
165033

PAGE :

CHECK
STATUS

CHECK
AMOUNT

98,154.10

150,543.00

5,530.60

10,000.00

8,320.00
19,146.97
5,000.00

51,812.23

4,481.01

19,777.20
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1/31/2022 2:55 PM
VENDOR SET: 99 CITY OF LAMPASAS
BANK: FSB BANCORPSOUTH
DATE RANGE: 1/01/2022 THRU 1/31/2022

VENDOR I.D. NAME

** TOTALS * +
REGULAR CHECKS:
HAND CHECKS:
DRAFTS:
EFT:
NON CHECKS:

VOID CHECKS:

TOTAL ERRORS: 0

VENDOR SET: 59 BANK: FSB TOTALS:

BANK: FSB TOTALS:

REPORT TOTALS:

NO
34

O MR O

[=]

NO
38

a8

38

A/P HISTORY CHECK REPORT

VOID DEBITS
VOID CREDITS

CHECK
DATE

INVOICE
AMOUNT

INVOICE AMOUNT
1,188,913,91
0.00
103,236.40
469,636.15
0.00

INVOICE AMOUNT
1,761,7B6.46

1,761,786.46

1,761,786.46

CHECK
DISCOUNT NO

DISCOUNTS
¢.00
0.00
0.00
0.00
0.00

DISCCOUNTS
3.00

0.00

0.00

PAGE:

CHECK CHECK
STATUS

AMOUNT

CHECK AMOUNT
1,188,913.91
0.00
103,236.40
469,636.15
0.00

CHECK AMOUNT
1,761,786.46

1,761,786.46

1,761,786.46
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/a( ITEMNO. 33
b
d 7 BUSINESS FOR THE CITY COUNCIL

City Manager OF THE
CITY OF LAMPASAS

Subject: Discussion and possible action on the Receipt of the Monthly Investment Report for
December 2021.

Requested By: Yvonne Moreno, Finance Director
Submitted By: Yvonne Moreno, Finance Director

Date Submitted: February 10, 2022  For the Agenda of: February 14, 2022
Procurement and Funding Statement: N/A
Attachments: Investment Report prepared by Patterson & Associates

Summary Statement:

The weighted average maturity of City investments is 160 day(s).

The City’s yield to maturity is 0.229

Place of Investment Investment Amount % of Portfolio
TexPool / TexPool Prime $1,923,921.96 11.12%
TexStar $1,628,128.30 9.41%
Bancorp South $5,872,745.55 33.95%
Money Market $3,866,515.16 22.35%
Frost Bank $ 811545 0.05%
Federal Agency Coupon Securities  $4,000,000.00 23.12%

Recommendation: Motion to approve by consent.
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Monthly Investment
Report

PREPARED FOR CITY OF LAMPASAS

DECEMBER 31, 2021

PATTERSON
&ASSOCIATES @@

WITH YOU, FOR YOU.
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New Year — Same Problems

Nineteen months into the pandemic has not stepped the US
economy. Itis exhibiting clear signs of improvement although
risks remain, including new strains of the virus.

At the start of 2021 growth was robust as businesses re-opened.
By 3Q growth had once again slowed as trillions in support
programs were withdrawn and supply chains remained kinked.
The newly revised 3Q GDP showed an economy growing at a
2.3% level and each revision has been revised higher indicating
solid growth.

lobs remain & quandary. Employers have posted 10.6M openings
in November and while that is huge in itself, this marks the sixth
straight month job vacancies have topped 10M. Surveys show
workers are quitting due to health concerns, mare competitive
salaries, a better work-life balance or childcare needs with some
schoals remaining virtual,

Supply chains have started to unwind and with that US
manufacturing strength continues to climb back.

The consumer also did not disappoint this holiday season. The
Christmas shopping splurge sales showed a year-over-year
increase of 13.7%. Some of this is due likely on an overall
personal income increase of 7.4% year-over-year.

Congress is promoting more stimulus and a new $68 billion bill
has been introduced for covid reliaf for small business. Those
businesses have already received $5.7 trillion over the past 22
months.

PATTERSO

&ASSOCIATES

N

A MISRAK RVABTMIRT RARASLNANT CONPARE

12

10

4

— JOLTS job openings (ML}

Job Openings and Turnover

o
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b
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Source: Bureau of Labor Statistica/Haver Analytics
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Global Recovery at the Mercy of Covid ot PR E D

The Federal Reserve is clearly being challenged to control 3.00%
inflation and as the December FOMC minutes clearly

indicated, they will do so by pulling back on the very

generous accommodation presented during the pandemic.

0,
There is no pre-set agenda or calendar for their actions and 2.50%

they will remain strongly data dependent, but the minutes
are clear. The FOMC indicates that inflation needs to be
cooled and they have a comfort level with raising the Fed
Funds overnight rate sooner and rather than later. The dot
plot shows some Governors anticipating up to 4 rate hikes
in 2022 but 5 indicate two hikes. Somewhere in between
lies the future. Much will depend on the pace at which
inflation coaols.

2.00%

1.50%

The menetary punch bowl is also being taken away. An

unusual aggressive approach to reducing the Fed’s balance

sheet is under serious discussion. The balance sheet has 1.00%
ballooned from $4.2 trillion before the pandemic to $8.7

trillion by December 2021. The December minutes stated

that “Some participants noted that it could be appropriate

to begin to reduce the size of the Federal Reserve's balance 0.50% —
sheet relatively soon after beginning to raise the federal

funds rate.”

This combination of these challenges might indicate that 0.00% e N
the Fed will use the balance sheet in combination with the Mar-22 Jun-22 Dec-22 Dec-23 Dec-24 Long
Fed Funds rate in the future. term

m Fed dot-plot forecast {median) = Market

Source: CME, Bloomberg 1/6/2022
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PATTERSON

The Fed’s Planned Taper has Its Uplifting Effect A S AT

= The curve has jumped up markedly
reacting to the taper plans and possible
rate hikes from the Fed.

= The short to intermediate end of the
curve may continue to show a move
higher as the Fed starts its move and
inflation remains high.

= The recognition that inflation is not
temporary has the market moving on
fears that it must be halted.

= |nvestars are anticipating a much earlier
move by the Fed on overnight rates.
Perhaps even early second guarter.

Yield

U.S. Treasury Yield Curve

2.00%

1.50%

1.00%

0.50%

0.00%

3-mo
1-yr
2-yr
3-yr
S-yr
T-yr
10-yr

Maturity .
— ecember 31, 2021 —_—September 30, 2021 —December 31, 2020

End of Month Rates - Full Yield Curve — Fed Funds to 30yr

49

30-yr



Portfolio Overview
As of December 31, 2021

PATTERSON
& ASSOCIATES

A MIEDNN INVESTMENT WANAGEMINT COMPARY

+ P&A constantly reviews your portfolio for optimal asset allocation and a controlled average maturity because a diversified portfolio can
better adjust to volatile market conditions. These are unusual times and where extensions can be made it is important to make them to

find any available safe value in the markets.

* The graphs below show asset allocations by market sector and by maturity in your portfolic. Liquidity has been reduced to little or no
value but with a flat short curve it may be the only sector avallable out to twelve months without the use of CP. Our expectation is of
continuing dismally low rates, but we look for value in your authorized sectors to capture the vyield available as markets change.

* The non-cash portion of your portfolic is yielding 0.55%.

o $14

, Texpool 5
Agencies 11.12% = $12

23.12% _ e S
\ - TexStar $10

_ 9.41%
) a ’ $8
Frost Bank $6
0.05% i
$4
$2
NMM

22.35% $0

Bancorp—
33.95%
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PATTERSON
&ASSOCIATES

A NEEDER INVESTMENT MANAGEMINT EOMPANY

Patterson & Associates

City of Lampasas, Texas 901 §. MoPac
. Suite 195
Portfolio Management Austin, TX 78746

Portfolio Summary }
December 31, 2021

Par . Market Book % ot Days to YTM

Investments value Value Vvalue  Portfolle Tarm Maturity 385 Equlv,
Feceral Agency Coupon Securitles 4,000,000.00 3,0808,597.64 4,000,000.00 2312 730 690 0.550
Bancorp South 5,872,745,55 5,872,745,55 5,872,745.55 33.95 1 1 0.250
TexpoalTexpool Prime 1,923,521.96 1,923,021.96 1,923,821.86 11.12 1 1 0.042
TexStar ' 1,628,128.30 1,628,128,30 1,628,128,30 9.41 1 1 2014
Frost Bank 8,118.456 8,116.45 8,115.45 0.05 1 1 0.000
Monay Market 3,866,515.18 3.866.515.18 3,866,515.18 2235 1 1 0.050

17,299,426.42 17,289,024,06 17,299,426.42 100.00% 176 160 0.229
Investments
‘Total Earnings December 31 Month Ending Fiscal Year To Date
Current Year 3,345.51 7,899,850

The fallowing reports are submitted in accordance with the Public Funds Invastment Act (Texas Gov't Coda 2256). The repons alse effer supplemental information not required by the Actin order te fully
infarm tha gaverning body of the City of Lampasas, Texas of the position and aclivity within the City's portfolio of investment. The reports include a management summary overview, a detailed inventory
report for the end of the peried a transaction report, as well as graphic repressntations of the portfolio to provide full disclosura te the governing body.

Yvonne Morene, Finance Director

Reporting period 12/01/2021-12734/2021 Partfalic LAMP
Data Updated: SET_LAMP: 01/26/2022 15:42 AP
Run Date: 01/26/2022 - 15:42 PM {PRF_PM1) 7.3.0

Repart Ver. 7.36.1
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PATTERSON
&ASSOCIATES

A MELDER INVESTMEMT MANAGEMEHT COMFANT

Patterson & Associates

City of Lampasas, Texas 901 S. MoPac
Summary by Type Ausin, TX 76746
December 31, 2021 .
Grouped by Fund
Numbusr of Par % of Averags  Avsrsgs Days
Securlty Typs lnvsstments Valyp BookValue  poritolle
Fund: Cash
Bancarp South 3 4,573,066.58 4,573,066.58 2643 0.250 1
’ Fedoral Agency Coupon Securitics 1 4,000,000.00 4,000,000.00 2312 0.550 690
Monoy Markel 9 3,866,515.16 3,866,515.16 22.35 0.050 1
TexpoolTexpool Prime 1 1,779,129.15 1,179,120.15 10.28 0.038 1
Subtotal “ 14,219,710.09 14,210,710.89 82.18 0253 195
Fund: Cert. of Obligation 20168
Texpool{Texpool Prime 1 144,792.81 144,792.81 0.84 ©.000 1
Subtetal 1 14479201 144,792.81 0.84 0.0%0 1
Fund: Electric
Bancorp South 1 161,975.97 361,975.97 2.09 0.250 1
Frasl Bank 1 811545 8.115.45 0.05 0.000 1
TexStar 1 1.626,128.20 1.628,128.30 8.1 0.034 1
Bubtotal 3 1,896,219.72 1,698,219.72 1165 0.057 1
Fund: LEDC
Bancarp South 2 662,860.51 662,960.51 .83 0.250 1
Subfotal 2 562,080,851 842,080,651 3,83 0250 1
Fund; Selzures
Bancorp South 2 17,721.58 11,721.58 010 0.219 1
Subtolal 2 17,727.68 17,727.58 0.10 0249 1
Fund: Trust
Bancarp South 2 72,737.09 72,737.09 0.42 0.250 1
Subtotsl 2 T2737.09 T2,131.09 042 0.250 1
Fund: Water

Run Dato: 01/26/2022 - 15:45

Portfolio LAMP
AP

ST(PRF_ST) 7.2.0
Roport Ver. 2.3.6.1
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Clty of Lampasas, Taxas

Summary by Type
Dacembar 31, 2021
Grouped by Fund
Number of Par % of Average  Average Days
Securlty Typs Investmenty Yuye Bock Valus _Porifolle YTM385 to Maturify
Fund: Water
Bancorp Soulh 1 184,277.82 184,277.82 1.07 0.250 1
Subtotal 1 184,277.82 184,277.02 1.07 0.250 1
Total and Average 25 17,290,426 42 17,288,428.42 100,00 0.229 160

Run Date: 01/26/2022 - 15:45
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PATTERSON
& ASSOCIATES

A MEEDER INVESYMENT MAHAGEMENT GOMPANY

City of Lampasas, Texas
Fund CASH - Cash
Investments by Fund

Patterscn & Associates

801 S, MoPac

Suite 195

Austin, TX 78746

December 31, 2021
Purchase Current  yTM YT Maturlty Deys To
CUSIP Invastment # Issuer Dale Book Valus Par Valus Market Valus Rats 380 85 Dats Maturity
Faderal Agency Coupon Securltles
3130APPM1 10062 FHLB Call Note 11/22/2021 4,000,000.00 4,000,000,00 3,989,697.64 0.550  Q.542 0550 11/22/2023 690
Subtotal and Average 4,000,000.00 4,000,000.00 398059784 0.542 0.550 290
Bancerp South
0474 10004 Bancorp South 0510172014 4,551,886.70 4,551,006.78 4,551,086.78 0250 0246  0.250 1
a2 10008 Bancerp Soulh 09/01/2014 500,69 509,69 509,69 0250 0246 D250 1
2187 10007 Bancerp South £9/01/2014 20,670.11 20,670.11 20,670.11 0250 0246  0.250 1
Subtotal and Averags 4,573,008.58 4,572,088.58 4.573,008.58 0247 0250 1
TexpoolTexpool Prime
14103 0000 Taxpoo! 09/01/2014 1,779,129.38 1,779,125.18 1.779,129.18 0038 0037 C.037 1
Subtatal and Avarags 1,770,120.15 177912018 1,779,115 0.037 0.0z 1
Money Market
5001632 10023 Auslin Capital Bank MM 01/29/2015 248,462.57 248,462.57 248,452.57 0.05¢ 0049  C.0S0 1
XXXXE79 10026 Business Bank of TX ICS 0arY2205 0.00 0.00 0.00 1
XXXX561 10029 Business Bank of TX ICS 060112015 0.00 0.00 0.00 1
4001579 10027 Businass Bk Ultimale Bus MM 05/01/2015 0.00 0.00 0.00 1
4001561 10030 Business Bk Ultimale Bus MM 06/30/2015 0.00 0.00 0.00 1
XXXXEIOA 10058 Lene Star Capital Bank ICS 07/12/2021 3,149,595.87 3,149,595.87 3,149,595.87 0050  0.049  0.050 1
XXXXG61A 10060 Lone Slar Capital Bank ICS 0722021 468,213.42 468,333.42 468,313.42 0050  0.049  0.050 1
40015794 10059 Lone Siar Capital Bank MM 071242021 64,96 64,96 64.96 1
40013614 10067 Lone Star Capital Bank MM 071212021 78.34 18.34 18.34 1
Subioial and Averags 3,888,515,18 3.888.515.18 3,868,515,18 0,049 0,050 1
Total Investments and Average 14,218,710.89 14,218,710.89 14,208,308.53 0250 0253 194
Portfolic LAMP
AP
Run Date: 01/26/2022 - 15:44 FUPRE_FN7.1.1
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Fund CERTS16 - Cert. of Obligation 2016

Investments by Fund Pags2
December 31, 2021
Purchase Current YTM Y™ Maturlty Days To
CUsIP Investment # Issusr Dale Book Valus ParValus Market Valus Rate 380 285 Date Maturity
Texpool/Texpool Prime

141034 W41 Texpoal Prime 111082016 144,792.81 144,792.81 344,792.87 0050 0089 0080 1
Subiotal and Avarage 144, 762.81 144,792.81 144,792.81 0.088 0.000 1
144,792.81 144,792.81 144,792.81 0.089 0.080 1

Run Date: 01/26/2022 - 15:44

Total Investmants and Average
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Portfolio LAMP
AP

FLPRE_FI T.1.4
Report Ver. 7.3.6.1



Fund ELEC - Electric

Investments by Fund Pags3
December 31, 2021
Purchase Current  yTM YTM  Maturity Days To
CUSIP Investment # Issusr Dale Book Valus Par Valus Maricet Valus Rate [ Date Maturity
Bancarp South
0872 10005 Bancorn South 09/01/2014 361,975.97 361,975.97 361,975.97 0.250 D246 D.250 1
Subtotel and Aversge 381,076.97 38197597 36197547 0247 0250 1
TexStar
17390 100M TexStar o0s8/01/2014 1,628,128.30 1,628,128.30 1,628,128.30 0014 0013 0013 1
Subiotal and Average 1,828,128.30 1,828,128.30 1.828,128%0 0.04 0.014 1
Frost Bank
1732110 10022 Frost Bank Public Ghecking ©1/20/2015 8,115.45 8,115.15 8,115.45 1
Subtotal and Average B,115.45 8,115.45 211545 0.000  0.000 1
Total Invssimants and Average 1.088219,72 1,008,210,72 1.990.219.72 D058 0087 1

Run Dato: 01/26/2022 - 15:44
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Fund LEDC - LEDC

Investments by Fund Page 4
Dacamber 31, 2021
Purchase Current YT™ YTM Maturity Days To
CUSIP lnvestment ¥  issusr Date Book Valus ParValus Market Valus  pats 380 385 Date Maturity
Bancorp South

1002 10002 Bancorp South 09/01/2014 §60,350.49 660,359.49 66035949 0250 0246  0.250 1
2363 10003 8ancorp South 09i01/2014 2,601.02 2,601.02 260102 0.250 0246 0.250 1
Subtotal and Average £62,960.51 862,960.51 882,950.51 0247 0250 1
Total Investments and Average 862,960.51 $52,960.51 582,980.51 0247  0.250 1

Run Date: 01/26/2022 - 15:44
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Fund SEIZ - Seizures

Investments by Fund Page§
December 31, 2021
Purchase Currant YTM YTH Maturlty Days Te
cusip Invesiment#  lssuer Date Book Valus Par Valus Market Valus  Rate 80 385 Date Maturity
Bancorp South

0763 10008 Bancorp South 09/01/2014 17,691.52 17.691.52 17,691.52 0.250 0.246  0.250 1
1994 10008 Bancorp South 09/01/2014 36.06 36.06 35,06 1
Subiolal and Avarage 17,727,658 17.727.58 17,727.58 0,248 0249 1
Total Investments and Avarsge 17,727.58 17,727.58 17.727.58 0248 D249 1

Run Dato: 01126/2022 + 16:44
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Fund TRUST - Trust

Investments by Fund Page 8
December 31, 2021
Purchasa Currant YTM Y™ Maturity Days To
cusiPp Investment # lssus Dale Book Valus Par Value Market Valus Rate 380 385 Date Maturity
Bancerp South
6349 10010 Bancarp South 09/01/2014 43,105.25 43,105.25 43,105.25 0250  0.246  0.250
8348 10011 Bancorp Seuth 09/01/2014 29,631.84 28,631.84 29,631.84 0250  0.246  0.250
Subtotal and Aversge T72,737.09 T2, TA7.00 T72,737.08 0247 0.250 1
Totel Investments and Average 72,737.09 T2,737.08 72,737.08 0.247 0,250 1

Run Dato: 911262022 - 15:44
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Fund WATER - Water
Investments by Fund
Deacember 31, 2021

Page?

Purchasa Currant YTH Y™ Maturity Days To
CUsIP Invesiment # Issusr Date Book Valus Par Valus Market Valua Rate 380 285 Dats Maturity
Bancorp South
1639 10012 Bancarp South ’ 09/01/2014 184,277.82 184,277.82 184,277.82 0.280  0.246  0.280 1
Subtotal and Average 18427782 184.277.82 164,277.82 0247 0250 1
Total Investmsnts and Averags 18427782 184,277.82 184,277.82 0247 0.250 1

Run Date: 01/26/2022 - 15:44
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PATTERSON
&ASSOCIATES

Pattersan & Assoclates

A MEEDER INVESYMENT MARAGEMEINT COMPANY .
City of Lampasas, Texas 501 $. MoPac
; Suite 195
Interest Earnings pustin, TX. 78748

Sorted by Fund - Fund -
December 1, 2021 - December 31, 2021

Yield on Average Book Valus
Ad]usted Interest Eamings
Security Ending Beglnning Average  Maturlly  Current Annualized Interest  Amodization/  Adjusted Infersst
cusip Invesiment # Fund Type Par Valus Book Valus Book Valus Dats Rats Yield Eamned Accretion Earnings
Fund: Cash
14103 10000 casH RR2Z 1,770,120.15 1.778,072.40 1,779.074,23 0038 0038 56,75 0.00 56.75
5001632 10023 CASH RR3 248,462.57 248,452.02 248,452.36 0.050 0050 10,55 0.00 10,65
3130APPM1 10062 CASH FAC 4,000,000.00 4,000,000.00 4,000,000.00 11/22/2023 0550  0.540 1,833.33 0.00 1,833.33
0474 10004 CASH RRP 4,551,886.78 4,302,068.85 5,021,158.53 0280 0230 980.58 0.00 980.55
3213 10006 CASH RRP §09.66 §09.58 509,58 0280 0254 011 0.00 0.11
4187 10007 CASH RRP 20,670.11 22,681.33 21,245.74 0,250 0,250 451 0.00 4,51
XXXASTIA 10058 CASH RRS 3,148,505.87 3.149.462.21 3,149,466,52 0050  0.050 133,66 0.00 133.66
XXAXEB1A 10060 CASH RRS 468,313.42 168,343.54 468,204.18 0.050  0.050 19.88 0.00 19,88
AGLIAB1A 10061 CASH RRS 78.34 4334 - 92.86 0.00 0.00 0.00
A0C5TOA 10059 CASH RRS 6456 79.96 79.48 0.00 0.00 0.00
Subtotal 14,218,710.89 13.670,713.23 14,688 373,48 D244 3,038.34 0,00 3,039.34
Fund: Cert. of Cbllgation 2018
149037 10041 CERTS18 RR2 144,752.81 144,781.69 144,702.05 0090  0.090 11.12 o.60 11.12
Subiotal 144,792.81 144,781,069 144,782.05 0.090 11.42 0.00 1112
Fund: Electric
17380 10001 ELEC RR3 1.528,126.30 1.628.109,09 1.628,100.71 0014 0014 9.2 0.00 19.21
1732110 10022 ELEC RR4 8,115.45 B,116.45 8,115.45 0.00 0.00 0,00
0672 10005 ELEC RRP 361,976.97 360,649.21 361,530.78 0.250  0.250 76.76 0.00 76.76
Subtotal 1.998,219.72 1,998,873.75 1.997,763.94 0.057 9597 0.00 95.87
Fund: LEDG
1692 10002 LEDC RRP 660,359.49 £60,795.47 660,479.92 0.250  0.250 140,24 0.c0 140.24
2363 10003 LEDC RRP 2,601.02 2,600.47 2,600.49 0.250  D.249 0.55 0.00 0.55
Subtotal 562,980.51 663,308.04 863,080.41 0250 140.79 0.00 140.7¢
Pertfolio LAMP
AP
Rurs Date: 0112672022 - 15:47 . IE [PRF_IE} 7.2.0

Roport Vor, 7.3.6.1
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Cliy of Lampasas, Texas
Interest Earnings
December 1, 2021 - Dacember 31, 2021

Page 2

Adjusted Intarest Earnings

Security Ending Beginning Aversgs  Maturlty Current Annualizsd Interest  Amorizmtlon/ Adjustsd [ntersst
cusip Investment#  Fund Typs Par Value BookValus Boak Value Date Rate Yield Eamned Accration Earnings
Fund: Selzures
0763 10008 SEIZ RRP 17,691.52 17,687.76 17,687.88 0.250  0.260 3.76 0.00 3.76
1999 10009 SElZ RRP 36,06 36.06 36.06 0.00 0.00 0.00

Subtotal 17.727.58 17.723.82 17,723.94 0.250 378 0.00 3

Fund: Trust
6348 11 TRUST RRP 29.631.84 29,625.55 29,625,75 0.250 0.250 6,29 0.00 6.29
6349 10010 TRUST RRP 43,105.25 43,006.10 43,096.40 0250  0.250 8.15 0.00 9,15
Suptotal T2,787.08 T2,121.85 T2,7122.45 0.250 1544 0,00 16,44

Fund: Water
1639 002 WATER RRP 184,277.82 183,638.73 184,080.31 0250  0.250 35.09 0.00 39,00
$ubtotal 184,277.62 183,638.73 184,080.31 0.250 W00 0.00 30,09
Total 1729842840 17,049,849 .81 17,788,528.28 0222 3,345,851 o000 3M551

Run Date: 011262022 - 15:47

Portiolio LAMP

AP
IE (PRF_IE} 7.2.0
Repert Ver. 2.1.6.1
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PATTERSON
& ASSOGIATES

A MEEDER INVESTMENT MANKAQEMENT GOMPANY

City of Lampasas, Texas
Projected Cashflow Report
Sorted by Fund

For the Period January 1, 2022 - July 31, 2022

Patierson & Associates
601 5. MoPac

Suite 195

Austin, TX 78746

Projected Transacllon
t ¥ Fund Security ID Type Issusr Par Valus Original Cost Prinelpal Interest Tolal
Cash
02/22/2022 10062 CASH J130APPM1 Call FHLB Call Nole 4,000.000,00 4,000,000.00 4,000,000.00 c.co 4,000,000.00
05/22/2022 10062 CASH A120APPM1 Interest FHLB Call Nowe 0.00 0.00 0.00 11,000.00 11,000.00
Total for Cash 4,000,000.00 4,000,000.00 4,000,000.00 11,000.00 4,0111,000.00
GRAND TOTALS: 4,000,000,00 4,000,000.00 4,000,000.00 11,000.00 4,011,000.00
Ponfalio LAMP
AP

Run Data: 01126/2022 - 1546

PC {PRF_PC) 1.2.0
Repon Ver. T.3.6.1
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- PATTERSON
DlSCIOsure &ASSOCIATES

Meeder Public Funds, Inc., dba Patterson & Associates is a registered investment adviser with the Securities and
Exchange Commission (SEC) under the Investment Advisers Act of 1940. Registration with the SEC does not imply
a certain level of skill or training. The opinions expressed in this presentation are those of Meeder Public Funds,
Inc. The material presented has been derived from sources considered to be reliable, but the accuracy and
completeness cannot be guaranteed.

Meeder provides monthly statements for its investment management clients to provide information about the
investment portfolio. The information should not be used for audit or confirmation purposes. Please review your
custodial statements and report any inaccuracies or discrepancies.

Certain information and data have been supplied by unaffiliated third parties. Although Meeder believes the
information is reliable, it cannot warrant the accuracy of information offered by third parties. Market value may
reflect prices received from pricing vendors when current market quotations are not available. Prices may not
reflect firm bids or offers and may differ from the value at which the security can be sold.

Statements may include positions from unmanaged accounts provided for reporting purposes. Unmanaged
accounts are managed directly by the client and are not included in the accounts managed by the investment
adviser. This information is provided as a client convenience and the investment adviser assumes no responsibility
for performance of these accounts or the accuracy of the data reported.

Investing involves risk. Past performance is no guarantee of future results. Debt and fixed income securities are
subject to credit and interest rate risk. The investrent return and principal value of an investment will
fluctuate so that an investors shares, when redeemed, may be worth more or less than their original cost.
Current performance may be lower or higher than the performance data quoted.

Meeder Investment Management is the global brand for the Meeder group of affiliated companies. Investment
advisory services are provided through Meeder Public Funds, Inc, dba Patterson & Associates. Please contact us if
you would like to receive a copy of our current ADV disclosure brochure or privacy policy.

Patterson & Associates

Barton Oaks Plaza
Building Il

901 S. MoPac, Suite 195
Austin, TX 78746

800.817.2442
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ITEM 5.1

City of Lampasas
MEMO
To: Mayor and City Council
From: Finley deGraffenried
Re: Manager’s Report
Date: 11 February 2022
CIP The Capital Improvement Program Committee (“CIP”) will meet for the first time

in this year’s cycle on February 24™, Tentative agenda items include review of
identified CIP projects that were funded by City Council, meeting timeline, and
review of the Comprehensive Plan implementation action steps. The
Committee normally meets once, or twice, a month preparing the CIP Report
prior to budget season.

Ice Storm As a follow-up to the Winter storm event February 3™ and 4", staff is pleased to
report the City did not experience any weather or grid related electric outages.
Trash service was disrupted for the two days, however; was recovered
completely this week. A skeleton crew was available to assist residents
Thursday and Friday at City Hall, however; staff made the decision to close at
3:00 p.m. on Thursday. Chief Bailey reports there were no automobile accidents
in the City, however; two occurred just outside the City limits on 183 south, and
281 south. The Electric Reliability Council of Texas (“ERCOT”) maintained
adequate reserve generation throughout the event, which peaked at
approximately 69,000 MW,

Skate Park A public engagement, design kick-off meeting has been scheduled for February
22" at 6:00 p.m. at the Hostess House for the Campbell Park Skate Park. The
purpose of the meeting is to gather input for the design of a new skate park and
encourage participation in an online survey. The event has been published on
the City’'s Facebook page, and forwarded to stakeholders. Council is welcome
and encouraged to attend.

Highway Designations As part of South 281 improvement and reconfiguration, TxDOT has provided the
attached resolution to designate Highway 281 and Business 281 as described.
The reconfiguration of South 281 to move traffic to the intersection of Key and
183, rather than over the Sulphur Creek Bridge, has been discussed previously
by staff, and through public meetings. Staff will place the Resolution on the
February 28" meeting to allow the opportunity to seek answers to questions
businesses or Council may have.

Inmate Van Chris Eicher reports the inmate van, used to transport trustees from Gatesville
to Lampasas for Community Service, has been returned to the City., Due to on-
going concerns related to COVID-19, and previous infection rates at the
Gatesville facility, administrators have indicated the program will cease now and
in the future. Staff seeks Council input and direction regarding the sale or
auction of the van.

D
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ITEM 5.1


Sales Tax

Sewer Interceptor

Hanna Springs

Pressure Plane

Planning Commission

Sales Tax payments in February, representing December sales, were
$273,522.45, 17.4% better than February 2021 or $40,422.39 over previous
year. The two-month, year to date, improvement is 18.05%, $499,137.55
compared to $422,812.98.

Staff met with consulting engineers regarding the draft Sewer Interceptor Study
commissioned by the City in FY 2021. Per the scope, the investigation identified
the sewer drainage areas and assessed possible undersized lines. Initially, staff
felt, although the draft identified potential areas of concern, additional
quantified flows would need to be recorded to evaluate what, if any, action
would be required. Staff will continue to work with consultants to gather
information on the areas identified. Once the draft is completed, and stamped,
it will be presented to Council,

Staff will prepare an agenda item for the February 28" meeting related to
improvements to the Hanna Springs fencing and viewing area. As discussed
recently with Council and through the FY 2022 budget process, the project calls
for the removal of top of the current wall, and the installation of period
appropriate fencing. Budget reference from August 13, indicates $40,000.00
from Fund 40 be available for the project.

Staff will be meeting with consulting engineers on Friday to discuss the status of
the Upper Pressure Plane study. Due to other City obligations related to the
Sewer Treatment Plant, Pre-treatment study, and the need to gather additional
data, the study has taken longer to complete than originally envisioned. Council
may recall, the study scope included gathering data and making
recommendations related to future needs, pressure fluctuations, and impacts
from the 580 Sports Complex irrigation. Information will be shared as it
becomes available.

Staff reports the Planning and Zoning Commission has elected a new Chair.
Dorothy Person assumed her new role on February 10™,




CITY OF ———————=

TEXAS

SKATEPARK
DESIGN KICK-OFF MEETING

MEETING LOCATION:
“HISTORIC HOSTESS HOUSE”
1406 US-281, LAMPASAS, TX 76550

OIN US FOR A MEETING TOGIVE INPUTON ~ ONLINE SURVEY (LIVE AFTER MEETING):

HE DESIGN FOR A NEW SKATEPARK IN
AMPASAS. TX! tinyurl.com/LampasasSk8Survey

Questions? Email info@spaskateparks.com




Finlez deGraffenried

From: Jodie Kelly <Jodie.Kelly@txdot.gov>
Sent: Monday, February 7, 2022 11:46 AM
To: Finley deGraffenried

Subject: us 281

Caution: This email originated from outside of the City's organization. Do not click links nor open
attachments unless you recognize the sender and know the content is safe.

Good Morning Mr. deGraffenried,

I'm writing to see if you have time for a phone call sometime today or tomorrow. | would like to discuss with you
regarding US Highway 281 and redesignating part of that highway as US 281 Business. The State is asking that we receive
support from the City Council for the redesignation by way of a Resolution. I'd like to visit with you about the process
and timing required by our District at TxDOT. Thank you for your time, you can reach me at 325-643-0416 or 325-430-
2508 at your earliest convenience.

Jodie Xelly, crm
Planner

Brownwood District Office TP&D

2455 Hwy. 183 N, Brownwood, TX 76802

(w) 325-643-0416, (c) 325-430-2508
Jodie.Kelly@txdot.gov

‘ ®
’ Texas Department of Transportation

Connecting You with Texas

#EndTheStreakTX
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RESGLUTION NO.

A RESOLUTION BY THE CITY OF LAMPASAS, TEXAS (“CITY”) IN SUPPORT OF THE TEXAS DEPARTMENT
OF TRANSPORTATION (“TxDOT”} IMPROVEMENTS TO US 281 AND RESULTING RECLASSIFICATION AND
REDESIGNATION OF CERTAIN HIGHWAY SEGMENTS IN THE CITY OF LAMPASAS

WHEREAS, The City and TxDOT have enjoyed a long and cooperative relationship and have parallel goals
to provide the travelling public safe and efficient routes for motorized traffic; and,

WHEREAS, Central Texas continues to be impacted by increased growth and traffic particularly on US
Highways 281, 183 and 190 that all intersect in Lampasas; and,

WHEREAS, A well planned and implemented transportation system improves safety, economic
development, connectivity and efficiency for members of the community and travelling public; and,

WHEREAS, TxDOT has proposed to make improvements to the US 281 and US 190 intersection resulting
in the redesignation of a portion of US 281 into US 281 Business; US 190 into US 281; and US 183 into US
183/US 190/US 281;

NOW THEREFORE, BE IT RESOLVED THAT THE CITY OF LAMPASAS, CITY COUNCIL supports the following
Highway Redesignations and Reclassifications:

1. US 281 (S. US HWY 281) between US 183 (S. Key Avenue) and US 190 (Ohnmeiss Drive) becomes
US 281 Business

2. The redesignated US 281 Business between US 183 (S. Key Avenue) and US 190 (Ohnmeiss
Drive) is Reclassified from a Principal Arterial to a Minor Arterial and is removed from the
National Highway System {NHS) classification

3. US 190 (Ohnmeiss Drive) between US 281 (S. US HWY 281} and US 183 {S. Key Avenue) becomes
us 281

4. US 183 (S. Key Avenue) between US 281 {S. US HWY 281) and US 190 {Ohnmeiss Drive) becomes
US 183/US 190/US 281

PASSED AND APPROVED by the City Council of the City of Lampasas, Texas this Day of ,
2022

Mayor
City of Lampasas, Texas
ATTEST:

City Secretary
City of Lampasas, Texas
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Redesignate portions of US 281 and US 190
within the City of Lampasas

@ @ eAs RESOLUTION

== EXISTING USs 281
_—— == == PROPOSED US 281

=== = PROPOSED
REDESIGNAT [ON
US 281 BUSINESS

'?‘, \ RECLASSIFY US 281 BUSINESS
\ \, m\ FROM PRINCIPAL ARTERIAL

TO MINOR ARTERIAL

RESOLUTION
ITEM 4

s EXISTING US 190

= === PROPOSED US 190

PROPOSED us 281

mmmmm EX[STING US 183
REMAINS UNCHANGED

“ FINAL RESULTS

% ==== US 281 BUSINESS
us 281

m=== US 190

— US 183

-
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. h]
Qﬂ/z/ BUSINESS FOR THE CITY COUNCIL ITEMNO /-1

City Manager OF THE
CITY OF LAMPASAS

SUBJECT:

Discussion and possible action regarding a Resolution amending Authorized Signers for Austin
Capital Bank, SSB.

REQUESTED BY: Yvonne Moreno, Finance Director

SUBMITTED BY: Yvonne Moreno, Finance Director

DATE SUBMITTED: February 10,2022 FOR THE AGENDA OF: February 14, 2022

Expenditure Required: N/A
Available Funding: N/A

Attachments: Austin Capital Bank SSB Resolution

SUMMARY STATEMENT:

The City of Lampasas invests local funds with Austin Capital Bank SSB. Any change in authorized
signers requires a formal change to the Authorized Representatives of the City. The attached
Resolution is their notification requirement for any change, This resolution will name Mayor, TJ
Monroe, Mayor Pro-Tem, Chuck Williamson, City Manager, Finley deGraffenried, and City
Secretary, Becky Sims.

Recommendation: Staff asks that the attached Resolution that reflects the above changes be
approved.
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RESOLUTION NO.

A RESOLUTION BY THE CITY OF LAMPASAS, TEXAS, (“CITY”) TO AMEND THE
AUTHORIZED SIGNERS FOR AUSTIN CAPITAL BANK, SSB.

WHEREAS, the City of Lampasas invests local funds in Austin Capital Bank, SSB.

WHEREAS, the City must update the authorized signers on the account with Austin Capital Bank,
SSB.

WHEREAS, the City authorizes:
Mayor, T) Monroe
Mayor Pro-Tem, Charles Williamson
City Manager, Finley deGraffenried
City Secretary, Becky Sims

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF LAMPASAS,
TEXAS THAT:

Section 1. That the statements and findings set out in the preamble to this resolution are
hereby in all things approved and adopted.

Section 2. That the City will notify the updated authorized signhers to Austin Capital Bank, SSB. In
accordance with this resolution.

Section 3. The meeting at which this resolution was approved was in all things conducted in
compliance with the Texas Open Meetings Act, Texas Government Code, Chapter 551.

Section 4. This resolution shall be effective immediately upon passage.

PASSED AND APPROVED this 14th day of February 2022.

T) Monroe, Mayor

ATTEST:

Becky Sims, City Secretary
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City Manager

ITEMNO. -2

BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subject: _

Presentation of the Lampasas Police Department Annual Racial Profiling Report

Requested By: Sammy Bailey, Police Chief
Submitted By: Sammy Bailey, Police Chief
Date Submitted: February 7, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

| N/A

Attachments: 2021 Racial Profiling Report
Summary Statement:

The Lampasas Police Department is required by state law to make a report no later than March
1st each year, to the City Council regarding police contact data for the purpose of identifying and
responding (if necessary) to concerns regarding racial profiling practices. The Lampasas Police
Department complies with both the letter and the spirit of the laws pertaining to Racial Profiling.
The Lampasas Police Department believes it is our legal and moral responsibility to act just in all
instances and with all persons. The department has zero tolerance for Racial Profiling and
prohibits Racial Profiling. Racial Profiling is an activity that violates the public trust that is vital
to our efforts to effective policing.

Recommendation:

To consider a motion to acknowledge delivery and presentation of the report
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LAMPASAS POLICE DEPARTMENT

301 East Fourth Street « Lampasas, Texas 76550
512-556-3644 » Fax: 512-556-2838 » email: police@ci.lampasas.tx.us

Sammy Bailey Jody Cummings
Chief of Police Asst. Chief of Police
To: Mayor Monroe and City Council Members City of Lampasas
From: Sammy Bailey, Chief of Police
Date: January 1, 2022
Ref: 2021 Racial Profiling Report

The Lampasas Police Department is comprised of a diverse team of 33 individuals. We
value the differences and rights of all individuals and believe we should all be treated
with dignity and respect in a fair and impartial manner.

You can rest assured knowing that the members of the Lampasas Police Department
are committed to our community and fostering continued positive relationships with
accessibility, communication, cooperation, trust and transparency between us and those
we serve.

We believe that all deserve to live free of racial profiling, police violence and
misconduct. We have a custom of strong ethics, integrity, and standards to prevent this
from occurring within our department and our community. We work hard to create a
balance, with a guardian approach to the protection of our community while
understanding and knowing that there are times we have to have a warrior mindset for
the survival of others and of self.

We follow the Law Enforcement Oath of Honor with the pledge that we will follow it and
do what is said, not just because of the oath but because that is who we are individually
as a person with or without our title of being a law enforcement officer or having a
badge. We are honorable people/peace officers that believe in the rights of all people.

We continue to strive for excellence to be better leaders and servants to our community,
while we protect and do our part to enhance the quality of life for all residents and
visitors to our beautiful community of Lampasas. We want our community to be one
that reflects the stability and the safety we provide to all- without thought that we would
violate an individual’s rights while doing so.

CITY OF

] AMPASAS

TEXKAS 1

Tk



Law Enforcement Oath of Honor

On my honor, | will never betray my integrity,
my character, or the public trust.

| will treat all individuals with dignity and respect
and ensure that my actions are dedicated
to ensuring the safety of my community
and the preservation of human life.

I will always have the courage to hold myself
and others accountable for our actions.

| will always maintain the highest ethical standards
and uphold the values of my community,
and the agency | serve.
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Comparative Analysis State of Texas Population 2021

Fair Road Standards

Interpretation and Findings

Copy of Body Worn Camera Policy

Copy of Sgt. Sheldon’s Review Log

Conclusion

79



Texas Occupations Code Section 1701.164

Sec. 1701.164. COLLECTION OF CERTAIN INCIDENT-BASED DATA
SUBMITTED BY LAW ENFORCEMENT AGENCIES. The commission shall
collect and maintain incident-based data submitted to the
commission under Article 2.134, Code of Criminal Procedure,
including incident-based data compiled by a law enforcement
agency from reports received by the law enforcement agency under
Article 2.133 of that code. The commission in consultation with
the Department of Public Safety, the Bill Blackwood Law
Enforcement Management Institute of Texas, the W. W. Caruth,
Jr., Police Institute at Dallas, and the Texas Police Chiefs
Association shall develop guidelines for submitting in a
standard format the report containing incident-based data as

required by Article 2.134, Code of Criminal Procedure.

Added by Acts 2009, 8lst Leg., R.S., Ch. 1172 (H.B. 3389), Sec.
8, eff. September 1, 2009.

30



Brief of Racial Profiling History

» September 1, 2001 - The racial profiling law goes into effect.

+ November 6, 2001 — Bond Election: Texans will vote to pass (or not pass) bonds
that will pay for video cameras in police vehicles and motorcycles.

s January 1, 2002 - Law enforcement agencies must have a detailed written policy
on racial profiling in place.

» January 1, 2002 - Police chief and officer training on racial profiling must be
established by LEMIT and TCOLE.

* January 1, 2002 - Law enforcement agencies must begin collecting data as it
relates to traffic stops in which a citation is issued.

e Early 2002 — The Department of Public Safety (DPS) will determine how to
disperse the money for video cameras and set deadlines for agencies to apply for
monies.

o Later 2002 — and by DPS deadlines: law enforcement agencies apply for funding
to install video cameras in lieu of traffic and pedestrian stops data collection.
Agencies must apply for funds, receive funds, and install video or audio equipment
in all vehicles and motorcycles or apply for funds, not receive funds, and therefore
become exempt from collecting information on traffic and pedestrian stops or
prepare to collect data on traffic and pedestrian stops. Lampasas Police
Department applied and did not receive funding, we were exempt but continued to
collect all data in the Cardinal/Badge Records Management Program.

* January 1, 2003 — Non-exempt law enforcement agencies begin data collection
on traffic and pedestrian stops.

¢ March 1, 2003 - Information collected on traffic citations issued during calendar
year 2002 must be submitted to the local governing board. This may be city council
or the county commissioners’ court.

+ September 1, 2003 ~ By this date law enforcement administrators and officers
must complete racial profiling training.

+ March 1, 2004 — Law enforcement agencies will report traffic and pedestrian stops
data to local governing board.

o 2009-the racial profile report included a disparity test-analysis of information. Civil
Penalties added.

e 2017-the Sandra Bland Act was passed and signed into law. The Sandra Bland
law requires law enforcement agencies to collect additional data and provide a
more detailed analysis. HB 3051-added new racial and ethnic designations.

¢ Presidential Executive Order 132929

o 2021 The George Floyd Justice Policing Act-The George Floyd Justice in
Policing Act is the first-ever bold, comprehensive approach to hold police
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accountable, end racial profiling, change the culture of law enforcement, empower
our communities, and build trust between law enforcement and our communities
by addressing systemic racism and bias to help save lives. The Justice in Policing
Act would: 1) establish a national standard for the operation of police departments;
2) mandate data collection on police encounters; 3) reprogram existing funds to
invest in transformative community-based policing programs; and 4) streamline
federal law to prosecute excessive force and establish independent prosecutors
for police investigations. Although it did not pass their some good things that came
from it, such as the Presidential Executive Order and Legislative changes.
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TCOLE GUIDELINES SENATE BILL 1074

Background

Senate Bill 1071 of the 771" Legislature established requirements in the Texas Code of

~ Criminal Procedures (TCCP) for law enforcement agencies. The Texas Commission on
Law Enforcement Standards and Education developed this document to assist agencies
in complying with the statutory requirements.

The guidelines are written in the form of standards using a style developed from
accreditation organizations including the Commission on Accreditation for Law
Enforcement Agencies (CALEA). The standards provide a description of what must be
accomplished by an agency but allows wide latitude in determining how the agency will
achieve compliance with each applicable standard.

Each standard is composed of two parts: the standard statement and the commentary.
The standard statement is a declarative sentence that places a clear-cut requirement, or
multiple requirements, on an agency. The commentary supports the standard
statement but is not binding. The commentary can serve as a prompt, as guidance to
clarify the intent of the standard, or as an example of one possible way to comply with
the standard.

Standard 1
Each law enforcement agency has a detailed written directive that:

clearly defines acts that constitute racial profiling
strictly prohibits peace officers employed by the agency from engaging in racial
profiling;

¢ implements a process by which an individual may file a complaint with the
agency if the individual believes a peace officer employed by the agency has
engaged in racial profiling with respect to the individual filing the complaint;
provides for public education relating to the complaint process;
requires appropriate corrective action to be taken against a peace officer
employed by the agency who, after investigation, is shown to have engaged in
racial profiling in violation of the agency's written racial profiling policy; and

¢ requires the collection of certain types of data for subsequent reporting.
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Commentary

Article 2.131 of the TCCP prohibits officers from engaging in racial profiling, and article
2.132 of the TCCP now requires a written policy that contains the elements listed in this
standard. The article also specifically defines a law enforcement agency as it applies
to this statute as an “agency of the state, or of a county, municipality, or other political
subdivision of the state, that employs peace officers who make traffic stops in the
routine performance of the officers’ official duties.”

The article further defines race or ethnicity as being of “a particular decent, including
Caucasian, African, Hispanic, Asian, or Native American.” The statute does not limit the
required policies to just these ethnic groups.

This written policy was adopted and implemented prior to January 1, 2002.
Standard 2

Each peace officer who stops a motor vehicle for an alleged violation of a law or
ordinance regulating traffic, or who stops a pedestrian for any suspected offense reports
to the employing law enforcement agency information relating to the stop, to include:

e a physical description of each person detained, including gender and the
person’s race or ethnicity, as stated by the person, or, if the person does not
state a race or ethnicity, as determined by the officer's best judgment;

¢ the traffic law or ordinance alleged to have been violated or the suspected
offense;

¢ whether the officer conducted a search as a result of the stop and, if so, whether
the person stopped consented to the search;

¢ whether any contraband was discovered in the course of the search, and the
type of contraband discovered;

» whether probable cause to search existed, and the facts supporting the existence
of that probable cause;

¢ whether the officer made an arrest as a result of the stop or the search, including
a statement of the offense charged:;

¢ the street address or approximate location of the stop; and

» whether the officer issued a warning or citation as a result of the stop, including a
description of the warning or a statement of the violation charged.
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Commentary

The information required by 2.133 TCCP is used to complete the agency reporting
requirements found in Article 2.134. A peace officer and an agency may be exempted
from this requirement under Article 2.135 TCCP Exemption for Agencies Using Video
and Audio Equipment. An agency may be exempt from this reporting requirement by
applying for the funds from the Department of Public Safety for video and audio
equipment and the State does not supply those funds. Section 2.135 (a) (2) states, “the
governing body of the county or municipality served by the law enforcement agency, in
conjunction with the law enforcement agency, certifies to the Department of Public
Safety, not later than the date specified by the rule by the department, that the law
enforcement agency needs funds or video and audio equipment for the purpose of
installing video and audio equipment as described by Subsection (a) (1) (A) and the
agency does not receive from the state funds for video and audio equipment sufficient,
as determined by the department, for the agency to accomplish that purpose.”

Standard 3

The agency compiles the information collected under 2.132 and 2.133 and analyzes the
information identified in 2.133.

Commentary

Senate Bill 1074 from the 77t Session of the Texas Legislature created requirements
for law enforcement agencies to gather specific information and to report it to each
county or municipality served. New sections of law were added to the Code of Criminal
Procedure regarding the reporting of traffic and pedestrian stops. Detained is defined
as when a person stopped is not free to leave.

Article 2.134 TCCP requires the agency to compile and provide an analysis of the
information collected by peace officer(s) employed by the agency. The report is
provided to the governing body of the municipality or county no later than March 1 of
each year and covers the previous calendar year.

There is data coliection and reporting required based on Article 2.132 CCP (tier one)
and Article 2.133 CCP (tier two).

The minimum requirements for “tier one” data for traffic stops in which a citation results
are;

1) the race or ethnicity of the individual detained (race and ethnicity as
defined by the bill means of a “particular descent, including Caucasian,
African, Hispanic, Asian, or Native American”),

2) whether a search was conducted, and if there was a search, whether it
was a consent search or a probable cause search; and

3) whether there was a custody arrest.
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The minimum requirements for reporting on “tier two” reports include traffic and
pedestrian stops. Tier two data include:

1) the detained person’s gender and race or ethnicity;

2) the type of law violation suspect, e.g., hazardous traffic, non-hazardous
traffic, or other criminal investigation (the Texas Department of Public
Safety publishes a categorization of traffic offenses into hazardous or non-
hazardous);

3) whether a search was conducted, and if so whether it was based on
consent or probable cause,

4) facts supporting probable cause;

5) the type, if any, of contraband that was collected;

6) disposition of the stop, e.g., arrest, ticket, warning, or release,

7 location of stop; and

8) statement of the charge, e.g., felony, misdemeanor, or traffic.

Tier one reports are made to the governing body of each county or municipality served
by the agency an annual report of information if the agency of a county, municipality, or
other political subdivision of the state. Tier one and two reports are reported to the
county or municipality not later than March 1 for the previous calendar year beginning
March 1, 2003. Tier two reports include a comparative analysis between the race and
ethnicity of persons detained to see if a differential pattern of treatment can be
discerned based on the disposition of stops including searches resulting from stops.
The reports also include information relating to each complaint filed with the agency
alleging that a peace officer employed by the agency has engaged in racial profiling. An
agency may be exempt form the tier two reporting requirement by applying for the funds
from the Department of Public Safety for video and audio equipment and the State does
not supply those funds [See 2.135 (a)(2) TCCP].

Reports should include both raw numbers and percentages for each group. Caution
should be exercised in interpreting the data involving percentages because of statistical
distortions caused by very small numbers in any particular category, for example, if only
one American Indian is stopped and searched, that stop would not provide an accurate
comparison with 200 stops among Caucasians with 100 searches. In the first case, a
100% search rate would be skewed data when compared to at 50% rate for
Caucasians.

Standard 4

If a law enforcement agency has video and audio capabilities in motor vehicles regularly
used for traffic stops, or audio capabilities on motorcycles regularly used to make traffic
stops, the agency:
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« adopts standards for reviewing and retaining audio and video documentation;
and

« promptly provides a copy of the recording to a peace officer who is the subject of
a complaint on written request by the officer.

Commentary

The agency shouid have a specific review and retention policy. Article 2.132 TCCP
specifically requires that the peace officer be promptly provided with a copy of the audio
or video recordings if the officer is the subject of a complaint and the officer makes a
written request.

Standard 5

Agencies that do not currently have video or audio equipment must examine the
feasibility of installing such equipment.

Commentary
None
Standard 6

Agencies that have video and audio recording capabilities are exempt from the reporting
requirements of Article 2.134 TCCP and officers are exempt from the reporting
requirements of Article 2.133 TCCP provided that.

e the equipment was in place and used during the proceeding calendar year; and
¢ video and audio documentation is retained for at least 90 days.

Commentary

The audio and video equipment and policy must have been in place during the previous
calendar year. Audio and video documentation must be kept for at least 90 days or
longer if a complaint has been filed. The documentation must be retained until the
complaint is resolved. Peace Officers are not exempt from the requirements under
Article 2.132 TCCP.

Standard 7

Agencies having citation forms or other electronic media that comply with Section
543.202 of the Transportation Code.

Commentary

Senate Bill 1074 changed Section 543.202 of the Transportation Code requiring
citations to include:

e race or ethnicity, and
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whether a search of the vehicle was conducted and whether consent for the
search was obtained.
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The Texas Law on Racial Profiling

S.B. No. 1074 - An Act relating to the prevention of racial profiling by certain peace
officers.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF TEXAS:
SECTION 1. Chapter 2, Code of Criminal Procedure, is amended by adding Articles
2.131 through 2.138 to read as follows:

Art. 2.131. RACIAL PROFILING PROHIBITED. A peace officer may not engage in
racial profiling.

Art. 2.132. LAW ENFORCEMENT POLICY ON RACIAL PROFILING. (a) In this article:

(1) "Law enforcement agency” means an agency of the state, or of a county,
municipality, or other political subdivision of the state, that employs peace officers who
make traffic stops in the routine performance of the officers’ official duties.

(2) "Race or ethnicity" means of a particular descent, including Caucasian, African,
Hispanic, Asian, or Native American descent.
(b) Each law enforcement agency in this state shall adopt a detailed written policy on
racial profiling. The policy must:

(1) clearly define acts constituting racial profiling;

(2) strictly prohibit peace officers employed by the agency from engaging in racial
profiling;

(3) implement a process by which an individual may file a complaint with the agency if
the individual believes that a peace officer employed by the agency has engaged in
racial profiling with respect to the individual,

(4) provide public education relating to the agency's complaint process;

(5) require appropriate corrective action to be taken against a peace officer employed
by the agency who, after an investigation, is shown to have engaged in racial profiling in
violation of the agency's policy adopted under this article;

(6) require collection of information relating to traffic stops in which a citation is issued
and to arrests resulting from those traffic stops, including information relating to:

(A) the race or ethnicity of the individual detained; and

(B) whether a search was conducted and, if so, whether the person detained
consented
to the search; and

(7) require the agency to submit to the governing body of each county or municipality
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served by the agency an annual report of the information collected under Subdivision

(6) if the agency is an agency of a county, municipality, or other political subdivision of
the state.

(c) The data collected as a result of the reporting requirements of this article shall
not constitute prima facie evidence of racial profiling.

(d) On adoption of a policy under Subsection (b), a law enforcement agency shall
examine the feasibility of installing video camera and transmitter-activated equipment in
each agency law enforcement motor vehicle regularly used to make traffic stops and
transmitter-activated equipment in each agency law enforcement motorcycle regularly
used to make traffic stops. If a law enforcement agency installs video or audio
equipment as provided by this subsection, the policy adopted by the agency under
Subsection (b) must include standards for reviewing video and audio documentation.

(e) A report required under Subsection (b)(7) may not include identifying
information about a peace officer who makes a traffic stop or about an individual who is
stopped or arrested by a peace officer. This subsection does not affect the collection of
information as required by a policy under Subsection (b)(6).

(f) On the commencement of an investigation by a law enforcement agency of a
complaint described by Subsection (b)(3) in which a video or audio recording of the
occurrence on which the complaint is based was made, the agency shall promptly
provide a copy of the recording to the peace officer who is the subject of the complaint
on written request by the officer.

Art. 2.133. REPORTS REQUIRED FOR TRAFFIC AND PEDESTRIAN STOPS. (a) In
this article:

(1) "Race or ethnicity" has the meaning assigned by Article 2.132(a).

(2) "Pedestrian stop” means an interaction between a peace officer and an individual
who is being detained for the purpose of a criminal investigation in which the individual
is not under arrest.

(b) A peace officer who stops a motor vehicle for an alleged violation of a law or
ordinance regulating traffic or who stops a pedestrian for any suspected offense shall
report to the law enforcement agency that employs the officer information relating to the
stop, including:

(1) a physical description of each person detained as a result of the stop,
including:

(A) the person's gender; and

(B) the person's race or ethnicity, as stated by the person or, if the person does
not state the
person's race or ethnicity, as determined by the officer to the best of the officer's ability;
(3) the traffic law or ordinance alleged to have been violated or the suspected offense;

(4) whether the officer conducted a search as a result of the stop and, if so, whether the
person detained consented to the search;
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(5) whether any contraband was discovered in the course of the search and the type of
contraband discovered;

(6) whether probable cause to search existed and the facts supporting the existence of
that probable cause;

(7) whether the officer made an arrest as a result of the stop or the search, including a
statement of the offense charged,

(9) the street address or approximate location of the stop; and

(10) whether the officer issued a warning or a citation as a result of the stop, including a
description of the warning or a statement of the violation charged.

Art. 2.134. COMPILATION AND ANALYSIS OF INFORMATION COLLECTED.

(a) In this article, "pedestrian stop” means an interaction between a peace officer and
an individual who is being detained for the purpose of a criminal investigation in which
the individual is not under arrest.

(b) A law enforcement agency shall compile and analyze the information contained in
each report received by the agency under Article 2.133. Not later than March 1 of each
year, each local law enforcement agency shall submit a report containing the
information compiled during the previous calendar year to the governing body of each
county or municipality served by the agency in a manner approved by the agency.

(c) A report required under Subsection (b) must include:
(1) a comparative analysis of the information compiled under Article 2.133
to:

(A) determine the prevalence of racial profiling by peace officers employed by the
agency; and

(B) examine the disposition of traffic and pedestrian stops made by officers employed
by the agency, including searches resulting from the stops; and

(2) information relating to each complaint filed with the agency alleging that a
peace officer employed by the agency has engaged in racial profiling.

(d) A report required under Subsection (b) may not include identifying information
about a peace officer who makes a traffic or pedestrian stop or about an individual who
is stopped or arrested by a peace officer. This subsection does not affect the reporting
of information required under Article 2.133(b)(1).

(e) The Commission on Law Enforcement Officer Standards and Education shall
develop guidelines for compiling and reporting information as required by this article.

(f) The data collected as a result of the reporting requirements of this article shall
not constitute prima facie evidence of racial profiling.
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Art. 2.135. EXEMPTION FOR AGENCIES USING VIDEO AND AUDIO EQUIPMENT.

(a) A peace officer is exempt from the reporting requirement under Article 2.133 and a
law enforcement agency is exempt from the compilation, analysis, and reporting
requirements under Article 2.134 if:

(1) during the calendar year preceding the date that a report under Article 2.134 is
required to be submitted:

(A) each law enforcement motor vehicle regularly used by an officer employed by the
agency to make traffic and pedestrian stops is equipped with videc camera and
transmitter-activated equipment and each law enforcement motorcycle regularly used to
make traffic and pedestrian stops is equipped with transmitter-activated equipment; and
(B) each traffic and pedestrian stop made by an officer employed by the agency that is
capable of being recorded by video and audio or audic equipment, as appropriate, is
recorded by using the equipment; or

(2) the governing body of the county or municipality served by the law enforcement
agency, in conjunction with the law enforcement agency, certifies to the Department of
Public Safety, not later than the date specified by rule by the department, that the law
enforcement agency needs funds or video and audio equipment for the purpose of
installing video and audio equipment as described by Subsection (a)(1)(A) and the
agency does not receive from the state funds or video and audio equipment sufficient,
as determined by the department, for the agency to accomplish that purpose.

(b) Except as otherwise provided by this subsection, a law enforcement agency that is
exempt from the requirements under Article 2.134 shall retain the video and audio or
audio documentation of each traffic and pedestrian stop for at least 90 days after the
date of the stop. If a complaint is filed with the law enforcement agency alleging that a
peace officer employed by the agency has engaged in racial profiling with respect to a
traffic or pedestrian stop, the agency shall retain the video and audio or audio record of
the stop until final disposition of the complaint.

(c) This article does not affect the collection or reporting requirements under Article
2.132. Repealed 2017

Art. 2.136. LIABILITY. A peace officer is not fiable for damages arising from an act
relating to the collection or reporting of information as required by Article 2.133 or under
a policy adopted under Article 2.132.

Art. 2.137. PROVISION OF FUNDING OR EQUIPMENT.

(a) The Department of Public Safety shall adopt rules for providing funds or video and
audio equipment to law enforcement agencies for the purpose of installing video and
audio equipment as described by Article 2.135(a)(1)(A), including specifying criteria to
prioritize funding or equipment provided to law enforcement agencies. The criteria may
include consideration of tax effort, financial hardship, available revenue, and budget
surpluses. The criteria must give priority to:

(1) law enforcement agencies that employ peace officers whose primary duty is traffic
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enforcement;

(2) smaller jurisdictions; and

(3) municipal and county law enforcement agencies.

(b) The Department of Public Safety shall collaborate with an institution of higher
education to identify law enforcement agencies that need funds or video and audio
equipment for the purpose of installing video and audio equipment as described by
Article 2.135(a)(1)(A).

The collaboration may include the use of a survey to assist in developing criteria to
prioritize funding or equipment provided to law enforcement agencies.

(¢) To receive funds or video and audio equipment from the state for the purpose of
installing video and audio equipment as described by Article 2.135(a)(1)(A), the
governing body of a county or municipality, in conjunction with the law enforcement
agency serving the county or municipality, shall certify to the Department of Public
Safety that the law enforcement agency needs funds or video and audio equipment for
that purpose.

(d) On receipt of funds or video and audio equipment from the state for the purpose of
installing video and audio equipment as described by Article 2.135(a)(1)}(A), the
governing body of a county or municipality, in conjunction with the law enforcement
agency serving the county or municipality, shall certify to the Department of Public
Safety that the law enforcement agency has installed video and audio equipment as
described by Article 2.135(a)(1)(A) and is using the equipment as required by Article
2.135(a)(1). Repealed 2017

Art. 2.138. RULES. The Department of Public Safety may adopt rules to implement
Articles 2.131-2.137.

SECTION 2. Chapter 3, Code of Criminal Procedure, is amended by adding Article 3.05
to read as follows:

Art. 3.05. RACIAL PROFILING. In this code, "racial profiling" means a law
enforcement-initiated action based on an individual's race, ethnicity, or national origin
rather than on the individual's behavior or on information identifying the individual as
having engaged in criminal activity.

SECTION 3. Section 96.641, Education Code, is amended by adding Subsection (j) to
read as follows:

(j) As part of the initial training and continuing education for police chiefs required under
this section, the institute shall establish a program on racial profiling. The program must
include an examination of the best practices for:

(1) monitoring peace officers' compliance with laws and internal agency policies relating
to racial profiling;

(2) implementing laws and internal agency policies relating to preventing racial profiling;
and

(3) analyzing and reporting collected information.

SECTION 4. Section 1701.253, Occupations Code, is amended by adding Subsection
(e) to read as follows:
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(f) As part of the minimum curriculum requirements, the commission shall establish a
statewide comprehensive education and training program on racial profiling for officers
licensed under this chapter. An officer shall complete a program established under this
subsection not later than the second anniversary of the date the officer is licensed under
this chapter or the date the officer applies for an intermediate proficiency certificate,
whichever date is earlier.

SECTION 5. Section 1701.402, Occupations Code, is amended by adding Subsection
(d) to read as follows:

(d) As a requirement for an intermediate proficiency certificate, an officer must complete
an education and training program on racial profiling established by the commission
under Section 1701.253(e).

SECTION 6. Section 543.202, Transportation Code, is amended to read as follows:
Sec. 543.202. FORM OF RECORD. (a) In this section, "race or ethnicity" means of a
particular descent, including Caucasian, African, Hispanic, Asian, or Native American
descent.

(b) The record must be made on a form or by a data processing method acceptable to
the department and must include:

(1) the name, address, physical description, including race or ethnicity, date of birth, and
driver's license number of the person charged,;

(2) the registration number of the vehicle involved,

(3) whether the vehicle was a commercial motor vehicle as defined by Chapter 522 or
was involved in transporting hazardous materials;

(4) the person's social security number, if the person was operating a commercial motor
vehicle or was the holder of a commercial driver's license or commercial driver learner's
permit;

(5) the date and nature of the offense, including whether the offense was a serious
traffic violation as defined by Chapter 522;

(6) whether a search of the vehicle was conducted and whether consent for the search
was obtained;

(7) the plea, the judgment, and whether bail was forfeited;

(8) the date of conviction; and

(9) the amount of the fine or forfeiture.

SECTION 7. Not later than January 1, 2002, a law enforcement agency shall adopt and
implement a policy and begin collecting information under the policy as required by
Article 2.132, Code of Criminal Procedure, as added by this Act. A local law
enforcement agency shall first submit information to the governing body of each county
or municipality served by the agency as required by Article 2.132, Code of Criminal
Procedure, as added by this Act, on March 1, 2003.

The first submission of information shall consist of information compiled by the agency
during the period beginning January 1, 2002, and ending December 31, 2002.
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SECTION 8. A local law enforcement agency shall first submit information to the
governing body of each county or municipality served by the agency as required by
Article 2.134, Code of Criminal Procedure, as added by this Act, on March 1, 2004. The
first submission of information shall consist of information compiled by the agency
during the period beginning January 1, 2003, and ending December 31, 2003.

SECTION 9. Not later than January 1, 2002:

(1) the Commission on Law Enforcement Officer Standards and Education shall
establish an education and training program on racial profiling as required by
Subsection (e), Secticn 1701.253, Occupations Code, as added by this Act; and

(2) the Bill Blackwood Law Enforcement Management Institute of Texas shall establish
a program on racial profiling as required by Subsection (j), Section 96.641, Education
Code, as added by this Act.

SECTION 10. A person who on the effective date of this Act holds an intermediate
proficiency certificate issued by the Commission on Law Enforcement Officer Standards
and Education or has held a peace officer license issued by the Commission on Law
Enforcement Officer Standards and Education for at least two years shall complete an
education and training program on racial profiling established under Subsection (e),
Section 1701.253, Occupations Code, as added by this Act, not later than September 1,
2003.

SECTION 11. An individual appointed or elected as a police chief before the effective
date of this Act shall complete a program on racial profiling established under
Subsection (j), Section 96.641, Education Code, as added by this Act, not later than
September 1, 2003.

SECTION 12. This Act takes effect September 1, 2001
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Texas Racial Profiling Law

Code of Criminal Procedure Art. 2.131. RACIAL PROFILING PROHIBITED. A peace
officer may not engage in racial profiling.

Code of Criminal Procedure Art. 3.05. RACIAL PROFILING. In this code, "racial
profiling” means a law enforcement-initiated action based on an individual's race,
ethnicity, or national origin rather than on the individual’'s behavior or on
information identifying the individual as having engaged in criminal activity.
Added by Acts 2001, 77th Leg., ch. 947, Sec. 2, eff. Sept. 1, 2001.

Code of Criminal Procedure Art. 2.132. LAW ENFORCEMENT POLICY ON RACIAL
PROFILING.

(a) In this article:
(1) "Law enforcement agency" means an agency of the state, or of a county,
municipality, or other political subdivision of the state, that employs peace
officers who make motor vehicle stops in the routine performance of the officers'
official duties.

(2) "Motor vehicle stop" means an occasion in which a peace officer stops a
motor vehicle for an alleged violation of a law or ordinance.

(3) "Race or ethnicity" means the following categories:
(A) Alaska native or American Indian;
(B) Asian or Pacific Islander;
(C) black;
(D) white; and
(E) Hispanic or Latino.

(b) Each law enforcement agency in this state shall adopt a detailed written policy on
racial profiling. The policy must:

(1) clearly define acts constituting racial profiling;

(2) strictly prohibit peace officers employed by the agency from engaging
in racial profiling;
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(3) implement a process by which an individual may file a complaint with
the agency if the individual believes that a peace officer employed by the
agency has engaged in racial profiling with respect to the individual;

(4) provide public education relating to the agency's compliment and
complaint process, including providing the telephone number, mailing
address, and e-mail address to make a compliment or complaint with
respect to each ticket, citation, or warning issued by a peace officer,;

(5) require appropriate corrective action to be taken against a peace
officer employed by the agency who, after an investigation, is shown to have
engaged in racial profiling in violation of the agency's policy adopted under
this article;

(6) require collection of information relating to motor vehicle stops in which
a ticket, citation, or warning is issued and to arrests made as a result of
those stops, including information relating to:

(A) the race or ethnicity of the individual detained;

(B) whether a search was conducted and, if so, whether the
individual detained consented to the search;

(C) whether the peace officer knew the race or ethnicity of the
individual detained before detaining that individual,

(D) whether the peace officer used physical force that resulted in
bodily injury, as that term is defined by Section 1.07, Penal Code,
during the stop;

(E) the location of the stop; and

(F) the reason for the stop; and

(7) require the chief administrator of the agency, regardless of whether
the administrator is elected, employed, or appointed, to submit an annual
report of the information collected under Subdivision (6) to:

(A) the Texas Commission on Law Enforcement; and

(B) the governing body of each county or municipality served by

the agency, if the agency is an agency of a county, municipality, or other
political subdivision of the state.

(c) The data collected as a result of the reporting requirements of this article shall not
constitute prima facie evidence of racial profiling.
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(d) On adoption of a policy under Subsection (b), a law enforcement agency shall
examine the feasibility of installing video camera and transmitter-activated equipment in
each agency law enforcement motor vehicle regularly used to make motor vehicle stops
and transmitter-activated equipment in each agency law enforcement motorcycle
regularly used to make motor vehicle stops. The agency also shall examine the
feasibility of equipping each peace officer who regularly detains or stops motor vehicles
with a body worn camera, as that term is defined by Section 1701.651, Occupations
Code. If a law enforcement agency installs video or audio equipment or equips peace
officers with body worn cameras as provided by this subsection, the policy adopted by
the agency under Subsection (b) must include standards for reviewing video and audio
documentation.

(e) A report required under Subsection (b){7) may not include identifying information
about a peace officer who makes a motor vehicle stop or about an individual who is
stopped or arrested by a peace officer. This subsection does not affect the coliection of
information as required by a policy under Subsection {b)(6).

(f) On the commencement of an investigation by a law enforcement agency of a
complaint described by Subsection (b)(3) in which a video or audio recording of the
occurrence on which the complaint is based was made, the agency shall promptly
provide a copy of the recording to the peace officer who is the subject of the complaint
on written request by the officer.

(g) On a finding by the Texas Commission on Law Enforcement that the chief
administrator of a law enforcement agency intentionally failed to submit a report
required under Subsection (b)(7), the commission shall begin disciplinary procedures
against the chief administrator.

(h) A law enforcement agency shall review the data collected under Subsection (b)}(6)
to identify any improvements the agency could make in its practices and policies
regarding motor vehicle stops.

Code of Criminal Procedure Art. 2.133. REPORTS REQUIRED FOR MOTOR
VEHICLE STOPS.

(a) In this article, "race or ethnicity” has the meaning assigned by Article 2.132(a).
(b) A peace officer who stops a motor vehicle for an alleged violation of a law or
ordinance shall report to the law enforcement agency that employs the officer

information relating to the stop, including:

(1) a physical description of any person operating the motor vehicle who
is detained as a result of the stop, including:

(A) the person's gender; and
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(B} the person's race or ethnicity, as stated by the person or, if the
person does not state the person's race or ethnicity, as determined by the
officer to the best of the officer's ability;

(2) the initial reason for the stop;

(3) whether the officer conducted a search as a result of the stop and, if
so, whether the person detained consented to the search;

(4) whether any contraband or cother evidence was discovered in the
course of the search and a description of the contraband or evidence;

(5) the reason for the search, including whether:
(A} any contraband or other evidence was in plain view;

(B) any probable cause or reasonable suspicion existed to
perform the search; or

(C) the search was performed as a result of the towing of the
motor vehicle or the arrest of any person in the motor vehicle;

(6) whether the officer made an arrest as a result of the stop or the search,
including a statement of whether the arrest was based on a violation of the Penal
Code, a violation of a traffic law or ordinance, or an outstanding warrant and a
statement of the offense charged;

(7) the street address or approximate location of the stop;

(8) whether the officer issued a verbal or written warning or a ticket or citation
as a result of the stop; and

(9) whether the officer used physical force that resuited in bodily injury, as that
term is defined by Section 1.07, Penal Code, during the stop.

(c) The chief administrator of a law enforcement agency, regardless of whether the
administrator is elected, employed, or appointed, is responsible for auditing reports

under Subsection (b) to ensure that the race or ethnicity of the person operating the
motor vehicle is being reported.
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Code of Criminal Procedure Art. 2.134. COMPILATION AND ANALYSIS OF
INFORMATION COLLECTED. (a) In this article:

(1) "Motor vehicle stop” has the meaning assigned by Article 2.132(a).
(2) "Race or ethnicity”" has the meaning assigned by Article 2.132(a).

(b) A law enforcement agency shall compile and analyze the information contained in
each report received by the agency under Article 2.133. Not later than March 1 of each
year, each law enforcement agency shall submit a report containing the incident-based
data compiled during the previous calendar year to the Texas Commission on Law
Enforcement and, if the law enforcement agency is a local law enforcement agency, to
the governing body of each county or municipality served by the agency.

(c) A report required under Subsection (b) must be submitted by the chief administrator
of the law enforcement agency, regardless of whether the administrator is elected,
employed, or appointed, and must include:

(1) a comparative analysis of the information compiled under Article
2.133 to:

(A) evaluate and compare the number of motor vehicle stops,
within the applicable jurisdiction, of persons who are recognized as racial
or ethnic minorities and persons who are not recognized as racial or ethnic
minorities;

(B) examine the disposition of motor vehicle stops made by
officers employed by the agency, categorized according to the race or
ethnicity of the affected persons, as appropriate, including any searches
resulting from stops within the applicable jurisdiction; and

(C) evaluate and compare the number of searches resulting from
motor vehicle stops within the applicable jurisdiction and whether
contraband or other evidence was discovered in the course of those
searches; and

(2) information relating to each complaint filed with the agency alleging
that a peace officer employed by the agency has engaged in racial
profiling.

(d) A report required under Subsection (b) may not include identifying information about
a peace officer who makes a motor vehicle stop or about an individual who is stopped

or arrested by a peace officer. This subsection does not affect the reporting of
information required under Article 2.133(b)(1).
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(e) The Texas Commission on Law Enforcement, in accordance with Section 1701.162,
Occupations Code, shall develop guidelines for compiling and reporting information as
required by this article.

(f) The data collected as a result of the reporting requirements of this article shall not
constitute prima facie evidence of racial profiling.

(g) On a finding by the Texas Commission on Law Enforcement that the chief
administrator of a law enforcement agency intentionally failed to submit a report
required under Subsection (b), the commission shall begin disciplinary procedures
against the chief administrator.

Code of Criminal Procedure Art. 2.136. LIABILITY. A peace officer is not liable for
damages arising from an act relating to the collection or reporting of information as
required by Article 2.133 or under a policy adopted under Article 2.132.

Code of Criminal Procedure Art. 2.137. PROVISION OF FUNDING OR
EQUIPMENT. (a) The Department of Public Safety shall adopt rules for providing
funds or video and audio equipment to law enforcement agencies for the purpose of
installing video and audio equipment in law enforcement motor vehicles and
motorcycles or equipping peace officers with body worn cameras, including specifying
criteria to prioritize funding or equipment provided to law enforcement agencies. The
criteria may include consideration of tax effort, financial hardship, available revenue,
and budget surpluses. The criteria must give priority to:

(1) law enforcement agencies that employ peace officers whose primary
duty is traffic enforcement;

(2) smaller jurisdictions; and
(3) municipal and county law enforcement agencies.

(b) The Department of Public Safety shall collaborate with an institution of higher
education to identify law enforcement agencies that need funds or video and audio
equipment for the purpose of installing video and audio equipment in law enforcement
motor vehicles and motorcycles or equipping peace officers with body worn cameras.
The collaboration may include the use of a survey to assist in developing criteria to
prioritize funding or equipment provided to law enforcement agencies.

(c) To receive funds or video and audio equipment from the state for the purpose of
installing video and audio equipment in law enforcement motor vehicles and
motorcycles or equipping peace officers with body worn cameras, the governing body of
a county or municipality, in conjunction with the law enforcement agency serving the
county or municipality, shall certify to the Department of Public Safety that the law
enforcement agency needs funds or video and audio equipment for that purpose.
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(d) On receipt of funds or video and audio equipment from the state for the purpose of
installing video and audio equipment in law enforcement motor vehicles and
motorcycles or equipping peace officers with body worn cameras, the governing body of
a county or municipality, in conjunction with the law enforcement agency serving the
county or municipality, shall certify to the Department of Public Safety that the law
enforcement agency has taken the necessary actions to use and is using video and
audio equipment and body worn cameras for those purposes.

Code of Criminal Procedure Art. 2.138. RULES. The Department of Public Safety
may adopt rules to implement Articles 2.131-2.137.

Code of Criminal Procedure Art. 2.1385. CIVIL PENALTY. (a) If the chief
administrator of a local law enforcement agency intentionally fails to submit the incident-
based data as required by Article 2.134, the agency is liable to the state for a civil
penalty in an amount not to exceed $5,000 for each violation. The attorney general may
sue to collect a civil penalty under this subsection.

(b) From money appropriated to the agency for the administration of the agency, the
executive director of a state law enforcement agency that intentionally fails to submit the
incident-based data as required by Article 2.134 shall remit to the comptroller the
amount of $1,000 for each violation.

(¢) Money collected under this article shall be deposited in the state treasury to the
credit of the general revenue fund.

27

102



H.B. No. 3051

AN ACT
relating to the categories used to record the race or ethnicity of
persons stopped for or convicted of traffic offenses.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF TEXAS:
SECTION 1. Article 2.132(a)(3), Code of Criminal Procedure,
is amended to read as follows:
{3) ™"Race or ethnicity"™ means the following

categories:
(A) Alaska native or American Indian;

By [ef—a—postisvlor doscent  droloding
Cauvcasian, African, Hispaniec,] Asian or Pacific Islander;
{C) black;
(D) white; and
(E) Hispanic or Latino [+Native BAmerican, or
Middle Eastern descent].
SECTICON 2. Section 543.202(a), Transportation Code, is
amended to read as follows:
(a) In this section, "race or ethnicity™ means the following

categories:

{1) Alaska native or American Indian;
{20 [efa particulos—deseont ineluding fovcosian,
Aricanr—Hispanic,] Asian or Pacific Islander;
{3) black;
{4) white; and
{5) Hispanic or Latino [+—er—Native American—descent].
SECTION 3. This Act takes effect September 1, 2017.

President of the Senate Speaker of the House

I certify that H.B. No. 3051 was passed by the House on May 4,
2017, by the following vote: Yeas 143, Nays 2, 2 present, not
voting.

Chief Clerk of the House

I certify that H.B. No. 3051 was passed by the Senate on May
19, 2017, by the following vote: Yeas 3i, Nays 0.

Secretary of the Senate
APPROVED:

Date
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Governor

Amend CSHB 3389 (Senate committee report) as follows: Copied
and pasted as is.
{1} Strike the following SECTIONS of the bill:

(A) SECTION 8, adding Section 1701.164, Occupations
Code (page 4, lines 61-66);

(B) SECTION 24, amending Article 2.132(b), Code of
Criminal Procedure {(page 8, lines 19-53):

(C) SECTION 25, amending Articie 2.134(bk), Code of
Criminal Procedure {(page 8, lines 54-64);

(D) SECTION 28, providing transition language for the
amendments to Articles 2.132 (b} and 2.134(b), Code of Criminal
Procedure (page 9, lines 40-47}.

{2) Add the following appropriately numbered SECTIONS to
the bill and renumber subsequent SECTIONS of the bill accordingly:

SECTION . Article 2.132, Code of Criminal Procedure, is
amended by amending Subsections (a), (b}, (d), and {e) and adding
Subsection (g) to read as follows:

{a} In this article:

(1) "Law enforcement agency” means an agency of the
state, or of a county, municipality, or other political subdivision
of the state, that employs peace officers who make motor vehicle
[Ezaffie] stops in the routine performance of the officers’
official duties.

{2) "Motor vehicle stop" means an occasion in which a
peace officer stops a motor vehicle for an alleged violation of a
law or ordinance.

(3) "Race or ethnicity" means of a particular descent,
including Caucasian, African, Hispanic, BAsian, [e®] Native
American, or Middle Eastern descent.

(b} Each law enforcement agency in this state shall adopt a
detailed written policy on racial profiling. The policy must:

(1) clearly define acts constituting racial

profiling;

{2} strictly prohibit peace officers employed by the
agency from engaging in racial profiling;

{3} implement a process by which an individual may
file a complaint with the agency if the individual believes that a
peace officer employed by the agency has engaged in racial
profiling with respect to the individual;

(4) provide public education relating to the agency's
complaint process;

{(5) require appropriate corrective action to be taken
against a peace officer employed by the agency who, after an
investigation, is shown to have engaged in racial profiling in
vielation of the agency's policy adopted under this article;

{6) require collection of information relating to
motor vehicle [+xaffie] stops in which a citation is issued and to
arrests made as & result of [resudiirea—<Erem] those [Eraffie] stops,
including information relating to:

{A) the race or ethnicity of the individual
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detained; and

{B) whether a search was conducted and, if so,
whether the individual [persen] detained consented to the search:
and

(C}y whether the peace officer knew the race or
ethnicity of the individual detained before detaining that
individual; and

{7} require the chief administrator of the agency,

regardless of whether the administrator is elected, emploved, or
appointed, to submit [se—the—governingbedyofecach—eounty or
miEfdeipaity—served—by—theageney] an annual report of the

information collected under Subdivision (6) to:
{A) the Commission on Law Enforcement Officer
Standards and Education; and
(B) the governing body of each county or

municipality served by the agency, if the agency is an agency of a
county, municipality, or other political subdivision of the state.

{(d) On adoption of a policy under Subsection (b), a law
enforcement agency shall examine the feasibility of installing
video camera and transmitter-activated equipment in each agency law
enforcement motor vehicle regularly used to make motor vehicle
[raffie] stops and transmitter-activated equipment in each agency
law enforcement motorcycle regularly used to make motor vehicle
(eraffie] stops. If a law enforcement agency installs video or
audio equipment as provided by this subsection, the policy adopted
by the agency under Subsection (b) must include standards for
reviewing video and audio documentation.

{e) A report required under Subsection (b)(7) may not
include identifying information about a peace officer who makes a
motor vehicle [&raffie] stop or about an individual who is stopped
or arrested by a peace officer. This subsection does not affect the
collection of information as required by a policy under Subsection

(6).

(g) ©On a finding by the Commission on Law Enforcement
Officer Standards and Education that the chief administrator of a
law enforcement agency intentionally failed to submit a report
required under Subsection (b) (7), the commission shall begin
disciplinary procedures against the chief administrator.

SECTION . Article 2.133, Code of Criminal Procedure, is
amended to read as follows:

Art. 2.133. REPORTS REQUIRED FOR MOTOR VEHICLE [TRAFEICAND
PEBESTRIAN] STOPS. (a) In this article, "racel=+

[+1+—"Rase] or ethnicity" has the meaning assigned by

Article 2.132{a).

gader—arrest]

(b} A peace officer who stops a motor vehicle for an alleged
violation of a law or ordinance [regulating trafife—erwhosSteps—o
pedestrian—for—any Suspeeted—offense] shall report to the law

enforcement agency that employs the cfficer information relating to
the stop, including:

(1) a physical description of any [eaeh] person
operating the motor vehicle who is detained as a result of the stop,
including:

{A} the person's gender; and
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{(B) the person's race or ethnicity, as stated by
the person or, if the person does not state the person's race or
ethnicity, as determined by the officer to the best of the cfficer's
ability;

(2) the initial reason for the stop {eraf£ee—%ew—ef

{3} whether the offlcer conducted a search as a result
of the stop and, if so, whether the person detained consented to the
search;

{4) whether any contraband or other evidence was
discovered in the course of the search and a description [&he—ftype]
of the contraband or evidence [diseevered];

{(5) the reascn for the search, including whether:

(A)Y any contraband or other evidence was in plain

V1iew;

{B) any probable cause or reasonable suspicion
existed to perform the search; or

{C) the search was performed as a result of the
towing of the motor vehicle or the arrest of any person in the motor
vehicle [existed—and—the—faets—supportingthe existence—of that
probabre—eause] ;

{6} whether the officer made an arrest as a result of
the stop or the search, including a_statement of whether the arrest
was based on a vioclation of the Penal Code, a violation of a traffic
law or ordinance, or an outstanding warrant and a statement cof the
offense charged;

{7} the street address or approximate location of the

stop; and
(8) whether the officer issued a written warning or a
citation as a result of the stop[——tﬁe%adiﬂg—a—deeefepeteﬁ—eé—ehe
waERiRg—ora—Stotement—ef the—wielatieon—charged] .
SECTION . Article 2.134, Code of Criminal Procedure, is
amended by amending Subsections {a) through (e} and adding
Subsection {g) to read as follows:
(a) In this article:
(1) "Motor vehicle[—"pedestrian] stop" has the

meanlng a551gned by Artlcle 2 132(a) [meaﬁe—eﬁ—tﬂ%efaeeteﬁ—be%weeﬁ

(2) "Race or ethnicity” has the meaning assigned by
Article 2.132{a}.

{b) A law enforcement agency shall compile and aralyze the
information contained in each repeort received by the agency under
Article 2.133. Not later than March 1 of each year, each [+eead]
law enforcement agency shall submit a report containing the
incident-based data [+mfermatien] compiled during the previous
calendar year to the Commission on Law Enforcement Officer
Standards and Education and, if the law enforcement agency is a
local law enforcement agency, to the governing body of each county
or municipality served by the agency [fr—o—moRrner—approvedby—the
ageney] .

(c} A report required under Subsection (b) must be submitted
by the chief administrator of the law enforcement agency,
regardless of whether the administrator is elected, employed, or
appointed, and must include:

{1}y a comparative analysis of the information compiled
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under Article 2.133 to:
(A) evaluate and compare the number of motor
vehicle stops, within the applicable jurisdiction, ¢of persons who
are recognized as racial or ethnic mincorities and persons who are
not recognized as racial cor ethnic mincrities [determine—the

(B) examine the disposition of motor vehicle
[Eeaffie—andpedestrian] stops made by officers employed by the
agency, categorized according to the race or ethnicity of the
affected persons, as appropriate, including any searches resulting
from [#ke] stops within the applicable jurisdiction; and

(2) information relating to each complaint filed with
the agency alleging that a peace officer employed by the agency has
engaged in racial profiling.

{d} A report required under Subsection (b} may not include
identifying information about a pezace officer who makes a motor
vehicle [&xaffieor pedestrian] stop or about an individual who is
stopped or arrested by a peace cofficer. This subsection does not
affect the reporting of information required under Article
2.133(b}y(1}.

{e} The Commission on Law Enforcement Officer Standards and
Education, in accordance with Section 1701.162, Qccupations Code,
shall develop guidelines for compiling and reporting information as
required by this article.

{g) On a finding by the Commission on Law Enforcement
Officer Standards and Education that the chief administrator of a
law enforcement agency intentionally failed to submit a report
required under Subsection (b), the commission shall begin
disciplinary procedures against the chief administrator.

SECTION . Article 2.135, Code of Criminal Procedure, is
amended to read as follows:

Art. 2.135. PARTIAL EXEMPTION FOR AGENCIES USING VIDEO AND
AUDIO EQUIPMENT. (a) A peace officer is exempt from the reporting
requirement under Article 2.133 and the chief administrator of a
law enforcement agency, regardless of whether the administrator is
elected, employed, or appointed, is exempt from the compilation,
analysis, and reporting requirements under Article 2.134 if:

{1} during the calendar year preceding the date that a
report under Article 2.134 is required to be submitted:

(A) each law enforcement motor vehicle regularly
used by an officer employed by the agency to make motor vehicle
[srasfie—and—-pedestrian] stops 1s equipped with videc camera and
transmitter-activated equipment and each law enforcement
motorcycle regularly used to make motor vehicle [&xaffic—ane
pedestrian) stops is equipped with transmitter-activated
equipment; and

(B} each motor vehicle [&raffie—andpedestrian)
stop made by an officer employed by the agency that is capable of
being recorded by video and audio or audio eguipment, as
appropriate, is recorded by using the equipment; or

(2) the governing body of the county or municipality
served by the law enforcement agency, in conjunction with the law
enforcement agency, certifies to the Department of Public Safety,
not later than the date specified by rule by the department, that
the law enforcement agency needs funds or video and audio equipment
for the purpose of installing video and audio equipment as
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described by Subsection (a) (1) (A) and the agency does not receive
from the state funds or video and audio equipment sufficient, as
determined by the department, for the agency tc accomplish that
purpose.

{b} Except as otherwise provided by this subsection, a law
enforcement agency that is exempt from the requirements under
Article 2.134 shall retain the video and audio or audio
documentation of each motor vehicle [trafficand pedeserian] stop
for at least 90 days after the date of the stop. If a complaint is
filed with the law enforcement agency alleging that a peace officer
employed by the agency has engaged in racial profiling with respect
to a motor vehicle [troffie—eor—pedestrian] stop, the agency shall
retain the video and audio or audio record of the stop until final
disposition of the complaint.

(c) This article does not affect the collection or reporting

requirements under Article 2.132.

{d) In this article, "motor vehicle stop" has the meaning
assigned by Article 2.132(a).

SECTION . Chapter 2, Code of Criminal Procedure, is
amended by adding Article 2.1385 to read as follows:

Art. 2.1385. CIVIL PENALTY. (a) If the chief
administrator of a local law enforcement agency intentionally fails
to submit the incident-based data as required by Article 2.134, the
agency is liable to the state for a civil penalty in the amount of
$1,000 for each violation. The attorney general may sue to collect
a civil penalty under this subsection.

(b) From money appropriated to the agency for the
administration of the agency, the executive director of a state law
enforcement agency that intentionally fails to submit the
incident-based data as required by Article 2.134 shall remit to the
comptroller the amount of 31,000 for each violation.

{c)] Money collected under this article shall be deposited in

the state treasury to the credit of the general revenue fund.
SECTION . Subchapter A, Chapter 102, Code of Criminal
Procedure, is amended by adding Article 102.022 to read as follows:
Art. 102,022, COSTS ON CONVICTION TC FUND STATEWIDE
REPOSITORY FOR DATA RELATED TO CIVIL JUSTICE. {a) In this
article, "moving violation™ means an offense that:
{1l) involves the operation of a motor vehicle; and
{2) is classified as a moving viclation by the
Department of Public Safety under Section 708.052, Transportation
Code.

(b} A defendant convicted of a moving violation in a justice

court, county court, county court at law, or municipal court shall
pay & fee of 10 cents as a cost of court.
(¢} In this article, a person is considered convicted if:
(1) a sentence is imposed on the person:
(2) the person receives community supervision,
including deferred adjudication; or

{3) the court defers final disposition of the person's

case.

(d) The clerks of the respective courts shall collect the
costs described by this article. The clerk shall keep separate
records of the funds collected as costs under this article and shall

deposit the funds in the county or municipal treasury, as
appropriate.
{e) The custodian of a county or municipal treasury shall:
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{1} keep records of the amount of funds on deposit
collected under this article; and

(2} send tc the comptroller before the last day of the
first month following each calendar quarter the funds collected
under this article during the preceding guarter.

(f} A county or municipality may retain 10 percent of the
funds collected under this article by an officer of the county or
municipality as a collection fee if the custodian of the county or
municipal treasury complies with Subsection (e).

(g) If ne funds due as costs under this article are
deposited in a county or municipal treasury in a calendar quarter,
the custodian of the treasury shall file the report required for the
cquarter in the regular manner and must state that no funds were
collected.

(h) The comptrecller shall deposit the funds received under
this article te the credit of the Ciwil Justice Data Repository fund
in the general revenue fund, to be used only by the Commission on
Law Enforcement Officer Standards and Education to implement duties
under Section 1701.162, Qccupations Code.

(1) Funds collected under this article are subject to audit
by the comptroller.

SECTION . {a} Section 102.061, Government Code, as
reenacted and amended by Chapter 921 (H.B. 3167), Acts of the 80th
Legislature, Regular Session, 2007, is amended to conform to the
amendments made to Section 102.061, Government Code, by Chapter
1053 (H.B. 2151), Acts of the 80th Legislature, Regular Session,
2007, and is further amended to read as follows:

Sec. 102.061. ADDITIONAL COURT COSTS ON CONVICTION IN
STATUTORY COUNTY COURT: CODE CF CRIMINAL PROCEDURE. The clerk of a
statutory county court shall collect fees and costs under the Code
of Criminal Procedure on conviction of a defendant as follows:

(1) a jury fee (Art. 102.004, Code of Criminal
Procedure) . . . $20;

(2) a fee for services of the clerk ¢f the court (Art.
102.005, Code of Criminal Procedure) . . . $40;

(3) a records management and preservation services fee

(Art. 102.005, Code of Criminal Procedure) . . . $25;
{(4) a security fee on a misdemeancr coffense (Art.
102.017, Code of Criminal Procedure) . . . 53;

{5} a juvenile delinguency prevention and graffiti
eradication fee (Art. 102.0171, Code of Criminal Procedure) . . .
550 [&5]: [and]

(6} a juvenile case manager fee (Art. 102.0174, Code

of Criminal Procedure) . . . not to exceed $5; and
(7} a civil qjustice fee (Art. 102.022, Code of
Criminal Procedure) . . . $0.10.

{b} Section 102.061, Government Code, as amended by Chapter
1053 {H.B. 2151), Acts of the 80th Legislature, Regular Sessiocn,
2007, is repealed. Section 102.061, Government Code, as reenacted
and amended by Chapter 921 (H.B. 3167), Acts of the 80th
Legislature, Regular Session, 2007, to reorganize and renumber that
section, continues in effect as further amended by this section.

SECTION i (a) Section 102.081, Government Code, as
amended by Chapter 921 (H.B. 3167), Acts of the 80th Legislature,
Regular Session, 2007, is amended to conform to the amendments made
to Section 102.081, Government Ccde, by Chapter 1053 (H.B. 2151},
Acts of the 80th Legislature, Regular Session, 2007, and is further
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amended to read as follows:

Sec. 102.081. ADDITIONAL COURT COSTS ON CONVICTION IN
COUNTY COURT: CODE OF CRIMINAL PROCEDURE. The clerk of a county
court shall collect fees and costs under the Code of Criminal
Procedure on conviction of a defendant as follows:

{l) a jury fee (Art. 102.004, Code of Criminal

Procedure) . . . $20;

(2) a fee for clerk of the court services (Art.
102.005, Code of Criminal Procedure) . . . $40;

(3) a records management and preservation services fee
{(art. 102.005, Code of Criminal Procedure) . . . $25;

(4) a security fee on a misdemeanor offense (Art.
102.017, Code of Criminal Procedure) . . . $3;

(5) a juvenile delinguency prevention and graffiti
eradication fee (Art. 102.0171, Code of Criminal Procedure) . . .
$50 [$5); [and]

(6) a juvenile case manager fee (Art. 102.0174, Code

of Criminal Procedure} . . . not to exceed $§5; and
{(7) a civil justice fee (Art. 1062.022, Code of
Criminal Procedure} . . . $0.10.

{(b) Section 102.081, Government Code, as amended by Chapter
1053 (H.B. 2151}, Acts of the 80th Legislature, Regular Session,
2007, is repealed. Section 102.081, Government Code, as anmended by
Chapter 921 (H.B. 3167), Acts of the BOth Legislature, Regularx
Session, 2007, to reorganize and renumber that section, continues
in effect as further amended by this section.

SECTION . Section 102.101, Government Code, is amended
to read as follows:

Sec. 102.101. ADDITIONAL COURT COSTS ON CONVICTION IN
JUSTICE COQURT: CODE OF CRIMINAL PROCEDURE. A clerk of a justice
court shall collect fees and costs under the Code of Criminal
Procedure on conviction of a defendant as follows:

{1) a jury fee (Art. 102.004, Code of Criminal
Procedure) . . . $3;

{2) a fee for withdrawing request for jury less than 24
hours before time of trial (Art. 102.004, Code of Criminal

Procedure) . . . $3:

(3) a jury fee for twe or more defendants tried jointly
(Art. 102.004, Code of Criminal Procedure) . . . one jury fee of $3;

(4) a security fee on a misdemeanor offense (Art.
102.017, Code of Criminal Procedure) . . . $4;

(3) a fee for technoleogy fund on a misdemeanor offense
{Art. 102.0173, Code of Criminal Procedure) . . . $4;

(6) a juvenile case manager fee (Art. 102.0174, Code
of Criminal Procedure) . . . not to exceed $5;

(7) a fee on conviction of certain offenses involving
issuing or passing a subsequently dishonored check (Art. 102.0071,
Code of Criminal Procedure) . . . not to exceed $30: [aard]

{8) a court cost on conviction of a Class C misdemeanor
in a county with a population of 3.3 million or more, if authorized
by the county commissioners court (Art. 102.009, Code of Criminal

Procedure) . . . not to exceed $7; and
(9) a civil justice fee (Art. 102.022, Code of
Criminal Procedure) . . . $50.10.
SECTION . Section 102.121, Government Code, is amended

to read as follows:
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Sec. 102.121. ADDITIONAL COURT COSTS ON CONVICTION IN

MUNICIPAL CCOURT: CODE CF CRIMINAL PROCEDURE. The clerk of a
municipal court shall collect fees and costs on conviction of a
defendant as follows:

(1) a jury fee (Art. 102.004, Code of Criminal
Procedure) . . . 53;

(2) a fee for withdrawing request for jury less than 24
hours before time of trial (Art. 102.004, Code of Criminal

Procedure) . . . 53;

(3) a jury fee for two or more defendants tried jointly
(ABrt. 102.004, Code of Criminal Procedure) . . . one jury fee of §3;

(4) a security fee on a misdemeancor offense (Art.
102.017, Code of Criminal Procedure) . . . $3:

(5) a fee for technology fund on a misdemeanor offense
{Art. 102.0172, Code of Criminal Procedure) . . . not to exceed $4;
[and]

(6) a juvenile case manager fee (Art. 102.0174, Code
of Criminal Procedure} . . . not to exceed $5: and

(7) a civil justice fee (Art. 102.022, Code of
Criminal Procedure) . . . $0.10.

SECTION . Subchapter D, Chapter 1701, Occupations Code,

is amended by adding Section 1701.164 to read as follows:

Sec. 1701.164. COLLECTION OF CERTAIN INCIDENT-BASED DATA
SUBMITTED BY LAW ENFORCEMENT AGENCIES. The commission shall
collect and maintain incident-based data submitted to the
commission under Article 2.134, Code of Criminal Procedure,
including incident-based data compiled by a law enforcement agency
from reports received by the law enforcement agency under Article
2.133 of that code. The commission in consultation with the
Department of Public Safety, the Bill Blackwood Law Enforcement
Management Institute of Texas, the W. W. Caruth, Jr., Pclice
Institute at Dallas, and the Texas Police Chiefs Association shall
develop guidelines for submitting in a standard format the report
containing incident-based data as required by Article 2.134, Ccde
of Criminal Procedure.

SECTION . Subsection (a), Section 1701.501,
Cccupations Code, is amended to read as follows:

(a) Except as provided by Subsection (d), the commission
shall revoke or suspend a license, place on probation a person whose
license has been suspended, or reprimand a license holder for a
violation of:

(1) this chapter;
(2) the reporting requirements preovided by Articles
2.132 and 2.134, Code of Criminal Procedure; or
(3) a commissiocn rule.
SECTION . {a) The requirements of Articles 2.132,
2.133, and 2.134, Code of Criminal Procedure, as amended by this
Act, relating to the compilaticn, analysis, and submission of
incident-based data apply only to informaticn based on a motor
vehicle stop occurring on or after January 1, 2010.
(b) The imposition of a cost of court under Article 102.022,
Code of Criminal Procedure, as added by this Act, applies only to an
offense committed on or after the effective date of this Act. A&n
offense committed before the effective date of this Act is covered
by the law in effect when the offense was committed, and the former
law is continued in effect for that purpose. For purposes of this
section, an offense was committed before the effective date of this
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Bct if any element of the offense occurred before that date.

S.B. No. 1849

AN ACT
relating to interactions between law enforcement and individuals
detained or arrested on suspicion of the commission of criminal
offenses, to the confinement, conviction, or release of those
individuals, and to grants supporting populations that are more
likely to interact frequently with law enforcement.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF TEXAS:
ARTICLE 1. SHORT TITLE
SECTION 1.0i. SHCRT TITLE. This Act shall be known as the
Sandra Bland Act, in memory of Sandra Bland.
ARTICLE 2. IDENTIFICATION AND DIVERSION OF AND SERVICES FOR
PERSONS SUSPECTED OF HAVING A MENTAL ILLNESS, AN INTELLECTUAL
DISABILITY, OR A SUBSTANCE ABUSE ISSUE
SECTION 2.01. Article 16.22, Code of Criminal Procedure, is
amended to read as follows:
Art. 16.22. EARLY IDENTIFICATICON OF DEFENDANT SUSPECTED OF
HAVING MENTAL ILLNESS OR INTELLECTUAL DISABILITY [MENTAL
RETARDATION] . (a) (1) Not later than 12 [#&2] hours after receiving
credible information that may establish reasonable cause to believe
that a defendant committed to the sheriff's custody has a mental
illness or is a person with an intellectual disability [mertat
zetardation], including observation of the defendant's behavior
immediately before, during, and after the defendant's arrest and
the results of any previous assessment of the defendant, the
sheriff shall provide written or electronic notice of the
information to the magistrate. On a determination that there is
reasonable cause to believe that the defendant has a mental illness
or is a person with an intellectual disability [mental
retardation], the magistrate, except as provided by Subdivision
(2}, shall crder the local mental health or intellectual and
developmental disability [mental retardatdien] authority or another
gralified mental health or intellectual disability [mental
retardatien] expert to:
(A) collect information regarding whethexr the
defendant has a mental illness as defined by Section 571.003,
Health and Safety Code, or is a person with an intellectual
disability [meatal retardatien] as defined by Section 591.003,
Health and Safety Code, including information obtained from any
previous assessment of the defendant; and
(B) provide to the magistrate a written
assessment of the information collected under Paragraph (A).

(2) The magistrate is not required to order the
collection of information under Subdivision (1) if the defendant in
the year preceding the defendant's applicable date of arrest has
been determined to have a mental illness or to be a person with an
intellectual disability [merptal—retardation] by the local mental
health or intellectual and developmental disability [mestsl
retardation) authority or ancother mental health or intellectual
disability [mental—retardation] expert described by Subdivision
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(1). A& court that elects to use the results of that previous
determination may proceed under Subsection (c).

(3) If the defendant fails or refuses to submit to the
collection of information regarding the defendant as required under
Subdivision (1)}, the magistrate may order the defendant to submit
to an examination in a mental health facility determined to be
appropriate by the local mental health or intellectual and
developmental disability [mestedl—retardation] authority for a
reasonable period not tco exceed 21 days. The magistrate may order a
defendant to a facility operated by the Department of State Health
Services or the Health and Human Services Commission [Bepasrtment—of
Aging—and Disability Serwices] for examination only on request of
the local mental health or intellectual and developmental
disability [mestadt—setardation] authority and with the consent of
the head of the facility. If a defendant who has been ordered to a
facility operated by the Department of State Health Services or the
Health and Human Services Commission [Pepartment—sfRging—and

Digabidity -Sorwiges] for examination remains in the facility for a
period exceeding 21 days, the head of that facility shall cause the

defendant to be immediately transported to the committing court and
placed in the custody of the sheriff of the county in which the
committing court is located. That county shall reimburse the
facility for the mileage and per diem expenses of the personnel
required to transport the defendant calculated in accordance with
the state travel regulations in effect at the time.

(b} A written assessment of the information ceollected under
Subsection (a) (1) (A) shall be provided to the magistrate not later
than the 30th day after the date of any order issued under
Subsection (a) in a felony case and not later than the 10th day
after the date of any order issued under that subsection in a
misdemeanor case, and the magistrate shall provide copies of the
written assessment to the defense counsel, the prosecuting
attorney, and the trial court. The written assessment must include
a description of the procedures used in the collection of
information under Subsection (a) (1) (A) and the applicable expert's
observations and findings pertaining to:

{l1) whether the defendant is a person who has a mental
illness or is a person with an intellectual disability [mental
rogordaiden]

(2} whether there is c¢linical evidence to support a
belief that the defendant may be incompetent to stand trial and
should undergo a complete competency examination under Subchapter
B, Chapter 46B; and

{3) recommended treatment.

(¢} After the trial court receives the applicable expert's
written assessment relating to the defendant under Subsection (b)
or elects to use the results of a previcus determination as
described by Subsection (a) (2}, the trial court may, as applicable:

(1) resume criminal proceedings against the
defendant, including any appropriate proceedings related to the
defendant's release on personal bond under Article 17.03Z2;

(2) resume or initiate competency proceedings, if
required, as provided by Chapter 46B or other proceedings affecting
the defendant's receipt of appropriate court-ordered mental health
or intellectual disability [mental-retaxrdation] services,
including proceedings related to the defendant's receipt of
outpatient mental health services under Section 574.034, Health and
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Safety Code; or

(3) consider the written assessment during the
punishment phase after a conviction of the offense for which the
defendant was arrested, as part of a presentence investigation
report, or in connection with the impositions cof conditions
following placement on community supervision, including deferred
adjudication community supervision.

{d) This article does not prevent the applicable court from,
before, during, or after the collection of information regarding
the defendant as described by this article:

(1) releasing a defendant who has & mental illness
[mentally31l] or is a person with an intellectual disability
[mentallyrotarded dafendant] from custody on personal or surety

bond; or

{2) ordering an examination regarding the defendant's
competency to stand trial.
SECTION 2.02. Chapter 16, Code of Criminal Procedure, is
amended by adding Article 16.23 to read as follows:
Art. 16.23. DIVERSION OF PERSONS SUFFERING MENTAL HEALTH
CRISIS OR SUBSTANCE ABUSE ISSUE. (a) Each law enforcement agency
shall make a good faith effort to divert a person suffering a mental
health crisis or suffering from the effects of substance abuse to a
proper treatment center in the agency's jurisdiction if:
(1) there is an available and appropriate treatment
center in the agency's jurisdiction to which the agency may divert

the person;

(2} it is reascnable to divert the person;
{3) the offense that the person is accused of is a
misdemeancr, other than a misdemeanor involving viclence; and
{4) the mental health crisis or substance abuse issue
is suspected to be the reason the person committed the alleged
offense.
(b) Subsection {a) does not apply to a person who is accused
of an offense under Section 49.04, 49.045, 49,05, 49.06, 49.065,
49.07, or 49.08, Penal Code.
SECTION 2.03. Section 539.002, Government Code, is amended
to read as follows:
Sec. 539.002. GRANTS FOR ESTABLISHMENT AND EXPANSION OF
COMMUNITY COLLABORATIVES. {a) To the extent funds are
appropriated to the department for that purpose, the department
shall make grants to entities, including local governmental
entities, nonprofit community organizations, and faith-based
community organizations, to establish or expand community
collaboratives that bring the public and private sectors together
to provide services to persons experiencing homelessness,
substance abuse issues, or [(ard] mental illness. [The department

] In awarding grants,
the department shall give special consideration to entities;:
{1} establishing (2] new collaboratives: or

(2) establishing or expanding collaboratives that
serve two or more counties, each with a population of less than
100,000 [sellaberative].

(b) The department shall require each entity awarded a grant
under this section to:

(1) leverage additional funding from private sources
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in an amount that is at least egual to the amount of the grant
awarded under this section; [anrd]

{2) provide evidence of significant coordination and
collaboration between the entity, local mental health authorities,
municipalities, local law enforcement agencies, and other
community stakeholders in establishing or expanding a community
collaborative funded by a grant awarded under this section; and

(3) provide evidence of a local law enforcement policy
to divert appropriate perscns from jails or other detentiocn
facilities to an entity affiliated with a community collaborative
for the purpose of providing services to those perscons.

SECTICN 2.04. Chapter 539, Government Code, is amended by
adding Section 539.0051 tec read as follows:

Sec. 539.0051. PLAN REQUIRED FOR CERTAIN COMMUNITY
COLLABORATIVES. (a) The governing body of a county shall develop
and make public a plan detailing:

(1) how local mental health authorities,
municipalities, local law enforcement agencies, and other
community stakeholders in the county could coordinate to establish
or expand a community ccllaborative to_accomplish the geals of
Section 539.002;

(2) how entities in the county may leverage funding
from private sources to accomplish the goals of Section 538.002
through the formation or expansion of a community collaborative;
and

(3) how the formation or expansion of a community
collaborative could establish or support resources or services to
help local law enforcement agencies to divert persons who have been
arrested to appropriate mental health care or substance abuse
treatment.

{b) The governing body of a county in which an entity that
received a grant under Section 539.002 before September 1, 2017, is
located is not required to develop a plan under Subsection (a).

{c) Two or more counties, each with a population of less
than 100,000, may form a joint plan under Subsection (a).

ARTICLE 3. BAIL, PRETRIAL RELEASE, AND COUNTY JAIL STANDARDS

SECTICN 3.01. The heading to Article 17.032, Code of
Criminal Procedure, is amended to read as follows:

Art. 17.032. RELEASE ON PERSONAL BOND OF CERTAIN [MENTALLY
ILl]) DEFENDANTS WITH MENTAL ILLNESS CR INTELLECTUAL DISABILITY.

SECTION 3.02. Articles 17.032(b) and {c¢), Code cof Criminal
Procedure, are amended to read as follows:

(b) A magistrate shall release a defendant on personal bond
unless good cause is shown otherwise if the:

{1) defendant is not charged with and has not been
previcusly convicted of a violent offense;

(2) defendant is examined by the local mental health
or intellectual and developmental disability [messalretardation]
authority or another mental health expert under Article 16.22 [&F
this—eede];

(3] applicable expert, in a written assessment
submitted to the magistrate under Article 16.22:

(A} concludes that the defendant has a mental
illness or is a person with an intellectual disability (mertad
zetardatien] and is nonetheless competent to stand trial: and

{(B) recommends mental health treatment or
intellectual disability treatment for the defendant, as

4
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applicable; and

{4) magistrate determines, in consultation with the
local mental health or intellectual and developmental disability
[mentat—rotaxdatien] authority, that appropriate community-based
mental health or intellectual disability [mesmtal-retardation]
services for the defendant are available through the [Texas]
Department of State [Mental] Health Services [and-Mental
Retardaticon] under Section 534.053, Health and Safety Code, or
through another mental health or intellectual disability [mental
retardation) services provider.

(c) The magistrate, unless good cause is shown for not
requiring treatment, shall require as a condition of release con
personal bond under this article that the defendant submit to
outpatient or inpatient mental health or intellectual disability
[mental—xestaxrdatsien] treatment as recommended by the local mental
health or intellectual and developmental disability [mental
retardatisn] authority if the defendant's:

(1) mental illness or intellectual disability [mental
retardation] i1s chreonic in nature; or

(2) ability to function independently will continue to
deteriorate if the defendant is not treated.

SECTION 3.03. Article 25.03, Code of Criminal Praocedure, is
amended to read as follows:

Art. 25.03. 1IF ON BAIL IN FELONY. When the accused, in case
of felony, is on bail at the tlme the indictment is presented, [i+%
i the clerk shall f[en
zaguest] deliver a copy of the indictment [seme] to the accused or
the accused's [his] counsel[+] at the earliest possible time.

SECTION 3.04. Article 25.04, Code of Criminal Procedure, is
amended to read as follows:

Art. 25.04. IN MISDEMEANOR. In misdemeancrs, the clerk
shall deliver a copy of the indictment or infeormation to the accused
or the accused's counsel at the earllest p0551ble time before trlal

SECTION 3.05. Section 511.009(a), Government Code, as
amended by Chapters 281 (H.B. 875), 648 (H.B. 549), and 688 (H.B.
634), Acts of the 84th Legislature, Regular Session, 2015, is
reenacted and amended to read as follows:

(a) The commissicn shall:

(1) adopt reasonable rules and procedures
establishing minimum standards for the construction, equipment,
maintenance, and operation of county jails;

{2) adopt reasonable rules and procedures
establishing minimum standards for the custody, care, and treatment
of prisoners;

(3) adopt reasonable rules establishing minimum
standards for the number of jail supervisory personnel and for
programs and services to meet the needs of prisoners;

(4) adopt reasonable rules and procedures
establishing minimum regquirements for programs of rehabilitaticn,
education, and recreation in county jails;

(5} revise, amend, or change rules and procedures if
necessary;

{6) provide to local government officials
consultation on and technical assistance for county jails:
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(7) review and comment on plans for the construction
and major modification or rencvation of county jails;

{8) regquire that the sheriff and commissioners of each
county submit to the commission, on a form prescribed by the
commission, a&n annual report on the conditions in each county jail
within their jurisdiction, including all information necessary to
determine compliance with state law, commission orders, and the
rules adopted under this chapter;

(9) review the reports submitted under Subdivision (8)
and require commission employees to inspect county jails regularly
to ensure compliance with state law, commission orders, and rules
and procedures adopted under this chapter:

{10) adopt a classification system to assist sheriffs
and judges in determining which defendants are low-risk and
consequently suitable participants in a county jail work release
proegram under Article 42.034, Code of Criminal Procedure;

(11} adopt rules relating to requirements for
segregation of classes of inmates and to capacities for county
jails;

(12) require that the chief jailer of each municipal
lockup submit to the commission, on a form prescribed by the
commission, &n annual report of persons under 17 years of age
securely detained in the lockup, including all information
necessary to determine cempliance with state law concerning secure
confinement of children in municipal lockups;

{13) at least annually determine whether each county
jail is in compliance with the rules and procedures adopted under
this chapter;

(14} require that the sheriff and commissioners court
of each county submit to the commission, on a form prescribed by the
commission, an annual report of persons under 17 years of age
securely detained in the county jail, including all information
necessary to determine compliance with state law concerning secure
confinement of children in county jails;

(15) schedule announced and unannounced inspections
of jails under the commission's jurisdiction using the risk
assessment plan established under Section 511.0085 to guide the
inspections process;

[16) adopt a policy for gathering and distributing to
jails under the commission's jurisdiction information regarding:

(A) common issues concerning jail
administration;

{B) examples of successful strategies for
maintaining compliance with state law and the rules, standards, and
procedures of the commission; and

(C1 solutions to operational challenges for
jails;

{17) report to the Texas Correctional COffice on
Offenders with Medical or Mental Impairments on a jail's compliance
with Article 16.22, Code of Criminal Procedure;

{18) adopt reascnable rules and procedures
establishing minimum requirements for jails to:

{A) determine if a prisoner is pregnant; and

(B) ensure that the jail's health services plan
addresses medical and mental health care, including nutriticnal
requirements, and any special housing or work assignment needs for
persons who are confined in the jail and are known or determined to
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be pregnant;

(19) provide guidelines to sheriffs regarding
contracts between a sheriff and another entity for the provision of
food services to or the operation of a commissary in a jail under
the commission's jurisdiction, including specific provisions
regarding conflicts of interest and avoiding the appearance of
impropriety; [(a=ad]

{20) adopt reasonable rules and procedures
establishing minimum standards for prisoner visitation that
provide each prisoner at a county jail with a minimum of two
in-person, noncontact visitation periods per week of at least 20
minutes duration each;

(21) [4203] require the sheriff of each county to:

(A) investigate and verify the veteran status of
each prisoner by using data made available from the Veterans
Reentry Search Service (VRSS) operated by the United States
Department of Veterans Affairs or a similar service; and

{B) use the data described by Paragraph (A) to
assist prisoners who are veterans in applying for federal benefits
or compensation for which the prisoners may be eligible under a
program administered by the United States Department of Veterans
Affairs;

{22) [429)] adopt reasonable rules and procedures
regarding visitation of a prisoner at a county jail by a guardian,
as defined by Section 1002.012, Estates Code, that:

(A) allow visitation by a guardian to the same
extent as the prisoner's next of kin, including placing the
guardian on the prisoner's approved visitors list on the guardian's
request and providing the guardian access to the prisoner during a
facility's standard visitation hours if the prisoner is otherwise
eligible to receive visitors; and

(B) require the guardian to provide the sheriff
with letters of guardianship issued as provided by Section
1106.001, Estates Code, before being allowed to visit the prisoner;
and

{23) adopt reasonable rules and procedures to ensure
the safety of prisoners, including rules and procedures that
require a county jail to:

(A) give prisoners the ability to access a mental
health professional at the jail through a telemental health service
24 hours a day;

(B) give priscners the ability to access a health
professional at the jail or through a telehealth service 24 hours a
day or, if a health professional is unavailable at the jail or
through a telehealth service, provide for a prisoner to be
transported to access a health professional; and

(C) if funding is available under Section
511.019, install automated electronic sensors or cameras to ensure
accurate and timely in-person checks of cells or groups of cells
confining at-risk individuals.

SECTION 3.06. Section 511.009, Government Code, 1s amended
by adding Subsection (d) to read as follows:

(d}Y The commission shall adopt reasonable rules and
procedures establishing minimum standards regarding the continuity
of prescription medications for the care and treatment of
prisoners. The rules and procedures shail require that a qualified
medical professional shall review as soon as possible any
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prescription medication a prisoner is taking when the prisoner is
taken into custody.

SECTION 3.07. Chapter 511, Government Code, is amended by
adding Sections 511.019, 511.020, and 511.021 to read as follows:

Sec. 511.019, PRISONER SAFETY FUND. {a} The prisoner
safety fund is a dedicated account in the general revenue fund.

{b) The priscner safety fund consists of:

{1} appropriations of money teo the fund by the
legislature; and

(2) gifts, grants, including grants from the federal
government, and other donations received for the fund.

(c) Money in the fund may be appropriated only to the
commission to pay for capital improvements that are required under
Section 511.009(a) (23).

{d) The commission by rule may establish a grant program to
provide grants to counties to fund capital improvements described
by Subsection (c). The commission may only provide a grant to a
county for capital improvements to a county jail with a capacity of
not more than 96 prisoners.

Sec. 511,020. SERIOUS INCIDENTS REPORT. (a) On or before
the fifth day of each month, the sheriff of each county shall report
t0 the commission regarding the occurrence during the preceding
month of any of the following incidents involving a prisoner in the
county jails

(1} a suicide;

(2) an attempted suicide;

(3) a death:

{4) a serious bodily injury, as that term is defined by
Secticn 1.07, Penal Code;

(5) an assault;

(6) an escape;

(7) a sexual assault; and

(8) any use of force resulting in bodily injury, as
that term is defined by Section 1,07, Penal Code.

{b}! The commissicn shall prescribe a form for the report
reguired by Subsection (a).

{c¢) The information required to be reported under
Subsection (a) (8) may not include the name or other identifying
information of a county jailer or jail emplovee.

(d) The information reported under Subsection (a} is public
information subject to an open records request under Chapter 5524

Sec. 511.021, INDEPENDENT INVESTIGATION OF DEATH OCCURRING
IN COUNTY JAIL. (a) On the death of a prisoner in a county jail,
the commission shall appoint a law enforcement agency, other than
the local law enforcement agency that operates the county jail, to
investigate the death as soon as possible.

{b) The commission shall adopt any rules necessary relating
to the appointment of a law enforcement agency under Subsection
{a), including rules relating to cooperation between law
enforcement agencies and to procedures for handling evidence.

SECTION 3.08. The changes in law made by this article to
Article 17.032, Code of Criminal Procedure, apply only to a
personal bond that is executed on or after the effective date of
this Act. A personal bond executed before the effective date of
this Act is governed by the law in effect when the perscnal bond was
executed, and the former law is centinued in effect for that
purpose.

44

119



SECTION 3.09. Not later than January 1, 2018, the
Commission on Jail Standards shall:

{1} adopt the rules and procedures required by Section
511.009{d}, Government Code, as added by this article, and the
rules required by Section 511.021(b), Government Code, as added by
this article; and

(2) prescribe the form required by Section 511.020(b},
Government Code, as added by this article.

SECTICN 3.10. Not later than September i, 2018, the
Commission on Jail Standards shall adopt the rules and procedures
required by Section 511,009(a) (23}, Government Code, as added by
this article. ©On and after September 1, 2020, a county jail shall
comply with any rule or procedure adopted by the Commission on Jail
Standards under that subdivision.

SECTION 3.11. To the extent of any conflict, this Act
prevails over another Act of the 85th Legislature, Regular Session,
2017, relating to nonsubstantive additions to and corrections in
enacted codes.

ARTICLE 4. PEACE OFFICER AND COUNTY JAILER TRAINING

SECTION 4.01. Chapter 511, Government Code, is amended by
adding Section 511.00905 to read as follows:

Sec. 511.00905. JAIL ADMINISTRATOR POSITION; EXAMINATION
REQUIRED. {a) The Texas Commission on Law Enforcement shall
develop and the commission shall approve an examination for a
person assigned to the jail administrator position overseeing a
county jail.

{(b) The commission shall adopt rules requiring a person,
other than a sheriff, assigned to the jail administrator position
overseeing a county jail to pass the examination not later than the
180th day after the date the person is assigned to that position.
The rules must provide that a person who fails the examination may
be immediately removed from the position and may not be reinstated
until the person passes the examination.

{c) The sheriff of a county shall perform the duties of the
jail administrator position at any time there is not a person
available who satisfies the examination requirements of this
section.

(d) A person other than a sheriff may not serve in the jail
administrator position of a county jail unless the person satisfies
the examination requirement of this section.

SECTION 4.02. Section 1701.253, Cccupations Code, is
amended by amending Subsection (j) and adding Subsection (n) to
read as follows:

{j} As part of the minimum curriculum requirements, the

commission shall require an officer to complete a 40-hour statewide
education and trailning program on de-escalation and crisis
intervention techniques to facilitate interaction with persons
with mental impairments. An officer shall complete the program not
later than the second anniversary of the date the officer is
licensed under this chapter or the date the officer applies for an
intermediate proficiency certificate, whichever date is earlier.
An officer may not satisfy the requirements of this subsection
(sestion] or Section 1701.402(g) by taking an online course on
de-escalation and crisis intervention techniques to facilitate
interaction with persons with mental impairments.

(n) As part of the minimum curriculum requirements, the
commission shall require an officer to complete a statewide
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education and training program on de-escalation techniques to
facilitate interaction with members of the public, including
techniques for limiting the use of force resulting in bodily
injury.

SECTION 4.03. Section 1701.310(a), Occupations Code, is
amended to read as follows:

{a}) Except as provided by Subsection (e), a person may not
be appointed as a county jailer, except on a temporary basis, unless
the person has satisfactorily completed a preparatory training
program, as regquired by the commission, in the operation of a county
jail at a school operated or licensed by the commission. The
training program must consist of at least eight hours of mental
health training approved by the commission and the Commission on
Jall Standards.

SECTION 4.04. Section 1701.352(b), Occupations Code, is
amended to read as follows:

(b} The commission shall require a state, county, special
district, or municipal agency that appoints or employs peace
officers to provide each peace officer with a training program at
least once every 48 months that is approved by the commission and
consists of:

(1) topics selected by the agency; and

(2) for an officer holding only a basic proficiency
certificate, not more than 20 hours of education and training that
contain curricula incorporating the learning objectives developed
by the commission regarding:

(&) civil rights, racilal sensitivity, and
cultural diversity:

(B) de-escalation and crisis intervention
techniques to facilitate interaction with persons with mental
impairments; [ard)]

(C) de-escalation techniques to facilitate
interaction with members of the public, including techniques for
limiting the use of force resulting in bedily injury; and

{D) unless determined by the agency head to be
inconsistent with the officer's assigned duties:

{i) the recognition and deocumentation of
cases that involve child abuse or neglect, family violence, and
sexual assault; and

(ii) issues concerning sex offender
characteristics.

SECTICON 4.05. Section 1701.402, Cccupations Code, is
amended by adding Subsection (n} to read as follows:

(n) As a reguirement for an intermediate proficiency
certificate or an advanced proficiency certificate, an officer must
complete the education and training program regarding
de-escalation technigues to facilitate interaction with members of
the public established by the commission under Section 1701.253(n).

SECTION 4.06. Not later than March 1, 2018, the Texas
Commission on Law Enforcement shall develop and the Commission on
Jail Standards shall approve the examination required by Section
511.00805, Government Code, as added by this article.

SECTION 4.07. (a) MNot later than March 1, 2018, the Texas
Commission on Law Enforcement shall establish or modify training
programs as necessary to comply with Section 1701.253, Occupations
Code, as amended by this article.

{b) The minimum curriculum reguirements under Section
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1701.253(j), Occupations Code, as amended by this article, apply
only to a peace officer who first begins to satisfy those
requirements on or after April 1, 2018.

SECTICN 4.08. (a} Section 1701.310, Occupaticns Code, as
amended by this article, takes effect January 1, 2018.

(b) A perscn in the position ¢f county jailer on September
1, 2017, must comply with Section 1701.310{a), Occupaticns Code, as
amended by this article, not later than August 31, 2021.

ARTICLE 5. MOTOR VEHICLE STOPS, RACIAL PROFILING, AND ISSUANCE OF
CITATIONS

SECTION 5.01. Article 2.132, Code of Criminal Procedure, is
amended by amending Subsections (b} and (d} and adding Subsection
(h) to read as follows:

{b) Each law enforcement agency in this state shall adopt a
detailed written policy on racial profiling. The policy must:

(1) <clearly define acts constituting racial
profiling;

(2) strictly prohibit peace officers employed by the
agency from engaging in racial profiling;

(3) implement & process by which an individual may
file a complaint with the agency if the individual believes that a
peace officer employed by the agency has engaged in racial
profiling with respect to the individual;

{4} provide public education relating to the agency's
compliment and complaint process, including providing the
telepheone number, mailing address, and e-mail address toc make a
compliment or complaint with respect to each ticket, citation, or
warning issued by a peace officer;

{5) require appropriate corrective action to be taken
against a peace officer employed by the agency who, after an
investigation, is shown to have engaged in racial profiling in
viclation of the agency's policy adopted under this article;

(6) require collection of information relating to
motor vehicle stops in which a ticket, citation, or warning is
issued and to arrests made as a result of those stops, including
information relating to:

(A) the race or ethnicity of the individual

detained:;

(B} whether a search was conducted and, if so,
whether the individual detained consented tc the search; [and]

(C) whether the peace officer knew the race or
ethnicity of the individual detained before detaining that
individual;

{D) whether the peace officer used physical force
that resulted in bodily injury, as that term is defined by Secticn
1.07, Penal Code, during the stop;

(E) the location of the stop; and

(F) the reason for the stop:; and

(7) require the chief administrator of the agency,
regardless of whether the administrator is elected, employed, or
appointed, to submit an annual report of the information collected
under Subdivision (6) to:

(&} the Texas Commission on Law Enforcement; and

(B} the governing body of each county or
municipality served by the agency, if the agency is an agency of a
county, municipality, or other political subdivision of the state.

{(d} On adoption of a policy under Subsection (b), a law
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enforcement agency shall examine the feasibility of installing
video camera and transmitter-activated equipment in each agency law
enforcement motor vehicle regularly used to make motor vehicle
stops and transmitter-activated egquipment in each agency law
enforcement motorcycle regularly used to make motor vehicle stops.
The agency also shall examine the feasibility of equipping each
peace officer who regularly detains or stops motor vehicles with a
body worn camera, as that term is defined by Section 1701.651,
Occupations Code. If a law enforcement agency installs video or
audic equipment or equips peace cfficers with body worn cameras as
provided by this subsection, the policy adopted by the agency under
Subsection (b) must include standards for reviewing video and audio
documentation.

(h) A law enforcement agency shall review the data collected
undexr Subsection (b) (6) to identify any improvements the agency
could make in its practices and policies regarding motor wvehicle
stops.

SECTICN 5.02. Article 2.133, Code of Criminal Procedure, is
amended by amending Subsecticn (b) and adding Subsection (c} to
read as follows:

(b) A peace officer who stops a motor vehicle for an alleged
violation of a law or ordinance shall report to the law enforcement
agency that employs the officer information relating to the stop,
including:

(1} & physical description of any person operating the

motor vehicle who is detained as a result of the stop, including:

(A} the person's gender; and

(B} the person's race or ethnicity, as stated by
the person or, if the person does not state the person's race or
ethnicity, as determined by the officer to the best of the officer's
ability;

(2) the initial reascn for the stop:;

(3) whether the officer conducted a search as a result
of the stop and, if so, whether the person detained consented to the
search:;

(4) whether any contraband or other evidence was
discovered in the course of the search and a description of the
contraband or evidence;

{5) the reason for the search, including whether:

{&) any contraband or other evidence was in plain
view;

{B) any probable cause or reasonable suspicion
existed to perform the search; or

(C) the search was performed as a result of the
towing of the motor vehicle or the arrest of any person in the motor
vehicle;

(6) whether the officer made an arrest as a result of
the stop or the search, including a statement of whether the arrest
was based on a viclation of the Penal Code, a viclation of a traffic
law or ordinance, or an outstanding warrant and a statement of the
offense charged;

(7) the street address or approximate location of the
stop; [and]

(8) whether the officer issued a verbal or written
warning or a ticket or citation as & result of the stop; and

(9) whether the officer used physical force that
resulted in bodily injury, as that term is defined by Section 1.07,

48

123



Penal Code, during the stop.

(c) The chief administrator of a law enforcement agency,
regardless of whether the administrator is elected, emploved, or
appointed, is responsible for auditing reports under Subsection (b}
to ensure that the race or ethnicity of the person cperating the
motor vehicle is being reported.

SECTION 5.03. Article 2.134(c), Code of Criminal Procedure,
is amended to read as follows:

(c} A report required under Subsection (k) must be submitted
by the chief administrator of the law enforcement agency,
regardless cof whether the administrator is elected, employed, or
appointed, and must include:

{l1) a comparative analysis of the information compiled
under Article 2.133 to:

(A} evaluate and compare the number of motor
vehicle stops, within the applicable jurisdiction, of persons who
are recognized as racial or ethnic minorities and persons who are
not recognized as racial or ethnic minorities; [a=d]

(B) examine the disposition of motor vehicle
stops made by officers employed by the agency, categecrized
according to the race or ethnicity of the affected persons, as
appropriate, including any searches resulting from stops within the
applicable jurisdiction; and

(C) evaluate and compare the number of searches
resulting from motor vehicle stops within the applicable
Jurisdiction and whether contraband or other evidence was
discovered in the course of those searches; and

{2) information relating to each complaint filed with
the agency alleging that a peace officer emploved by the agency has
engaged in racial profiling.

SECTION 5.04. Article 2.137, Code of Criminal Procedure, is
amended to¢ read as follows:

Art. 2.137. PROVISION OF FUNDING OR EQUIPMENT. (a) The
Department of Public Safety shall adopt rules for providing funds
or video and audio equipment to law enforcement agencies for the
purpose of installing video and audio equipment in law enforcement
motor vehicles and motorcycles or equipping peace officers with
body worn cameras [as—described -byArticle—2135{a)-{1)}{A}],
including specifying criteria to prioritize funding or eguipment
provided to law enforcement agencies. The criteria may include
consideration of tax effort, financial hardship, available
revenue, and budget surpliuses. The criteria must give priority to:

(1} law enforcement agencies that employ peace
officers whose primary duty is traffic enforcement;

{2} smaller jurisdictions; and

(3} municipal and county law enforcement agencies.

{(b) The Department of Public Safety shall collaborate with
an institution of higher education to identify law enforcement
agencies that need funds or video and audio equipment for the
purpose of installing video and audio equipment in law enforcement
motor vehicles and motorcycles or equipping peace officers with
body worn cameras [ss—described—by—irticle—i.-135(a){i}y{A}]. The
collaboration may include the use of a survey tc assist in
developing c¢riteria to prioritize funding or equipment provided to
law enforcement agencies.

(¢} To receive funds or video and audio equipment from the
state for the purpose of installing video and audio equipment in law
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enforcement motor vehicles and motorcycles or equipping peace
officers with body worn cameras [as—described by Article
2i3sta--tA+], the governing body of a county or municipality, in
conjunction with the law enforcement agency serving the county or
municipality, shall certify to the Department of Public Safety that
the law enforcement agency needs funds or video and audio equipment
for that purpose.

(d) On receipt of funds or video and audio equipment from
the state for the purpose of installing video and audio equipment in
law enforcement motor vehicles and motorcycles or equipping peace
officers with body worn cameras [as—described-by-Article
2135La{1)-{A}], the governing body of a county or municipality, in
conjunction with the law enforcement agency serving the county or
municipality, shall certify to the Department of Public Safety that
the law enforcement agency has taken the necessary actions to use
and is using [4nstalled] video and audio equipment and bedy worn
cameras for those purposes [as—described by Article 2 135{a} {1} (N}
aRd—is—usi-ng—the—oguiprent—as—raguired by Brticle 2. 135(53 11V,

SECTICN 5.05. Article 2.1385(a}, Code of Criminal
Procedure, is amended to read as follows:

(a) If the chief administrator of a local law enforcement
agency intentionally fails to submit the incident-based data as
required by Article 2.134, the agency is liable to the state for a
civil penalty in an [the] amount not to exceed $5,000 [e£$1,000)
for each violation. The attorney general may sue to collect a
civil penalty under this subsection.

SECTION 5.06. Article 2.135, Code of Criminal Procedure, is
repealed.

SECTION 5.07. Articles 2.132 and 2.134, Code of Criminal
Procedure, as amended by this article, apply only to a report
covering a calendar year beginning on or after January 1, 2018,

SECTION 5.08. Not later than September 1, 2018, the Texas
Commission on Law Enforcement shall:

{1) evaluate and change the guidelines for compiling
and reporting information required under Article 2.134, Code of
Criminal Procedure, as amended by this article, to enable the
guidelines to better withstand academic scrutiny; and

{2} make accessible online:

(A) a downloadable format of any information
submitted under Article 2.134(b), Code ¢f Criminal Procedure, that
is not exempt from public disclosure under Chapter 552, Government
Code; and

{B) a glossary of terms relating to the
information to make the information readily understandable to the
public.

ARTICLE 6. EFFECTIVE DATE
SECTION €.01. Except as otherwise provided by this Act,
this Act takes effect September 1, 2017.

President of the Senate Speaker of the House
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Executive Order 13929 of June 16, 2020

Safe Policing for Safe Communities

By the authority vested in me as President by the Constitution and the laws of the United States of

America, it is hereby ordered as follows:

Section 1. Purpose. As Americans, we believe that all persons are created equal and endowed with
the inalienable rights to life and liberty. A fundamental purpose of government is to secure these
inalienable rights. Federal, State, local, tribal, and territorial law enforcement officers place their
lives at risk every day to ensure that these rights are preserved.

Law enforcement officers provide the essential protection that all Americans require to raise their
families and lead productive lives. The relationship between our fellow citizens and law enforcement
officers is an important element in their ability to provide that protection. By working directly with
their communities, law enforcement officers can help foster a safe environment where we all can

prosper.

Unfortunately, there have been instances in which some officers have misused their authority,
challenging the trust of the American people, with tragic consequences for individual victims, their
communities, and our Nation. All Americans are entitled to live with the confidence that the law
enforcement officers and agencies in their communities will live up to our Nation's founding ideals
and will protect the rights of all persons. Particularly in African-American communities, we must

redouble our efforts as a Nation to swiftly address instances of misconduct.

The Constitution declares in its preamble that one of its primary purposes was to establish Justice.
Generations of Americans have marched, fought, bled, and died to safeguard the promise of our
founding document and protect our shared inalienable rights. Federal, State, local, tribal, and

territorial leaders must act in furtherance of that legacy.

Sec. 2. Certification and Credentialing. (a) State and local law enforcement agencies must
constantly assess and improve their practices and policies to ensure transparent, safe, and
accountable delivery of law enforcement services to their communities. Independent credentialing

bodies can accelerate these assessments, enhance citizen confidence in law enforcement practices,
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and allow for the identification and correction of internal deficiencies before those deficiencies result
in injury to the public or to law enforcement officers.

(b) The Attorney General shall, as appropriate and consistent with applicable law, allocate
Department of Justice discretionary grant funding only to those State and local law enforcement
agencies that have sought or are in the process of seeking appropriate credentials from a reputable

independent credentialing body certified by the Attorney General.

(c) The Attorney General shall certify independent credentialing bodies that meet standards to be set
by the Attorney General. Reputable, independent credentialing bodies, eligible for certification by the
Attorney General, should address certain topics in their reviews, such as policies and training
regarding use-of-force and de-escalation techniques; performance management tools, such as early
warning systems that help to identify officers who may require intervention; and best practices
regarding community engagement. The Attorney General's standards for certification shall require
independent credentialing bodies to, at a minimum, confirm that:

(i) the State or local law enforcement agency's use-of-force policies adhere to all

applicable Federal, State, and local laws; and

(ii) the State or local law enforcement agency's use-of-force policies prohibit the use of
chokeholds—a physical maneuver that restricts an individual's ability to breathe for the
purposes of incapacitation—except in those situations where the use of deadly force is

allowed by law.

(d) The Attorney General shall engage with existing and prospective independent credentialing
bodies to encourage them to offer a cost-effective, targeted credentialing process regarding
appropriate use-of-force policies that law enforcement agencies of all sizes in urban and rural

jurisdictions may access.

Sec. 3. Information Sharing. (a) The Attorney General shall create a database to coordinate the
sharing of information between and among Federal, State, local, tribal, and territorial law
enforcement agencies concerning instances of excessive use of force related to law enforcement

matters, accounting for applicable privacy and due process rights.
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(b) The database described in subsection (a) of this section shall include a mechanism to track, as
permissible, terminations or de-certifications of law enforcement officers, criminal convictions of law
enforcement officers for on-duty conduct, and civil judgments against law enforcement officers for
improper use of force. The database described in subsection (a) of this section shall account for
instances where a law enforcement officer resigns or retires while under active investigation related
to the use of force. The Attorney General shall take appropriate steps to ensure that the information
in the database consists only of instances in which law enforcement officers were afforded fair

process.

(c) The Attorney General shall regularly and periodically make available to the public
aggregated and anonymized data from the database described in subsection (a) of this

section, as consistent with applicable law.

(d) The Attorney General shall, as appropriate and consistent with applicable law, allocate
Department of Justice discretionary grant funding only to those law enforcement agencies

that submit the information described in subsection (b) of this section.

Sec. 4. Mental Health, Homelessness, and Addiction. (a) Since the mid-twentieth century, America
has witnessed a reduction in targeted mental health treatment. Ineffective policies have left more
individuals with mental health needs on our Nation's streets, which has expanded the responsibilities
of law enforcement officers. As a society, we must take steps to safely and humanely care for those
who suffer from mental illness and substance abuse in a manner that addresses such individuals’
needs and the needs of their communities. It is the policy of the United States to promote the use of
appropriate social services as the primary response to individuals who suffer from impaired mental
health, homelessness, and addiction, recognizing that, because law enforcement officers often
encounter such individuals suffering from these conditions in the course of their duties, all officers

should be properly trained for such encounters.

(b) The Attorney General shall, in consultation with the Secretary of Health and Human
Services as appropriate, identify and develop opportunities to train law enforcement officers
with respect to encounters with individuals suffering from impaired mental health,

homelessness, and addiction; to increase the capacity of social workers working directly with
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law enforcement agencies; and to provide guidance regarding the development and
implementation of co-responder programs, which involve social workers or other mental
health professionals working alongside law enforcement officers so that they arrive and
address situations together. The Attorney General and the Secretary of Health and Human
Services shall prioritize resources, as appropriate and consistent with applicable law, to
support such opportunities.

(c) The Secretary of Health and Human Services shall survey community-support models addressing
mental health, homelessness, and addiction. Within 9o days of the date of this order, the Secretary of
Health and Human Services shall summarize the results of this survey in a report to the President,
through the Assistant to the President for Domestic Policy and the Director of the Office of
Management and Budget, which shall include specific recommendations regarding how appropriated
funds can be reallocated to support widespread adoption of successful models and recommendations

for additional funding, if needed.

(d) The Secretary of Health and Human Services shall, in coordination with the Attorney
General and the Director of the Office of Management and Budget, prioritize resources, as
appropriate and consistent with applicable law, to implement community-support models as

recommended in the report described in subsection (c) of this section.

Sec. 5. Legislation and Grant Programs. (a) The Attorney General, in consultation with the
Assistant to the President for Domestic Policy and the Director of the Office of Management
and Budget, shall develop and propose new legislation to the Congress that could be enacted
to enhance the tools and resources available to improve law enforcement practices and build
community engagement.

(b) The legislation described in subsection (a) of this section shall include recommendations
to enhance current grant programs to improve law enforcement practices and build

community engagement, including through:

(i) assisting State and local law enforcement agencies with implementing the
credentialing process described in section 2 of this order, the reporting described in
section 3 of this order, and the co-responder and community-support models described

in section 4 of this order;
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(ii) training and technical assistance required to adopt and implement improved use-of-

force policies and procedures, including scenario-driven de-escalation techniques;

(iii) retention of high-performing law enforcement officers and recruitment of law

enforcement officers who are likely to be high-performing;
(iv) confidential access to mental health services for law enforcement officers; and

(v) programs aimed at developing or improving relationships between law enforcement
and the communities they serve, including through community outreach and listening
sessions, and supporting non-profit organizations that focus on improving stressed

relationships between law enforcement officers and the communities they serve.

Sec. 6. General Provisions. (a) Nothing in this order shall be construed to impair or otherwise

affect:

(i) the authority granted by law to an executive department or agency, or the head

thereof; or

(i1) the functions of the Director of the Office of Management and Budget relating to

budgetary, administrative, or legislative proposals.

(b) This order shall be implemented consistent with applicable law and subject to the availability of

appropriations.

Start Printed Page 37328
(¢) This order is not intended to, and does not, create any right or benefit, substantive or procedural,
enforceable at law or in equity by any party against the United States, its departments, agencies, or

entities, its officers, employees, or agents, or any other person.
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THE WHITE HOUSE, June 16, 202¢. Filed 6-18-20; 11:15 am]

[FR Doc. 2020-13449
Billing code 3295-F0-P

BRIEFING ROOM
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Statement By President Joe Biden
On Police Reform Negotiations

SEPTEMBER 22, 2021-STATEMENTS AND RELEASES

The murder of George Floyd is a stain on the soul of America. It spurred the nation to
collectively demand justice, and we will be remembered for how we responded to the cail. That
is why I strongly supported the House-passed George Floyd Justice in Policing Act and have
long urged the Senate to join in passing meaningful police reform legislation that includes
accountability when law enforcement officers violate their oaths. I am deeply grateful to Senator
Cory Booker and Congresswoman Karen Bass for working tirelessly with the White House, the
civil rights community, and leading law enforcement groups, and for their relentless efforts to
negotiate a bipartisan bill in the Senate that is worthy of George Floyd’s legacy. Regrettably,
Senate Republicans rejected enacting modest reforms, which even the previous president had
supported, while refusing to take action on key issues that many in law enforcement were willing

to address.

I still hope to sign into law a comprehensive and meaningful police reform bill that honors the
name and memory of George Floyd, because we need legislation to ensure lasting and
meaningful change. But this moment demands action, and we cannot allow those who stand in
the way of progress to prevent us from answering the call. That is why my Administration has
already taken important steps, with the Justice Department announcing new policies on
chokeholds, no-knock warrants, and body cameras. In the coming weeks, we will continue to
work with Senator Booker, Congresswoman Bass, and other members of Congress who are
serious about meaningful police reform. The White House will continue to consult with the civil
rights and law enforcement communities, as well as victims’ families to define a path forward,
including through potential further executive actions I can take to advance our efforts to live up

to the American ideal of equal justice under law.
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Texas Legislature passed several laws regarding
police reform.

The mission of the Lampasas Police Department
Is the preservation of life, property and to
preserve the peace.

Art. 2.33 Use of Neck Restraints During Search or Arrest Prohibited.

A peace officer may not intentionally use a choke hold, carotid artery hold, or similar
neck restraint in searching or arresting a person unless the restraint is necessary to
prevent serious bodily injury to or the death of the officer or another person. Added by
Acts 2021, Texas Acts of the 87th Leg.

Art. 2.1387 Intervention Required For Excessive Force; Report Required.

(a) A peace officer has a duty to intervene to stop or prevent another peace officer from
using force against a person suspected of committing an offense if:

(1) the amount of force exceeds that which is reasonable under the circumstances; and
(2) the officer knows or should know that the other officer's use of force:
(A) violates state or federal law;

(B} puts a person at risk of bodily injury, as that term is defined by Section 1.07, Penal
Code, and is not immediately necessary to avoid imminent bodily injury to a peace
officer or other person; and(

C) is not required to apprehend the person suspected of committing an offense.

(b} A peace officer who witnesses the use of excessive force by another peace officer
shall promptly make a detailed report of the incident and deliver the report to the
supervisor of the peace officer making the report.
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Article 2.133 Reports Required for Motor Vehicle Stops states the law
enforcement agency shall report (9) whether the officer used physical force that
resulted in bodily injury, as that term is defined by Section 1.07 Penal Code,
during the stop.

Texas Criminal Code of Procedure 2021-2022

Art. 2.131 Racial Profiling Prohibited.

A peace officer may not engage in racial profiling.

Art. 2.132. Law Enforcement Policy on Racial Profiling
(a) In this article:

(1)’Law Enforcement agency” means an agency of the state, or of the county,
municipality, or other political subdivision of the state, that employs peace officers
who make motor vehicle stops in the routine performance of the officers’ official
duties.

(2) "Motor vehicle stop” means an occasion in which a peace officer stops a motor
vehicle for an alleged violation of a law or ordinance.

(3)’"Race and ethnicity” means the following categories:
(A) Alaskan native or American Indian;

(B) Asian or Pacific Islander;

(C) black;

(D) white; and

(E) Hispanic or Latino

(b) Each law enforcement agency in this state shall adopt a detail written policy on
racial profiling. The policy must:

(1) clearly define acts constituting racial profiling;

(2) strictly prohibit peace officers employed by the agency from engaging in racial
profiling.

(3) implement a process by which an individual may file a complaint with the agency
if the individual believes that a peace officer employed by the agency has engaged
in racial profiling with respect to the individual;

(4) provide public education relating to the agency’s compliment and compiaint
process, including providing a telephone number, mailing address, and e-mail
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address to make a compliment or complaint with respect to each ticket, citation, or
warning issued by a peace officer.

(5) require appropriate corrective action to be taken against a peace officer
employed by the agency who, after an investigation, is shown to have engaged in
racial profiling in violation of the agency’s policy adopted under this article;

(6) require collection of information relating to motor vehicle stops in which a ticket,
citation, or warning is issued and to arrests made as a result of those stops,
including information relating to:

(A) the race or ethnicity of the individual detained,;

(B) whether a search was conducted and, if so, whether the individual detained
consented to the search;

(C) whether the peace officer knew the race or ethnicity of the individual detained
before detaining the individual;

(D) whether the peace officer used physical force that resulted in bodily injury, as
that term is defined by Section 1.07, Penal Code, during the stop;

(E) the location of the stop; and
(F) the reason for the stop; and

(7) require the chief administrator of the agency, regardless of whether the
administrator is elected, employed, or appointed, to submit an annual report of the
information collected under Subdivision (6) to:

(A) the Texas Commission on Law Enforcement; and

(B) the governing body of each county or municipal served by the agency, if the
agency is an agency of a county, municipality, or other political subdivision of the
state.

(c) The data collected as a result of a reporting requirements of this article shall not
constitute prima facie evidence of racial profiling.

(d) On adoption of a policy under Subsection (b), a law enforcement agency shall
examine the feasibility of installing video camera and transmitter-activated
equipment in each agency law enforcement motor vehicle regularly used to make
motor vehicle stops and transmitter-activated equipment in each agency law
enforcement motorcycle regularly used to make motor vehicle stops. The agency
also shall examine the feasibility of equipping each peace officer who regularly
detains or stops motor vehicles with a body worn camera, as that term is defined by
Section 1701.651, Occupations Code. If a law enforcement agency installs video or
audio equipment or equips peace officers with body worn cameras as provided by
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this subsection, the policy adopted by the agency under Subsection (b) must include
standards for reviewing video and audio documentation.

(e) A report required under Subsection (b)(7) may not include identifying information
about a peace officer who makes a motor vehicle stop or about an individual who is
stopped or arrested by a peace officer. This subsection does not affect the
collection of information as required by a policy under Subsection (b)(6).

(f) On the commencement of an investigation by a law enforcement agency of a
complaint described by Subsection (b)(3) in which a video or audio recording of the
occurrence on which the complaint is based was made, the agency shall promptly
provide a copy of the recording to the peace officer who is the subject of the
complaint on written request by the officer.

(9) On a finding by the Texas Commission on Law Enforcement that the chief
administrator of a law enforcement agency intentionally failed to submit a report
required under Subsection (b)(7}, the commission shall begin disciplinary
procedures against the chief administrator.

(h) A law enforcement agency shall review the data collected under Subsection
(b}(6) to identify any improvements the agency could make in its practices and
policies regarding motor vehicle stops.

Article 2.133. Reports Required for Motor Vehicle Stops

(a) In this article, “race and ethnicity” has the meaning assigned by Article 2.132(a).

(b) A peace officer who stops a motor vehicle for an alleged violation of law or
ordinance shall report to the law enforcement agency that employs the officer
information relating to the stop, including:

(1) a physical description of any person operating the motor vehicle who is detained
as a result of the stop, including;

(A) the persons gender; and

(B) the person’s race or ethnicity, as stated by the person or; if the person does not
state the person’s race or ethnicity, as determined by the officer to the best of the
officer’s ability.

(2) the initial reason for the stop;

(3) whether the officer conducted a search as a result of the stop and, if so, whether
the person detained consented to the search;

(4) whether any contraband or other evidence was discovered in the course of the
search and a description of the contraband or evidence;

(5) the reason for the search, including whether,
(A) any contraband or other evidence was in plain view;
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(B) any probable cause or reasonable suspicion existed to perform the search; or

(C) the search was performed as a result of the towing of the motor vehicle or the
arrest of any person in the motor vehicle;

(6) whether the officer made an arrest as a result of the stop or the search, including
a statement of whether the arrest was based on the violation of the Penal Code, a
violation of traffic law or ordinance, or an outstanding warrant and a state of the
offense charged;

(7) the street address or approximate location of the stop;

(8) whether the officer issued a verbal or written warning or a ticket or citation as a
result of the stop; and

(9) whether the officer used physical force that resulted in bodily injury, as a term
defined by Section 1.07, Penal Code, during the stop.

(c) the chief administrator of a law enforcement agency, regardiess of whether the
administrator is elected, employed, or appointed, is responsible for auditing reports
under Subsection (b) to ensure that the race or ethnicity of the person operating the
motor vehicle is reported.

Art. 2.134 Compilation and Analysis of Information Collected.

(a) In this article:

(1)"Motor Vehicie stop” has the meaning as assigned by Article 2.132(a).
(2) “Race or ethnicity” has the meaning assigned by Article 2.132(a).

(b) A law enforcement agency shail compile and analyze the information
contained in each report received by the agency under Article 2.133. Not later
than March 1 of each year, each law enforcement agency shall submit a report
containing the incident based data complied during the previous calendar year to
the Texas Commission on Law Enforcement and, if the law enforcement agency
is a local law enforcement agency, to the governing body of each county or
municipality served by the agency.

(c) A report required under Subsection (b) must be submitted by the chief
administrator of the law enforcement agency, regardless of whether the
administrator is elected, employed, or appointed, and must include:

(1) a comparative analysis of the information compiled under Article 2.133 to:

(A) evaluate and compare the number of motor vehicle stops within the
applicable jurisdiction, of persons who are recognized as racial or ethnic
minorities and persons who are not recognized as racial or ethnic minorities.
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(B) examine the disposition of motor vehicle stops made by officers employed by
the agency, categorized according to the race or ethnicity of the affected
persons, as appropriate, including any searches resulting from stops within the
applicable jurisdiction; and

(C) evaluate and compare the number of searches resulting from the motor
vehicles stops within the applicable jurisdiction and whether contraband or other
evidence was discovered in the course of those searches; and

(2) information relating to each complaint filed with the agency alleging that a
peace officer employed by the agency has engaged in racial profiling.

(d) A report required under Subsection {b) may not include identifying information
about a peace officer who made a motor vehicle stop or about an individual who
is stopped or arrested by a peace officer. This subsection does not affect the
reporting of information required under Article 2.133(b)(1).

(e) The Texas Commission on Law Enforcement, in accordance with Section
1701.162; Occupations Code, shall develop guidelines for compiling and
reporting information as required by this article.

(f) The data collected as a result of the reporting requirements of this article shall
not constitute prima facie evidence of racial profiling.

(g) On a finding by the Texas Commission on Law Enforcement that the chief
administrator of a law enforcement agency intentionally failed to submit a report
required under Subsection (b), the commission shall begin disciplinary
procedures against the chief administrator.

Art. 2.135 Partial Exemption for Agencies Using Video and Audio Equipment,
Repealed
Art. 2.136 Liability

A peace officer is not liable for damages arising from an act relating to the collection or
reporting of information as required by Article 2.133 or under a policy adopted under
Article 2.132.

Art. 2.137 Provision of Funding or Equipment

(a)The Department of Public Safety shall adopt rules for providing funds or video and
audio equipment to law enforcement agencies for the purpose of installing video and
audio equipment in law enforcement motor vehicles and motorcycles or equipping
peace officers with body worn cameras, including specifying criteria to prioritize funding
or equipment provided to law enforcement agencies. The criteria may include
consideration of tax effort, financial hardship, available revenue, and budget surpluses.
The criteria must give priority to:
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(1) law enforcement agencies that employ peace officers whose primary duty is traffic
enforcement;

(2) smaller jurisdictions; and
(3) municipal and county law enforcement agencies.

(b) The Department of Public Safety shall collaborate with an institution of higher
education to identify law enforcement agencies that need funds or video and audio
equipment for the purpose of installing video and audio equipment in law enforcement
vehicles and motorcycles or equipping peace officers with body worn cameras. The
collaboration may include the use of survey to assist in developing criteria to prioritize
funding or equipment provided to law enforcement agencies.

(c) To receive funds or video and audio equipment from the state for the purpose of
installing video and audio equipment in law enforcement motor vehicles and
motorcycles or equipping peace officers with body worn cameras, the governing body of
a county or municipality, in conjunction with the law enforcement agency serving the
county or municipality, shall certify to the Department of Public Safety that the law
enforcement agency needs funds or video and audio equipment for that purposes.

(d) On receipt of funds or video and audio equipment from the state for the purpose of
installing video and audio equipment in law enforcement motor vehicles and
motorcycles or equipping peace officers with body worn cameras, the governing body of
the county or municipality, shall certify to the Department of Public Safety that the law
enforcement agency has taken the necessary actions to use and is using the video and
audio equipment and body worn cameras for those purposes.

Art. 2.138 Rules.
The Department of Public Safety may adopt rules to implement Articles 2.131-2.137.
Art. 2.1385 Civil Penalty

(a)lf the chief administrator of a local law enforcement agency intentionally fails to
submit the incident-based data as required by Article 2.134, the agency is liable to the
state for civil penalty in an amount not to exceed $5,000 for each violation. The
attorney general may sue to collect a civil penalty under this subsection.

(b} From money appropriated to the agency for the administration of the agency, the
executive director of a state law enforcement agency that intentionally fails to submit the
incident-based data as required by Article 2.134 shall remit to the comptroller the
amount of $1,000.00 per violation.

(c) Money collected under this article shall be deposited in the state treasury to the
credit of the general revenue fund.

Art. 2.1387 Intervention Required for Excessive Force: Report required.
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(a) A peace officer has a duty to intervene to stop or prevent another peace officer from
using force against a person suspected of committing an offense if:

(1) the amount of force exceeds that which is reasonable under the circumstances; and
(2) the officer knows or should know that the other officer's use of force:
(A) vioclates state or federal law;,

(B) puts a person at risk of bodily injury, as that term is defined by Section 1.07, Penal
Code, and is not immediately necessary to avoid imminent bodily injury to a peace
officer or other person; and

(C) is not required to apprehend the person suspected of committing an offense.

(b) A peace officer who witnesses the use of excessive force by another peace officer
shall promptly make a detailed report of the incident and deliver the report to the
supervisor of the peace officer making the report.

Tex. Code Crim. Proc. § 2.1387

Added by Acts 2021, Texas Acts of the 87th Leg. - Regular Session, ch. TBD,Sec. 1,
eff. 9/1/2021.
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Racial Profiling Training

Officers are responsible for adhering to all Texas Commission on Law Enforcement
(TCOLE) training and the Law Enforcement Management Institute of Texas (LEMIT)
requirements, as mandated by law.

A basic peace officer has part of their Basic Peace Officer Academy, (1) Multiculturalism
and Human Relations and (2) Racial Profiling.

All officers shall complete a TCOLE training and education program on racial profiling not
later than: (1) the second anniversary of the date of the officer is licensed under Chapter
1701 of the Texas Occupations Code; or (2) the date the officer applies for an
intermediate proficiency certificate, whichever is earlier. A person who, on September 1,
2001, held a TCLEOSE/TCOLE intermediate proficiency certificate or who had held a
peace officer license issued by TCLEOSE/TCOLE for at least two years, shall compiete
a TCLEOSE/TCOLE training and education program on racial profiling not later than
September 1, 2003.

The Chief of Police, as a part of the initial training and continued education for such
appointment, will be required to attend the LEMIT program on racial profiling. An
individual appointed or elected as a Police Chief before the effective date of this Act shall
complete the program on racial profiling established pursuant to Subsection (j), Section
96.641, and Texas Education Code.
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Unit Goal: Racial Profiling and the Law

6.1. Identify the legislative requirements placed upon peace officers and law enforcement
agencies regarding racial profiling.

Instructor note: Refer to Racial Profiling Requirements at Appendix A: Law Requirements.

Code of Criminal Procedure

Art. 3.05 Racial Profiling

Art. 2.131 Racial Profiling Prohibited

Art. 2.132 Law Enforcement Policy on Racial Profiling

Art. 2,133 Reports Required for Motor Vehicle Stops

Art. 2.134 Compilation and Analysis of Information Collected
Art. 2.136 Liability

Art. 2.137 Provision of Funding or Equipment

Art. 2.138 Rules

Art. 2.1385 Civil Penalty

Education Code

Initial Training and Continuing Education for Police Chiefs

Sec. 96.641 (a) (k) and Command Staff

Occupations Code

Sec. 1701.253 (c) (h) School Curriculum

Sec. 1701.402 (e) Proficiency Certificates
Transportation Code

Sec. 543.202 (a) | Form of Record

6.2.  Write the adopted department policy on racial profiling.
e Written departmental policies
o Definition of what constitutes racial profiling

Prohibition of racial profiling
Complaint process
Public education
Corrective action
Collection of traffic-stop statistics

o Annual reports
Not prima facie evidence
Feasibility of use of video equipment
Data does not identify officer
Copy of complaint-related video evidence to officer in question
Vehicie stop report

o Physical description of detainees: gender, race, or ethnicity

o Alleged violation

O 0 0 0 ©
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o Consent to search
o Contraband
o Facts supporting probable cause
o Arrest
o Warning or citation issued
Compilation and anaiysis of data
Officer non-liability
Funding
Training in racial profiling
o Police chiefs
o All holders of intermediate certificate

INSTRUCTOR NOTE: Share, review, and discuss the following information with the students.
* Appendix B: Sample General Order (Texas Police Chiefs Association Best Practices)
¢ Appendix C: New Racial Profiling Report Sample
o Racial Profiling Report—full report
Note: Please have students review the format and if their agency is currently capturing the new
data points, please review their 2019 Racial Profiling Report. This new data is required to be
collected for all traffic stops beginning January 1, 2021, and will be required for all future Racial
Profiling reports. The new report can be found in their agency’s TCLEDDS account.
¢ Review Appendix D: 2019 Racial Profiling Report Sample
o TCOLE Racial Profiling Report Sample (2019)

6.3.  Explain Supreme Court decisions and other court decisions regarding traffic stops and
prohibited racial profiling.

e Supreme court cases
© Whren v. United States, 517 U.S. 806, 116 S. Ct. 1769 (1996)
© Terryv. Ohio, 392 U.S. 1, 88 S. Ct. 1868 (1968)

e Other cases
o Pennsylvania v. Mimms, 434 U.S. 106, 98 S. Ct. 330 (1977)
o Maryland v. Wilson, 519 U.S. 408, 117 S. Ct. 882 (1997)
o Graham v. State, 119 Md. App 444, 705 A.2d 82 (1998)
o Pryorv. State, 122 Md. App. 671 (1997), cert. denied 352 Md. 312, 721 A.2d 990

(1998) (other citations omitted)

o Ferris v. State, 355 Md. 356, 735 A.2d 491 (1999)
o New York v. Belton, 453 U.S. 454 (1981)

¢ Recent cases
o Brendlin v. California, 551 U.S. 249, 127 S. Ct. 2400 (2007)
o Virginia v. Moore, 553 U.S. 164, 128 S. Ct. 1598 (2008)
o Arizona v. Johnson, 555 U.S. 323, 129 S. Ct. 781 (2009)

Instructor note: Review select court decisions on traffic stops (Review rule, read facts, discuss

issue, and Interpret conclusion.} You can find resource on LexisNexis.
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Unit Goal: Racial Profiling and the community.

6.4. Explain the legal, ethical, and moral responsibilities against racial profiling.
Declaration of Independence

Fourth Amendment

U.S. Constitution Preamble

Pledge of Allegiance

Texas Constitution (Article 1. Bill of Rights, Section 9. Search and Seizure)
Holy Bible

6.5. Identify logical and social arguments against racial profiling.

e There are appropriate reasons for unusual traffic stops (suspicious behavior, the officer’s
intuition etc.), but police work must stop short of cultural stereotyping and racism.

e Racial profiling would result in criminal arrests, but only because it would target all
members of a race randomly—the minor benefits would be far outweighed by the distrust
and anger towards law enforcement by minorities and the public as a whole.

e Racial profiling is self-fulfilling bad logic: if you believe that minorities committed more
crimes, then you might look for more minority criminals, and find them in
disproportionate numbers.

¢ Inappropriate traffic stops generate suspicion and antagonism towards officers and make
future stops more volatile—a racially-based stop today can throw suspicion on
tomorrow’s legitimate stop.

¢ By focusing on race, you would not only be harassing innocent citizens, but overlooking
criminals of all races and backgrounds—it is a waste of law enforcement resources.

Racial profiling is wrong and will not be tolerated: Racial profiling sends the dehumanizing
message to our citizens that they are judged by the color of their skin and harms the criminal
justice system by eviscerating the trust necessary for law enforcement to effectively protect our
communities.

Police cannot ascribe certain behavior traits to a person, or a group merely based on their race
or ethnic background. If police action is taken, it must be because the person in question has
violated a law, not because he or she is of a particular race, ethnicity, or gender. Police can only
intervene based on what people do, not on what they look like.

SCENARIOQ: A police officer parked on the side of a highway notices that nearly all vehicles are
exceeding the posted speed limit. The officer’s attention is immediately drawn to an older SUV
travelling slower than the other vehicles on the highway yet at the posted speed limit. Contained
within this SUV are 4 young bearded Middle Eastern men each wearing a “Keffiyeh” (Arabic
headdress). The officer initiates a traffic stop based on only a “feeling” as a pretext to further
investigate. Would this situation be considered, “racial profiling?”
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Instructor note: Student must articulate that in connection with an initiative to prevent terrorist
activity, law enforcement authorities may not target members of any race or religion as suspects
based on a generalized assumption that members of that race or religion are more likely than
non-members to be involved in such activity.

Instructor note: Display one (or both) of the following TEDx Talks videos on YouTube as
applicable.
¢ How Racial Profiling Hurts Everyone, Including the Police (10:37)
https://www.youtube.com/watch?v=LCX Th-IjjE
s Policing the Bridge {8:32} https://www.youtube.com/watch?v=127fvad0Qzo0

Unit Goal: Racial Profiling versus Reasonable Suspicion

6.6. Identify elements of typical racially motivated traffic stops.
e Definition

Racial Profiling: a law enforcement-initiated action based solely on an individual’s race,

ethnicity, and/or national origin, rather than on the individual’'s behavior and/or

information tending to identify the individual as having engaged in criminal activity.
¢ Examples of racial profiling include, but are not limited to, the following:

o Citing a driver who is speeding in a stream of traffic where most other drivers are
speeding, solely because of the cited driver’s race, ethnicity, or national origin.

o Stopping or detaining the driver of a vehicle solely based on the determination that
a person of that race, ethnicity, or national origin is unlikely to own or possess that
specific make or model of vehicle.

o Stopping or detaining a person solely based on the determination that a person of
that race, ethnicity, or national origin does not belong in a specific geographic area
or a specific place.

e A typical traffic stop resulting from racial profiling:

o The vehicle is stopped based on a minor or contrived traffic violation which is used
as a pretext for closer inspection of the vehicle, driver, and passengers.

o The driver and passengers are questioned about things that do not relate to the

traffic violation.

The driver and passengers are ordered out of the vehicle.

o The officers visually check all observable parts of the vehicle.

o The officers proceed on the assumption that drug courier work is involved by
detaining the driver and passengers by the roadside.

o The driver is asked to consent to a vehicle search—if the driver refuses, the officers
use other procedures (waiting on a canine unit, criminal record checks, license-plate
checks, etc.}), and intimidate the driver (with the threat of detaining him/her,
obtaining a warrant, etc.}).

]
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6.7.  List the elements of legal contact with drivers and occupants of vehicles.
¢ Voluntary encounter: no suspicion
¢ Temporary detention “Terry Stop”: Reasonable suspicion required

o Theories for stop
= Traffic Violations
s  “Pretext” Stops
* Community Caretaking

Citizen Calls
Roadblocks/checkpoints
o Temporary detention options

* Detain individual for a reasonable period of time to satisfactorily account for
his activity.

= Interview (No “Miranda Warning” is required)

* Make reasonable investigative inquiries, i.e., request identity, reason for being
in area, explanation of suspicious conduct.

s Seek consent for pat down or search.

= Transport detainee to possible crime scene.

e Arrest: Probable cause required
Reasonable Suspicion/Probable Cause
o Reasonable Suspicion

» An officer can briefly detain an individual or make a traffic stop if there is
reasonable suspicion a person committed a crime, is currently committing a
crime, or plans to engage in criminal activity—based on certain facts or
circumstances. Having a gut feeling or a hunch does not qualify as reasonable
suspicion.

" There must be reasonable suspicion in any type of criminal case, including traffic
offenses and driving while intoxicated (DWI). Examples of actions that may
establish reasonable suspicion to stop someone for DW| who is driving include:

weaving,
frequent braking,
drifting between lanes,
driving without headlights at night
following too closely (tailgating)
o slow response to traffic or officer’s signals
o Probable Cause
= An officer can make an arrest or conduct a search or seizure if probable cause is
established. To prove probable cause, law enforcement must demonstrate
there are facts or evidence that would lead a reasonable person to believe that
a crime has been committed, is being committed, or will be committed in the
future.
= Making an illegal turn, having a taillight out and expired registration are
probable cause reasons for a vehicle stop against the transportation code.

o 0O 0 0 O
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A higher standard is required to establish probable cause than reasonable suspicion. It cannot be
shown based on an officer’s suspicions or guesses. It must be based on facts and hard evidence.

In some cases,

sufficient probable cause can develop after the police detain someone based on

reasonable suspicion.

There are many ways that the police can establish probable cause to arrest an individual.
Examples include smelling alcohol or drugs on them, seeing evidence, such as a gun, drugs, or
stolen property, in plain view, or an admission of guilt.

6.8. Describe the various basis for vehicle stops based on the legal standard.

e Officer’

Q

Q

s Mistake of Fact/Law Will Not Make Stop lllegal

State v. Varley, No. 02-15-00076-CR, 2016 WL 4540491 (Tex. App. Fort Worth
2016)

Officer’s mistaken belief that defendant violated statute by driving with only one
functioning brake light was reasonable. Because the mistake of law was
“reasonable” it provided sufficient reasonable suspicion to justify the traffic stop.

o Information from Citizen/Police Radio/Anonymous Call

O

Q

Chrisman v. State, No. 06-16-00179-CR, 2017 Tex. App. LEXIS 2785, 2017 WL
2118968 (Tex. App. Texarkana 2017)

This stop was based solely on a 9-1-1 call from a bartender who stated an
intoxicated person had just driven away from the bar after being denied service
and who refused to take a cab. The defendant argued the stop was improper
based on a conclusory statement made by the bartender. The court properly
denied the defendant’s motion to suppress even if the statement from the
bartender was conclusory it was sufficiently corroborated by other details. For
example, when the bartender called 9-1-1, he gave his name, phone number and
identified himself as the bartender at the establishment. The court found him to
be reliable. Furthermore, the court found the information provided to the
dispatcher by the bartender to be sufficiently corroborated by additional details
from which the dispatcher could have surmised from the bartender.

e Bad Driving/Conduct Need Not Equal Criminal Offense

O

Q

Derichsweiler v. State, 348 S.W.3d 906 (Tex. Crim. App. 2011), S. Ct. cert.
denied, Oct. 3, 2011.

The defendant was reported to be stopping next to vehicles in parking lots and
staring at the occupants of those vehicles. That conduct resuited in a 9-1-1 call
which ended with the detention and arrest of the defendant. The issue: was
the defendant’s

non-criminal behavior enough to justify an investigative stop without
reasonable suspicion of a particular offense? The Court said yes, pointing out
there is no requirement to point to a particular offense, but rather reasonable
suspicion he was about to engage in criminal activity.

¢ “Community Care-Taking Function” (CCF)
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o Wright v. State, 7 5.W.3d 148 (Tex. Crim. App. 1999) ref'd on remand, 18
S.W.3d 245 (Tex. App. Austin 2000, pet. ref'd).

o The case came to the Court of Criminal Appeals when the Austin Court of
Appeals failed to apply the “community care-taking function” in holding the
stop in this case to be unreasonable. The basis for the stop was the officer
observed a passenger in the vehicle vomiting out of a car window. The Court of
Appeais did not believe that concept covered a passenger’s actions. The Court
of Criminal Appeals held the exception could apply to these facts and listed
four factors that are relevant in determining when community caretaking
provides a sufficient basis for a traffic stop.
= the nature and level of distress exhibited by the individual
* the location of the individual
®  whether the individual was alone and/or had access to assistance

independent of that offered by the officer; and
s to what extent the individual—if not assisted-presented a danger to himself
or others.

The court added that, “as part of his duty to ‘serve and protect’ a police officer may stop and
assist an individual whom a reasonable person—given the totality of the circumstances—would
believe is in need of help.” The case was remanded back to the Court of Appeals which in 18
S.W.3d 245 (Tex. App. Austin 2000} applied the above-mentioned factors and found the stop to
be unreasonable. (INSTRUCTOR NOTE: Open this case and review with students the court’s
reasoning behind finding the stop unreasonable.} https://caselaw.findlaw.com/tx-court-of-
appeals/1495874.htm|

e Officer's Arrest Authority When QOutside Jurisdiction
For A Traffic Offense:
— Stops made before 9-01-05 = NO
o State v. Kurtz, 152 S.W.3d 72 (Tex. Crim. App. 2004) An officer of a municipal police
department does not have authority to stop a person for committing a traffic offense
when the officer is in another city within the same county.
— Stops made after 9-01-05 = YES
o CCP Article 14.03 (g) (1). Authorizes a municipal police officer to make a
warrantless arrest for a traffic offense that occurs anywhere in the county or
counties in which the officer’'s municipality is located.
Note: This legislative change effectively overrules the Kurtz case listed above.
e QOperating Vehicle in Unsafe Condition
o State v. Kloecker, 939 S.W.2d 209 (Tex. App. Houston [1st Dist.] 1997, no pet.)
o Trial judge held there was insufficient basis for the stop. Court of Appeals
reversed holding the officer observed the defendant was driving on a tireless
metal wheel and knew this constituted the traffic offense of driving a vehicle on
a highway in an unsafe condition.
e Rapid Acceleration/Spinning Tires
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© YES. Fernandez v. State, 306 S.W.3d 354 (Tex. App. Fort Worth 2010, no pet.)

Officer heard defendant’s pickup loudly squeal its tires and saw light smoke coming

from the tires as the pickup fishtailed about two feet outside its lane of traffic

supporting officer’s opinion that what he observed constituted reckiess driving and

supported the stop. This was so although there were no vehicles directly around

defendant’s vehicle though there was testimony there were other vehicles in the

area.

o NO. State v. Guzman, 240 S.W.3d 362 (Tex. App. Austin 2007, pet. ref'd).

The spinning motion of one tire of defendant’s truck as truck began to move from a

stop after a traffic light turned green did not alone give police officer reasonable

suspicion the defendant was unlawfully exhibiting acceleration in violation of statute

pertaining to racing on highways, and thus officer’s stop of defendant’s vehicle on

that basis was unlawful.

e Approaching A Vehicle That is Already Stopped
© Murray v. State, No. 07-13-00356-CR, 2015 WL 6937922 (Tex. App. Amarillo
2015)
o At 1:00 a.m. officer saw Defendant’s vehicle parked parallel to road, partially on

improved road and partially in driveway next to closed fireworks stand which
had been the location of a previous burglary. Officer parked behind vehicle and
walked up to closed car window and knocked and yelled to get Defendant to
wake up. Officer finally got defendant to awake, and encounter ted to arrest for
DWI. In response to defense argument that this was an illegal stop, Court held
this was a voluntary encounter. Even though officer testified the Defendant was
not going to be allowed to leave once he approached the car this subjective
intent regarding whether he could leave is only relevant when it is in some way
communicated to the citizen, which was lacking in this case.

Instructor note: Resource: TDCAA Basis for Vehicle Stop-Legal Standard
https://www.tdcaa.com/resources/dwi/jessica-fraziers-dwi-case-law/v-basis-for-vehicle-stop-
legal-standard/

Scenario: A homeowner in an exclusive small suburban neighborhood noticed a late model
maroon Range Rover with an out of state vehicle registration. The vehicle was occupied by two
Black males in their early 20’s. The homeowner reported this Range Rover as suspicious activity
to the local law enforcement agency. This neighborhood is predominately an established one and
most of the neighbors know each other.

Fear of crime had created a deliberate neighborhood cooperative effort for assertive and
proactive crime prevention with the local department. Residents had been encouraged to report
even minor suspicious activity to law enforcement.

A nearby officer/deputy responded to this “suspicious” vehicle call and quickly encountered the
maroon Range Rover. The officer/deputy did not observe any traffic or other law violations.
Should the officer/deputy activate his overhead lights, detain, and identify the vehicle’s
occupants to ease neighborhood concerns?
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Discuss the below topics of interest in reference to the scenario above.

6.9.

Student must be able to ascertain if a civilian’s report of suspicious activity creates a
reason to detain and identify the Range Rover’s occupants? (Not necessarily. The deputy
should consider the totality of all objectively reasonable observations. A civilian’s
suspicion should not be ignored but neither is it a free reason to stop without just legal
cause.)

Student should be able to articulate if there was probable cause for a detention? (No. In
in this case, no law was broken and unless the deputy sees articulable reasonable
suspicions one cannot detain. See CCP 14.03.)

Student should be able to answer if a traffic stop equates to a consensual and voluntary
encounter? (In most cases once overhead emergency lights and equipment are activated
it's not a voluntary nor consensuai.)

Student should be able to answer what could the responding officer/deputy do to ensure
the requirements of a safe neighborhood and still safeguard the 4th amendment? (The
responding officer/deputy could check the vehicle’s registration, video & photograph the
vehicle, registration, and possibly occupants; the officer/deputy could maintain a high
visibility patrol methodology and even contact the reporter to encourage successful,
legal, and continued crime suppression partnerships.)

Although the maroon Range Rover is suspicious in its appearance, it's not at the standard
of CCP 14.03’s “reasonable suspicion.”

List the valid searches and seizures without warrants.
Search Incident to Arrest

Consent Searches

Border Searches

Open Fields

Plain View and Plain Feel

Exigent Circumstances

Inventory Searches

Automobile Exception

Instructor note: Review with students the information provided by the Legal Information
Institute https://www.law.cornell.edu/constitution-conan/amendment-4/valid-searches-and-
seizures-without-warrants
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APPENDIX A: LAW REQUIREMENTS
Texas Code of Criminal Procedure (CCP) Art. 3.05. Racial Profiling.

(@) In this code, “racial profiling” means a law enforcement-initiated action based on
an individual’s race, ethnicity, or national origin rather than on the individual’s
behavior or on information identifying the individual as having engaged in
criminal activity.

CCP Art. 2.131. Racial Profiling Prohibited.

A peace officer may not engage in racial profiling.

CCP Art. 2.132. Law Enforcement Policy on Racial Profiling.
{a) Inthis article:

(1) “Law enforcement agency” means an agency of the state, or of a county,
municipality, or other political subdivision of the state, that employs peace
officers who make motor vehicle stops in the routine performance of the
officers’ official duties.

(2} “Motor vehicle stop” means an occasion in which a peace officer stops a
motor vehicle for an alleged violation of a law or ordinance.

(3) “Race or ethnicity” means the following categories:

(A} Alaska native or American Indian;
(B) Asian or Pacific Islander;

(C) black;

(D) white; and

(E) Hispanic or Latino.

{b) Each law enforcement agency in this state shall adopt a detailed written policy
on racial profiling. The policy must:

(1) clearly define acts constituting racial profiling;

{2) strictly prohibit peace officers employed by the agency from engaging in
racial profiling;

(3) implement a process by which an individual may file a complaint with the
agency if the individual believes that a peace officer employed by the
agency has engaged in racial profiling with respect to the individual;

(4} provide public education relating to the agency’s compliment and complaint
process, including providing the telephone number, mailing address, and
e-mail address to make a compliment or complaint with respect to each
ticket, citation, or warning issued by a peace officer;
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(c)

(d)
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{5) require appropriate corrective action to be taken against a peace officer
employed by the agency who, after an investigation, is shown to have
engaged in racial profiling in violation of the agency’s policy adopted under
this article;

{6) require collection of information relating to motor vehicle stops in which a
ticket, citation, or warning is issued and to arrests made as a result of those
stops, including information relating to:

(A) the race the race or ethnicity of the individual detained;

(B) whether a search was conducted and, if so, whether the individual
detained consented to the search;

(C) whether the peace officer knew the race or ethnicity of the individual
detained before detaining that individual;

(D} whether the peace officer used physical force that resulted in bodily
injury, as that term is defined by Section 1.07, Penal Code, during the
stop;

(E) the location of the stop; and

{F} the reason for the stop; and

(4} require the chief administrator of the agency, regardiess of whether the
administrator is elected, employed, or appointed, to submit an annual
report of the information collected under Subdivision (6) to:

(A) the Texas Commission on Law Enforcement; and

{B) the governing body of each county or municipality served by the
agency, if the agency is an agency of a county, municipality, or other
political subdivision of the state.

The data collected as a result of the reporting requirements of this article shall
not constitute prima facie evidence of racial profiling.

On adoption of a policy under Subsection {b), a law enforcement agency shall
examine the feasibility of installing video camera and transmitter-activated
equipment in each agency law enforcement motor vehicle regularly used to
make motor vehicle stops and transmitter-activated equipment in each agency
law enforcement motorcycle regularly used to make motor vehicle stops. The
agency also shall examine the feasibility of equipping each peace officer who
regularly detains or stops motor vehicles with a body worn camera, as that term
is defined by Section 1701.651, Occupations Code. If a law enforcement agency
installs video or audio equipment or equips peace officers with body worn
cameras as provided by this subsection, the policy adopted by the agency under
Subsection (b) must include standards for reviewing video and audio
documentation.
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(e) Areport required under Subsection (b){7) may not include identifying
information about a peace officer who makes a motor vehicle stop or about an
individual who is stopped or arrested by a peace officer. This subsection does not
affect the collection of information as required by a policy under Subsection
(b)(6).

(f)  On the commencement of an investigation by a law enforcement agency of a
complaint described by Subsection (b})(3) in which a video or audio recording of
the occurrence on which the complaint is based was made, the agency shall
promptly provide a copy of the recording to the peace officer who is the subject
of the complaint on written request by the officer.

(g) On afinding by the Texas Commission on Law Enforcement that the chief
administrator of a law enforcement agency intentionally failed to submit a report
required under Subsection {b)(7), the commission shall begin disciplinary
procedures against the chief administrator.

(h) A law enforcement agency shall review the data collected under Subsection
(b}{6) to identify any improvements the agency could make in its practices and
policies regarding motor vehicle stops.

CCP Art. 2.133. Reports Required for Motor Vehicle Stops.

(a) Inthis article, “race or ethnicity” has the meaning assigned by Article 2.132(a).

(b) A peace officer who stops a motor vehicle for an alleged violation of a law or
ordinance shall report to the law enforcement agency that employs the officer
information relating to the stop, including:

(1) a physical description of any person operating the motor vehicle who is
detained as a result of the stop, including:

(A) the person’s gender; and

{B} the person’s race or ethnicity, as stated by the person or, if the person
does not state the person’s race or ethnicity, as determined by the
officer to the best of the officer’s ability;

(2) theinitial reason for the stop;

(3) whether the officer conducted a search as a result of the stop and, if so,
whether the person detained consented to the search;

(4) whether any contraband or other evidence was discovered in the course of
the search and a description of the contraband or evidence;

(5) the reason for the search, including whether:

{(A) any contraband or other evidence was in plain view;
(B) any probable cause or reasonable suspicion existed to perform the
search; or
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(c)

CCP Art.
(b)

(c)

(C) the search was performed as a result of the towing of the motor
vehicle or the arrest of any person in the motor vehicle;

(6) whether the officer made an arrest as a result of the stop or the search,
including a statement of whether the arrest was based on a violation of the
Penal Code, a violation of a traffic law or ordinance, or an outstanding
warrant and a statement of the offense charged;

(7} the street address or approximate location of the stop;

(8} whether the officer issued a verbal or written warning or a ticket or citation
as a result of the stop; and

(9) whether the officer used physical force that resulted in bodily injury, as that
term is defined by Section 1.07, Penal Code, during the stop.

The chief administrator of a law enforcement agency, regardless of whether the
administrator is elected, employed, or appointed, is responsible for auditing
reports under Subsection (b) to ensure that the race or ethnicity of the person
operating the motor vehicle is being reported.

2.134. Compilation and Analysis of Information Collected.

A law enforcement agency shall compile and analyze the information contained
in each report received by the agency under Article 2.133. Not later than March 1
of each year, each law enforcement agency shall submit a report containing the
incident-based data compiled during the previous calendar year to the Texas
Commission on Law Enforcement and, if the law enforcement agency is a local
law enforcement agency, to the governing body of each county or municipality
served by the agency.

A report required under Subsection (b) must be submitted by the chief
administrator of the law enforcement agency, regardless of whether the
administrator is elected, employed, or appointed, and must include:

(1) acomparative analysis of the information compiled under Article 2.133 to:

(A) evaluate and compare the number of motor vehicle stops, within the
applicable jurisdiction, of persons who are recognized as racial or
ethnic minorities and persons who are not recognized as racial or
ethnic minorities;

(B) examine the disposition of motor vehicle stops made by officers
employed by the agency, categorized according to the race or ethnicity
of the affected persons, as appropriate, including any searches
resulting from stops within the applicable jurisdiction; and

(C} evaluate and compare the number of searches resulting from motor
vehicle stops within the applicable jurisdiction and whether

13

Revised December 2021

154



Basic Peace Officer Course| Chapter 6| Racial Profiling
contraband or other evidence was discovered in the course of those
searches; and

(2) information relating to each complaint filed with the agency alleging that a
peace officer employed by the agency has engaged in racial profiling.

(4) Areport required under Subsection {b) may not include identifying information
about a peace officer who makes a motor vehicle stop or about an individual
who is stopped or arrested by a peace officer. This subsection does not affect the
reporting of information required under Article 2.133(b)(1).

(5) The Texas Commission on Law Enforcement, in accordance with Section
1701.162, Occupations Code, shall develop guidelines for compiling and
reporting information as required by this article.

(6) The data collected as a result of the reporting requirements of this article shall
not constitute prima facie evidence of racial profiling.

(7) On afinding by the Texas Commission on Law Enforcement that the chief
administrator of a law enforcement agency intentionally failed to submit a report
required under Subsection (b), the commission shall begin disciplinary
procedures against the chief administrator.

CCP Art. 2.136. Liability.

A peace officer is not liable for damages arising from an act relating to the collection
or reporting of information as required by Article 2.133 or under a policy adopted
under Article 2.132.

CCP Art. 2.137. Provision of Funding or Equipment.

(a) The Department of Public Safety shall adopt rules for providing funds or video
and audio equipment to law enforcement agencies for the purpose of installing
video and audio equipment in law enforcement motor vehicles and motorcycles
or equipping peace officers with body worn cameras, including specifying criteria
to prioritize funding or equipment provided to law enforcement agencies. The
criteria may include consideration of tax effort, financial hardship, available
revenue, and budget surpluses. The criteria must give priority to:

(S) law enforcement agencies that employ peace officers whose primary duty is
traffic enforcement;

(6) smaller jurisdictions; and

(7) municipal and county law enforcement agencies.

(b) The Department of Public Safety shall collaborate with an institution of higher
education to identify law enforcement agencies that need funds or video and
audio equipment for the purpose of installing video and audio equipment in law
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enforcement motor vehicles and motorcycles or equipping peace officers with
body worn cameras. The collaboration may include the use of a survey to assist
in developing criteria to prioritize funding or equipment provided to law
enforcement agencies.

{c) To receive funds or video and audio equipment from the state for the purpose of
installing video and audio equipment in law enforcement motor vehicles and
motorcycles or equipping peace officers with body worn cameras, the governing
body of a county or municipality, in conjunction with the law enforcement
agency serving the county or municipality, shall certify to the Department of
Public Safety that the law enforcement agency needs funds or video and audio
equipment for that purpose.

(d) On receipt of funds or video and audio equipment from the state for the purpose
of installing video and audio equipment in law enforcement motor vehicles and
motorcycles or equipping peace officers with body worn cameras, the governing
body of a county or municipality, in conjunction with the law enforcement
agency serving the county or municipality, shall certify to the Department of
Public Safety that the law enforcement agency has taken the necessary actions to
use and is using video and audio equipment and body worn cameras for those
purposes.

Art. 2.138. Rules.

The Department of Public Safety may adopt rules to implement Articles 2.131-2.137.

CCP Art. 2.1385. Civil Penalty.

{a) If the chief administrator of a local law enforcement agency intentionally fails to
submit the incident-based data as required by Article 2.134, the agency is liable
to the state for a civil penalty in an amount not to exceed $5,000 for each
violation. The attorney general may sue to collect a civil penalty under this
subsection.

(b) From money appropriated to the agency for the administration of the agency,
the executive director of a state law enforcement agency that intentionally fails
to submit the incident-based data as required by Article 2.134 shall remit to the
comptroller the amount of $1,000 for each violation.

{c} Money collected under this article shall be deposited in the state treasury to the
credit of the general revenue fund.
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Education Code Sec. 96.641. Initial Training and Continuing Education for Police Chiefs
and Command Staff.

(a) The Bill Blackwood Law Enforcement Management Institute of Texas shall
establish and offer a program of initial training and a program of continuing
education for police chiefs.

(k) As part of the initial training and continuing education for police chiefs required
under this section, the institute shall establish a program on racial profiling. The
program must include an examination of the best practices for:

{1) monitoring peace officers’ compliance with laws and internal agency
policies relating to racial profiling;

(2) implementing laws and internal agency policies relating to preventing racial
profiling; and

(3) analyzing and reporting collected information.

Occupations Code Sec. 1701.253. School Curriculum.

(c) As part of the minimum curriculum requirements, the commission shall establish
a statewide comprehensive education and training program on civil rights, racial
sensitivity, implicit bias, and cultural diversity for persons licensed under this
chapter.

(h) As part of the minimum curriculum requirements, the commission shall establish
a statewide comprehensive education and training program on racial profiling for
officers licensed under this chapter. An officer shall complete a program
established under this subsection not later than the second anniversary of the
date the officer is licensed under this chapter or the date the officer applies for
an intermediate proficiency certificate, whichever date is earlier.

Occupations Code Sec. 1701.402. Proficiency Certificates.

{e) As areguirement for an intermediate proficiency certificate, an officer must
complete an education and training program on racial profiling established by
the commission under Section 1701.253(h).

Transportation Code Sec. 543.202. Form of Record.
(a) In this section, “race or ethnicity” means the following categories:

(A) Alaska native or American Indian;
(B) Asian or Pacific Islander;

(C) black;

(D} white; and

(E) Hispanic or Latino.
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APPENDIX B: SAMPLE GENERAL ORDER

Police Department

Section 300: Operations
General Order 303: Racial and Bias-based Profiling

Effective Date: Revision Date:

Issued By:
| TX Best Practices: 2.01

A. Purpose

The Department is committed to providing law enforcement services to the community with due
regard for the racial, cultural or other differences of those served. It is the policy of this
department to provide law enforcement services and to enforce the law equally, fairly and
without discrimination toward any individual or group. Race, ethnicity or nationality, religion,
sex, sexual orientation, economic status, age, cultural group, disability or affiliation with any
other similar identifiable group shall not be used as the basis for providing differing levels of law
enforcement service or the enforcement of the law (Tex. Code of Crim. Pro., Art. 2.131). (TCPA
TBP: 2.01)

This policy provides guidance to department members and establishes appropriate controls to
ensure that employees of the Police Department do not engage in racial- or bias-based profiling
or violate any related laws while serving the community.

B. Definitions

Racial profiling is a form of discrimination defined by the Texas Code of Criminal Procedure as
“law enforcement-initiated action based on an individual’s race, ethnicity or national origin
rather than on the individuals behavior or on information identifying the individual as having
engaged in criminal activity.” (CCP 3.05) The following are implicit in the definition.

(1) Racial profiling only becomes an issue as it pertains to contacts with citizens who are viewed
as suspects or as potential suspects. It is not relevant as it pertains to witnesses,
complainants or other citizen contacts.

{2) Racial profiling does not preclude race, ethnicity or national origin as factors in a detention
decision. Race, ethnicity or national origin may be legitimate factors in a detention decision
when used as part of an actual description of a specific suspect for whom an officer is
searching. They may not, however, be the only factors in determining whom to detain.

(3) Detaining an individual and conducting an inquiry into that person’s activities because that
person is of a specific race, ethnicity or national origin is racial profiling.
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Examples of racial profiling include but are not limited to the following:

(1} Citing a driver who is speeding in a stream of traffic where most other drivers are speeding
because of the driver’s race, ethnicity or national origin.

(2) Detaining the driver of a vehicle based upon the supposition that a person of that race,
ethnicity or national origin is unlikely to own or possess that specific make or model of
vehicle.

(3) Detaining an individual based upon the supposition that a person of that race, ethnicity or
national origin does not belong in a specific part of town or in a specific place.

Bias based profiling occurs when enforcement decisions, the decision to render service or aid, or
the willingness to engage is based upon the officer’s bias either for or against an individual or
group because of characteristics, beliefs or values, or legal practices associated with the
individual or group.

Bias based profiling is often associated with a person’s, race, ethnicity, national origin, religion,
age, gender, sexual preference, political affiliation, economic status, cultural group, and/or other
identifiers.

C. Prohibition

Racial- and/or bias-based profiling is strictly prohibited. Violations of racial and/or bias-based
profiling are subject to disciplinary action up to and including termination. Allegations of racial
and/or bias based profiling will be investigated consistent with the procedures set forth in 204:
Personnel Complaints. (TCPA TBP: 2.01}

Nothing in this policy prohibits an officer from using any unique identifier along with other factors
that are part of a legitimate description as a reason to detain a possible suspect.

D. Responsibilities

Texas Code of Criminal Procedure Article 2.132 requires law enforcement agencies to collect data
from traffic stops in which a ticket, citation, or warning is issued to facilitate the state’s reporting
requirements. Patrol officers who issue tickets, citations, or warnings are required to collect data
on traffic citations to include the race/ethnicity of the detainee; whether a search was conducted,
if so, whether the individual detained signed an acknowledgement or made a recorded verbal
statement that the individual consented to the search; whether the peace officer knew the race
or ethnicity of the individual before detaining the individual; whether the police officer used
physical force that resulted in bodily injury during the stop, if so, the location and reason for the
stop; and whether the citation resulted in a physical arrest. Officers shall ensure the required
information is captured on the citation form. All traffic stops shall be audio and video recorded
whether a citation was issued or whether a citation was not issued.
(TBP: 2.01)
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Officers detaining a person shall be prepared to articulate sufficient reasonable suspicion to
justify a detention, independent of the individual’s membership in a protected class. To the
extent that written documentation would otherwise be completed (e.g., arrest report, Field
Interview (Fl) card), the involved officer should include those facts giving rise to the officer’s
reasonable suspicion or probable cause for the detention, as applicable.

Supervisors shail monitor those individuals under their command for any behavior that may
conflict with the purpose of this policy and shall handle any alleged or observed violation of this
policy in accordance with the Personne! Complaints Policy. Supervisors will discuss any issues
with the involved officer(s) and their supervisor in a timely manner.

Supervisors will review at least three random videos each quarter (3 months) per officer in order
to gain an understanding of that officer’s performance and adherence with racial profiling laws
(Tex. Code Crim. Pro. Art. 2.132(d)) and this policy. Supervisors will document these reviews in
the comments section of the video details section within the video database and make note of
the review in the Daily Shift Report. The reviews will encompass all contacts, not just traffic stops
[see General Order 602: Body Worn Cameras]. (TCPA TBP: 2.01)

In instances where officers record their public contacts, supervisors will review the recordings
every 30 days to ensure compliance with racial profiling laws (Tex. Code Crim. Pro. Art. 2.132(d))
and this policy. Supervisors will document these monthly reviews in the Daily Shift Report and
are responsible for their log maintenance. The reviews will encompass all contacts, not just traffic
stops [see General Order 602: Body Worn Cameras].

All recording will be maintained for 90 days. However, recordings that capture a potential
instance of racial- or bias-based profiling will be appropriately retained for administrative
investigation purposes. Supervisors shall initiate investigations of any actual or alleged violations
of this policy and ensure that no retaliatory action is taken against any member of this
department who discloses information concerning racial- or bias-based profiling.

E. State Report

The Police Chief shall submit to the Texas Commission on Law Enforcement (TCOLE) and to City
Council an annual report of the information required in Tex. Code of Crim. Pro. Art. 2.132 (b}{6).
These reports may not include identifying information about any officer who made a motor
vehicle stop or about an individual who was stopped or arrested by any officer {Tex. Code of Crim.
Pro. Art. 2.132; Tex. Code of Crim. Pro. Art. 2.134). (TBP: 2.01)

F. Training

All sworn members of this department will be scheduled to attend TCOLE-approved training on
the subject of racial- and bias-based profiling. Each member of this department undergoing initial
TCOLE-approved training will thereafter be required to complete an approved refresher course
every five years or sooner if deemed necessary, in order to keep current with changing racial
issues and cultural trends. (TCPA TBP: 2.01)
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APPENDIX C: NEW RACIAL PROFILING REPORT SAMPLE

Racial Profiling Report | Full report

Agency Name:

Reporting Date:

TCOLE Agency Number:
Chief Administrator:

Agency Contact Information:
Phone:

Email:

Mailing Address:

This Agency filed a full report

has adopted a detailed written policy on racial profiling. Our policy:

1) clearly defines acts constituting racial profiling;

2) strictly prohibits peace officers employed by the from
engaging in racial profiling;

3) implements a process by which an individual may file a complaint with the

if the individual believes that a peace officer employed by
the has engaged in racial profiling with respect to the
individual;

4) provides public education relating to the agency's complaint process;

5) requires appropriate corrective action to be taken against a peace officer employed by
the who, after an investigation, is shown to have engaged in
racial profiling in violation of the policy;

6) requires collection of information relating to motor vehicle stops in which a citation is
issued and to arrests made as a result of those stops, including information relating to:

a. therace or ethnicity of the individual detained;

b. whether a search was conducted and, if so, whether the individuai detained
consented to the search;

c. whether the peace officer knew the race or ethnicity of the individual detained
before detaining that individual;

d. whether the peace officer used physical force that resulted in bodily injury during
the stop;

e. thelocation of the stop;
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f.  the reason for the stop.

7) requires the chief administrator of the agency, regardless of whether the
administrator is elected, employed, or appointed, to submit an annual report of the
information collected under Subdivision (6) to:

1. the Commission on Law Enforcement; and
2. the governing body of each county or municipality served by the agency, if the

agency is an agency of a county, municipality, or other political subdivision of the
state.

The has satisfied the statutory data audit requirements as prescribed in
Article 2.133(c}, Code of Criminal Procedure during the reporting period.

Executed by:

Chief Administrator

Date:
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Motor Vehicle Racial Profiling Information

Total stops:

Street address or approximate location of the stop
City street:
US highway:

State highway:
County road:
Private property or other:

Was race or ethnicity known prior to stop?

Yes:

No:

Race or ethnicity

Alaska Native/American Indian:
Asian/Pacific Islander:

Black:

White:

Hispanic/Latino:

Gender

Female:

Total
Alaska Native/American Indian Asian/Pacific islander Black
White Hispanic/Latino

Male:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino
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Reason for stop?

Violation of law:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Pre existing knowledge:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Moving traffic violation:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Vehicle traffic violation:

Total
Alaska Native/American indian Asian/Pacific Islander Black
White Hispanic/Latino

Was a search conducted?

Yes:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

No:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Reason for Search?

Consent:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Contraband:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino
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Probable cause:

Total
Alaska Native/American Indian
White Hispanic/Latino
inventory:
Total
Alaska Native/American Indian
White Hispanic/Latino
Incident to arrest:
Total
Alaska Native/American Indian
White Hispanic/Latino

Asian/Pacific Islander Black
Asian/Pacific Islander Black
Asian/Pacific Islander Black

Was Contraband discovered?

Yes:
Total

Alaska Native/American Indian
Asian/Pacific Islander
Black Yes

Did the finding result in arrest {total should equal
previous column)?
Yes No
Yes No
No

White
Hispanic/Latino

No:
Total
Alaska Native/American Indian

Yes No
Yes No

Asian/Pacific Islander Black

White Hispanic/Latino

Description of contraband

Drugs:

Total
Alaska Native/American Indian
White Hispanic/Latino

Currency:

Total
Alaska Native/American Indian
White Hispanic/Latino

Revised December 2021

Asian/Pacific Islander Black

Asian/Pacific Islander Black

165



Basic Peace Officer Course| Chapter 6| Racial Profiling

Weapons:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Alcohol:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Stolen property:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Other:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Result of the stop

Verbal warning:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Written warning:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Citation:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Written warning and arrest:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino
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Citation and arrest:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Arrest:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Arrest based on

Violation of Penal Code:

Total
Alaska Native/American Indian Asian/Pacific islander Black
White Hispanic/Latino

Violation of Traffic Law:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Violation of City Ordinance:

Total
Alaska Native/American indian Asian/Pacific islander Black
White Hispanic/Latino

Qutstanding Warrant:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

Was physical force resulting in bodily injury used during stop
Yes:

Total
Alaska Native/American Indian Asian/Pacific Islander Black
White Hispanic/Latino

No:

Total
Alaska Native/American indian Asian/Pacific Islander Black
White Hispanic/Latino
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Number of complaints of racial profiling

Total
Resulted in disciplinary action

Did not result in disciplinary action
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APPENDIX D: 2019 RACIAL PROFILING REPORT SAMPLE

Racial Profiling Report

Agency Name: Reporting Date:
TCOLE Agency Number:

Chief Administrator:

Agency Contact information:
Phone:

Email:

Mailing Address:

By submitting, the chief administrator affirms that the agency hasa policy in place in accordance
with Texas Code of Criminal Procedure §2.132, and that the policy:

(1) clearly defines acts constituting racial profiling;

{2) strictly prohibits peace officers employed by the agency from engaging in racial
profiling;

{(3) implements a process by which an individual may file a complaint with the agency
if the individual believes that a peace officer employed by the agency has engaged
in racial profiling with respect to the individual;

(4} provides public education relating to the agency’s compliment and complaint
process, including providing the telephone number, mailing address, and email
address 10 make 3 compliment Of complaint with respect to each ticket, citation,
or warning issued by a peace officer;

(5) requires appropriate corrective action to be taken against a peace officer
employed by the agency who, after an investigation, is shown to have engaged in
racial profiling in violation of the agency’s policy adopted under this article;

(6) requires collection of information relating to motor vehicle stops in which a ticket,
citation, or warning is issued and 10 arrests made as 2 result of those stops,
including information relating to:

(A) theraceof ethnicity of the individual detained;

(B) whether a search was conducted and, if so, whether the individual detained
consented to the search;

Q) whether the peace officer knew the race of ethnicity of the individual
detained before detaining that individual; and

(D) whether the peace officer used physical force that resulted in bodily injury:
as that term is defined by Section 1.07, Penal Code, during the stop;

(£} the jocation of the stop; and

28
Revised December 2021

169




Basic Peace Officer Course| Chapter 6] Racial Profiling

(F} the reason for the stop; and

(7} requires the chief administrator of the agency, regardless of whether the
administrator is elected, employed, or appointed, to submit an annual report of
the information collected under Subdivision (6) to:

(A) the Texas Commission on Law Enforcement; and

(B) the governing body of each county or municipality served by the agency, if
the agency is an agency of a county, municipality, or other political
subdivision of the state.

Executed by: Chief Administrator
Date: 03/01/2019
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Unit Goal; Role of multiculturalism in law enforcement

5.1. Discuss the definitions, key concepts, and origins of prejudice.
Definitions:

e Attitude: a cognitive position based on a person’s knowledge, feelings, and experiences
about someone or something influencing him/her to behave in a certain way about that
person or thing. Attitudes change because of life experiences. Attitudes and life
experience may exist in a correlative relationship. Hence, a particular life experience
may lead to a change in a particular attitude.

e Race: generally, refers to groups of people with common ancestry and physical
characteristics. Since no “pure” races exist, some prefer to avoid reference to race and
instead discuss group differences under the heading of ethnicity. However, the
existence of this concept is in dispute.

e Ethnicity: refers to shared culture and background. Members of an ethnic group usually
have common ancestry and generally share language, religion, and other cultural
patterns.

e FEthnocentrism: the act of regarding one’s culture as the “center of the universe,” and
hence as the basis for all comparisons with other cultures.

e Prejudice: an adverse judgment or opinion formed beforehand or without knowledge of
or examination of the facts, i.e., bias.

e Culture: a way of thinking and acting based on tradition, i.e., learned behavior passed
down from one generation to another.

e Discrimination: acting on the basis of prejudice.

Source: Adapted from the American Heritage Dictionary, 2nd edition

Who is prejudiced?

Prejudice is a universal ill. All of us have some kind of prejudice. As we learn about other
cultures and people who are different from us, we learn to judge them relative to the norms of
our own cultural group. The key is to be aware of the prejudices, to work at reducing their
impact in our lives, and to keep our prejudices out of our job performance.

Lecture Scenario: Ask participants to:
e Give examples of situations where prejudice was evident in the law enforcement arena
o Identify the possible prejudice and discuss solutions and/or variety of approaches to
rectify the situation.

The Functions of Prejudice:
e FEthnocentrism: provides a source of egotistic satisfaction, through comparing others
with oneself.
e Stereotype and Categorical Treatment: affords a convenient grouping for people of
whom one is not knowledgeable. Lumping or grouping such people together under a
popular stereotyped description saves time and provides a convenient grouping.
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e Scapegoat: provides a convenient group or person to blame when things go wrong in
one’s personal life or in the community.

e Projection: provides an outlet for projecting one’s tensions and frustrations onto other
people.

e Authoritarian personality: symbolizes one’s affiliation with a more dominant group.

¢ Societal Strain: leads to justification for various types of discrimination that are
considered to be of advantage to the dominant group.

Four Basic Feelings or Attitudes Harbored by Most Prejudiced Persons:

e Feeling of superiority: self-assured feeling on the part of certain individuals that they are
superior or better than others are, which is frequently expressed in inappropriate jokes
and disparaging remarks directed to those regarded as inferiors (e.g., suggesting that
they are lazy, overly aggressive, stupid, tricky, deceitful, clannish, pushy, etc.}

e Others are strange and different: feeling that the other group is alien or different which
promotes the social exclusion of members of a particular group and blocks any
acceptance of a person on individual merit. These feelings foster aversion, dislike, or
even open hostility against persons of a different group.

e Proprietary claims: as a member of the group, the individual believes he is entitled to
exclusive or prior rights in a certain area.

e Fear: basicto prejudice. It excites the emotions to the point of overshadowing rational
judgment. We believe that someone is trying to intrude and threaten the things that
belong to us.

Lecture Scenarios: Utilizing the above scenarios or examples of prejudice:
¢ |dentify feelings or attitudes experienced in each scenario

5.2. Identify forms of prejudice.
Forms and targets of prejudice:
e Racial
¢ Ethnic
Gender
National origin
Political affiliation
Authority figures (e.g., police, government, teachers, parents)
Sexual orientation
Differently abled
Religious
Age
Economic/occupational
Weight
Physically challenged
individual personal preferences (e.g., family feuds; antagonism between work
departments like Vice and Patrol)
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Lecture Scenario: Utilizing the above scenarios or examples of prejudice:
¢ Have students label the types/forms of prejudice being displayed.

5.3. Discuss personal prejudices.
Lecture Scenario: Utilize the “Learning Experiences about Race/Ethnicity worksheet found at
the end of this resource guide.

e Have the student complete worksheet

e Discuss

Instructor Note: This can be an extremely emotional topic for students. It is important to be
sensitive to opinions and to deal with them in a constructive manner.

Concepts about human relations from the social scientists:
¢ Everyindividual is entitied to equal rights and dignities. They are entitled to them by
virtue of being human.
e The right to be free implies the right to be different
e Woe should try to understand people different from us
e All people share certain common needs:
o Social needs
Health
Employment
Shelter
Food
o Positive self-image
¢ Bill of Rights for Americans and individuals residing in U.S.
s We tend to categorize people and make judgments about them rather than evaluate
them based on their individual character. This can lead to stereotyping.
e Democracy cannot work for some unless it works for all

0 0 O

Lecture Scenario: Utilizing the above scenarios or examples of prejudice:
e Have students apply the above concepts to the solutions and possibilities in each
scenario or example.

5.4. Define key functions of discrimination.
Functions of Discrimination:
e Tends to reinforce prejudice concerning the group’s alleged inferiority
e Discrimination by any group limits the other groups’ effectiveness in business,
education, political office, etc.
e Affords an avenue to economic exploitation of the group being discriminated against

Unit Goal: Importance of human relations in law enforcement
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5.5. Evaluate and discuss the importance of not allowing personal prejudices to affect
professional behavior.

The role of the peace officer includes enforcing laws in an impartial manner and supporting the

concept that all persons, including criminal justice personnel, are equally subject to the law and

will be treated equally by it. Several assumptions about this role underlie the following

discussion and the intent of this section. An awareness of these assumptions, even though you

may not agree entirely with all of them is imperative.

We assume that impartial enforcement of the law:

¢ Requires that no person be treated unfairly, unjustly, or with bias or prejudice. It also
requires that no person be given treatment that is more favorable by the law. Either by
giving better service, more considerate treatment, or more lenient punishment than any
other person would receive for the same reason. The critical guideline is not favoring
one more than another in the same situation.

¢ Includes the more general ideas of impartial administration of justice and impartial
treatment of offenders by the criminal justice system as a whole. It is by no means
limited to the peace officer telling the public, “Don't do that - it's against the law,” or
“You must do this - the law requires it.”

e Refers to both the interaction of the law and the citizen and the interaction of citizens
when law enforcement becomes involved. The law must be impartial whether the law is
confronting a citizen or standing between two citizens who are confronting each other.

e An ideal condition toward which the law, the criminal justice system, and its personnel
are what we strive to achieve. Like democracy, it may never be in an imperfect world.
Nevertheless, it is the direction in which we must move. No other course of action or
substitute ideal will serve the long-range needs of a democracy.

Lecture Scenario: Discuss whether police officers are objective with all persons.
Instructor Note: Suggested Reading: “Race, Police and Reasonable Suspicion”, by Kennedy.

The peace officer has an especially sensitive position regarding impartial enforcement for
several reasons:
e Officers often work alone and makes decisions demanding impartiality on their part with
no one (but the citizen) present to witness fairness.
e The temptations provided by citizens for them to be partial can be overwhelming. The
acceptance of them can go virtually undetected by a higher authority.
e Deviations from fair and equal treatment are often easily excused as being necessary for
maintenance of order, crime prevention, and public relations.
¢ The impression held by most people of the impartiality of the law and the fairness of
criminal justice may well come from the treatment they have received in their contacts
with peace officers.

To apply these principles of impartiality, the peace officer should:
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Take necessary enforcement action, basing its intensity on the nature of the situation
and the severity of the offense.

Participate in the processes of justice such as charging and testifying, in ways that do
not favor one individual or one group over any others based on factors not related to
the crime.

Communicate by word and action to the public and to other criminal justice personnel,
whenever appropriate, that all personnel of criminal justice agencies are equally subject
to the law and will not be given preferential treatment if they become subject to
criminal justice procedures.

Benefits from impartial role performance

5.6.

The delicate balance which the law provides and protects between those who govern
and those who are governed must be preserved, if democracy is to survive.

More recently, we have seen what the collapse of impartial law and equal justice can
bring to individuals, groups, and entire nations.

One goal of society and criminal justice is the reduction of crime. Regardless of whether
punishment and the certainty of punishment are deterrents to crime, the law must be
impartially enforced if it is to reduce crime. If leaders of groups who have frequent
contact with the law believe that the system is impartial and fair, it builds respect and
cooperation among them.

Benefits to the criminal justice system and its people can be many and varied.
Impartiality is a fundamental requirement made of all peace officers. Itis not only a
moral requirement in our treatment of each individual with whom we deal.

“On the one hand, protection of society is the task of law enforcement; on the other,
safeguarding individual personal liberties is also the task of law enforcement. This is
done only when laws are enforced impartially. Those enforcing the laws must leave
personal feelings and prejudices at home when on duty. Only when law enforcement
discharges its function within the framework of constitutional guarantees, can a
reasonable balance be maintained between the conflicting interests of society and the
individual.”

Discuss the value of, respect for, and sensitivity to the feelings and needs of others.

Important skills that should be used:

Gather knowledge and information about the person(s)

Be non-judgmental

Tolerate ambiguity in messages, approaches different from your own, and differences in
general

Show warmth, genuine interest, and empathy.

Be willing to communicate.

Adverse conseguences of insensitivity:
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e Ineffective performances

e Behavior
Positive consequences of sensitivity:

¢ Respect of community

e Respect from fellow professionals
Support for democratic principles
Self-respect

Practical Scenarios/instructor Note: Role-plays will be very important to the application of the
knowledge from this unit. Vary parts and situations until all have had the opportunity to use
their new awareness of the importance of human relations in law enforcement. Case studies
and problem-solving activities are also recommended.

5.7.  Discuss the public’s perceptions of and attitudes toward peace officers.
Lecture Scenario: Ask students to estimate responses of public opinion concerning:
e sensitivity,
e impartiality, and
e ethics of peace officers

5.8. Discuss cross-cultural communication and its tie to conflict resolution.

Cross-cultural communication is defined as a field of study that focuses on how people of
differing cultures communicate with each other. In a multicultural society, such as the U.S.,
many scholars believe it is imperative that law enforcement officials have some understanding
of these communication principles to facilitate dialogue and reduce conflict.

Lecture Scenarios: Discuss communication styles and patterns associated with the following
groups.
e African Americans
e Arab-Americans
Asian-Americans
Latino/Hispanic-Americans
Middle Eastern Americans
Native Americans/American Indians
Pacific Islander Americans
White/Caucasian Americans

Lecture Scenarios: Discuss conflict resolution and its impact on cross-cultural communication
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RESOURCE MATERIALS
LEARNING EXPERIENCES ABOUT RACE/ETHNICITY

My racial/ethnic group is:
1. Things | was told or encouraged to believe about individuals of my racial/ethnic group.
2. Values that | was taught about how persons of my racial/ethnic group should behave.
3. Individuals of my racial/ethnic group | was encouraged to hold as role models.
4. Individuals of other racial/ethnic groups | was encouraged to hold as role models.
5. Ways | learned to interact with individuals who were of other racial/ethnic groups.
6. Which of the above messages have had the most lasting effect on you?
7. Which of the above messages have had the most negative effect on you?

8. How have you or how can you overcome any negative messages?
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Responding to the Law

PUBLIC EDUCATION:

We provide a brochure in our lobby about our racia! profiling policy and how to file a
complaint. The City of Lampasas also provides a complaint and compliment section for
our department on the City website. We post on our social media about how to file a
complaint and provide information to our local media sources about the process to file a
complaint or compliment. All include the agency name, address, phone number,
mailing address, and email address to make a complaint or compliment with respect to
each ticket, citation, or warning issued by an Officer of our department.

The Lampasss Police Depariment is
dedicated to providing ‘mplonll service

Wae are interested in tha welfsre of all
wmmhmmmm

In!hllrdudu ormguhydm‘gdohg
If & becomes necessary for you o make a
compisind, you bomurod:h-thwn
uwlfﬁwmmmw

For Additional Information
Please contsct Lampasas Police Department’s

on-duty supervisor at {512) 556-3645
CITY OGF

LAMPASAS

“ iz a family fi d

knawn for valuing histovic troditioas while
planning for the future. it is a safe, ivabie city
with o heaithy economy that recognizes the
wnportonce of warking with citizens and local
portners.”™

Lampasas Police Department

mummmmum»m
taw and order and enforcs ous sociely's laws and
orfinances. il is our Miseion 1o cresie & high quakty of il
and provice 3 SE, Secuit snd tanitary snvironment for
the cliizens of this comesunity, Our gaal shall be to make
awuammmwnmum,mm

Core Values
*  We wil hold the preservaion of is &3 our most
sacred duty
= We will Bhweyd Eve 10 naintain the hiphest
muwmmmum
nothing jess han the suth.

= We recopnize that our mission & (o eforcs the
s of sockty, We will 00 30 1n & tai and

Fole 9 0 resoive problems, ot judge of punigh,
e We will NOROT oUF POBCE POWETS BNd ba RXNaRA

it they are derved rom the people v suive.
Wi vill not loserate DU of QUF SUMCCTY

*  We will honor and uphold he public irust and be
SCCOUNEDES 10 THOSE W BETve,

= WewiS respect and prolect ihe consiivtionsl
nights of all citizens, treating Them with courasy
And reSpact and uaing force only whan

department, no matter whist our FanK of pOSEIoN.
s We will gweys sive 1o ©xpand our parsonal and
Eraining and & it velthiny, our
¢ We will always remain accounisbis 10 one
another, our depariment and the ditzans we
serve

RACIAL
PROFILING
COMPLAINT
PROCEDURES

Lampasas Police Department
301 East 4™ Streat

Lampasas, Texas 76550
(512) 556-3845

67

180



Filing Complaints

Discrimination in any form, including racial profiling, is strictly prohibited and the
department will take immediate and appropriate action to investigate allegations
of discrimination. Any person who believes he or she has been stopped,
searched, or inappropriately ticketed or arrested based on racial, ethnic or
national origin profiling should file a complaint.

Lampasas Police Department Procedures for Handling Personnel Complaints

. Purpose

Procedures for Handling Personnel Complaints

Itis the purpose of this general order to define the responsibilities of all departmental
personnel in the response to, and investigation of, personnel complaints. Further,
this general order is intended to establish orders to be followed upon receipt of a
personnel complaint. Finally, the general order is intended to demonstrate that the
department will respond in a positive way to citizen reports of official misconduct.

II. Documenting Complaints

A

Any employee of the Lampasas Police Department who receives a report from a
citizen of alleged misconduct should ascertain complainant’s description of the
alleged misconduct, including the complainant’s telephone number, address, and
the employee(s) involved.

The complainant should then be advised that he or she will be contacted by a
supervisor as soon as possible.

Any supervisor investigating a personnel complaint shall, before interviewing the
employee, secure from the complainant a written statement setting forth, in
detail, the alleged misconduct.

After receipt of the complainant’s statement, the officer or non-sworn employee
against whom the complaint had been lodged may at the discretion of the Chief
or Asst. Chief be required via the assigned Supervisor to respond in writing to the
allegations.

After receipt of the employee’s statement, the assigned Supervisor will interview
all witnesses to the alleged misconduct.

Each complaint will be judged on its own merits and disciplinary action will be
assessed accordingly.

Any employee of the Lampasas Police Department who receives a report from a
citizen of alleged misconduct should ascertain complainant's description of the
alleged misconduct, including the complainant’s telephone number, address, and
the employee(s) involved.

The complainant should then be advised that he or she will be contacted by a
supervisor as soon as possible.

Any supervisor investigating a personnel complaint shall, before interviewing the
employee, secure from the complainant a written statement setting forth, in
detail, the alleged misconduct.

After receipt of the complainant's statement, the officer or non-sworn employee
against whom the complaint had been lodged may at the discretion of the Chief
or Asst. Chief be required via the assigned Supervisor to respond in writing to the
allegations.
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| After receipt of the employee's statement, the assigned Supervisor will interview
all witnesses to the alleged misconduct.

J. Each complaint will be judged on its own merits and disciplinary action will be
assessed accordingly.

COMPLAINT INVESTIGATION FROM LAMPASAS POLICE DEPARTMENT RACIAL
PROFILING POLICY AND PROCEDURES

COMPLAINT INVESTIGATION

. The Department shall accept complaints from any person who believes he or she has been
stopped or searched based on racial, ethnic or national origin profiling. No person shall be
discouraged, intimidated or coerced from filing a complaint, nor discriminated against because
he or she filed such a complaint.

. Any employee who receives an allegation of racial profiling, including the officer who initiated
the stop, shall record the person’s name, address and telephone number, and shall forward
the complaint through the appropriate channels of the Department. Any employee of the
Police Department who is contacted regarding filing a racial profiling complaint shall provide
to that person a copy of a complaint form. All employees will report any allegation of racial
profiling to their superior prior to the end of the shift during which the allegation was made.

Investigation of a complaint of racial profiling shall be conducted by the Department in a
thorough and timely manner. All complaints will be acknowledged, in writing, to the initiator.
The initiator will also receive a report on the disposition of the complaint within a reasonable
period of time. The investigation shall be reduced to writing and any reviewer's comments or
conclusions shall be filed with the Chief. When applicable findings and/or suggestions for
disciplinary action, retraining, or changes in Policy shall be filed with the Chief.

If a racial profiling complaint is sustained against an officer(s), all officer(s) involved will be
subjected to appropriate corrective and/or disciplinary action, up to and including termination.

If there is a Departmental video or audio recording of the events upon which a complaint of
racial profiling is based, upon commencement of an investigation by this Department into the
complaint and upon written request of the officer(s) made the subject of the complaint, the
Department shall promptly provide a copy of the recording to the officer(s). Art. 2.132(h.

. The Department shall accept complaints from any person who believes he or she has been
stopped or searched based on racial, ethnic or national origin profiling. No person shall be

discouraged, intimidated or coerced from filing a complaint, nor discriminated against because
he or she filed such a complaint.
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7. Any employee who receives an allegation of racial profiling, including the officer who initiated
the stop, shall record the person's name, address and telephone number, and shall forward
the complaint through the appropriate channels of the Department. Any employee of the
Police Department who is contacted regarding filing a racial profiling complaint shall provide
to that person a copy of a complaint form. All employees will report any allegation of racial
profiling to their superior prior to the end of the shift during which the allegation was made.

8. Investigation of a complaint of racial profiling shall be conducted by the Department in a
thorough and timely manner. All complaints will be acknowledged, in writing, to the initiator.
The initiator will also receive a report on the disposition of the complaint within a reasonable
period of time. The investigation shall be reduced to writing and any reviewer's comments or
conclusions shall be filed with the Chief. When applicable findings and/or suggestions for
disciplinary action, retraining, or changes in Policy shall be filed with the Chief.

9. If a racial profiling complaint is sustained against an officer(s), all officer(s) involved will be
subjected to appropriate corrective and/or disciplinary action, up to and including termination.

10. If there is a Departmental video or audio recording of the events upon which a complaint of
racial profiling is based, upon commencement of an investigation by this Department into the
complaint and upon written request of the officer(s) made the subject of the complaint, the
Department shall promptly provide a copy of the recording to the officer(s).

Corrective Action

It is the policy of the Lampasas Police Department that any officer who, after an internal
investigation, has been found guilty of engaging in racial profiling, that one of the following
series of disciplinary measures is taken (as per the recommendation of the Chief of Police):

1. Officer is retrained, disciplined and asked to undergo training in racial sensitivity issues,

2. Officer is suspended and as a condition of further involvement with the police,
department will require that the Officer undergo racial sensitivity training,

3. Officer is terminated.

Data on Corrective Action

As per Code of Criminal Procedure Article 2.134 (C ) (2) The following table will be used to
gather and contain data regarding officers that have been the subject of a complaint during the
yearly reporting period of from the first of the year until the end of the year reporting period.
This report will be included with the yearly Racial Profiling Report based on allegations outlining
possible violations related to the Texas Racial Profiling Law. The final disposition of the case is
also included.

X will indicate that the Lampasas Police Department has not received any complaints, on any
members of its police force, for having violated the Texas Racial Profiling Law during January 1,
2021 to December 31, 2021.
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The Lampasas Police Department received no compiaints of Racial Profiling during the
2021 collection period.

Complaints Filed for Possible Violations Code of Criminal Procedure Art. 2.131(5) Racial Profiling

Complaint No. Alleged Violation Disposition of the Case
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COMPLAINTS & COMPLIMENTS

The Importance of Your Complaint

The Lampasas Police Department recognizes that its employees are responsible for their conduct when the public is
concerned. The department also acknowledges that at certain times, conflicts between citizens and agency
employees can arise. It is essential to the safety of our community that the relationship between police and citizens
be built on confidence and trust. Law enforcement cannot be effective without this vital conviction by both entities.

Police officers must be free to exercise their best judgment and initiate proper action in a reasonable, lawful, impartial
manner, without fear of reprisal. At the same time, they must observe the rights of all people. The complaint process
and appropriate disciplinary procedures not only subject agency members to corrective action when they conduct
themselves improperly, the guidelines also protect them from unwarranted criticism when they discharge their duties

properly.
Complaint Reports

A disagreement over the validity of a traffic citation is not a complaint. Such disagreements should be directed to the
court that has jurisdiction in the matter. The Police Department realizes that confusion, different perceptions, or the
timeliness of information sometimes will result in descriptions that produce different versions of the same incident.
Beyond legitimate error, however, the deliberate making of a report that the complainant knows to be false or
misleading could constitute a violation of state law.

Complimenting a Law Enforcement Employee

As we recognize that confiicts between citizens and agency employees can arise, we also realize that there are times
when employees go above and beyond their call for duty. Law enforcement employees, like everyone else,
appreciate it when their good deeds are noticed. Too often they are remembered for the traffic tickets they issue or
the arrests they have to make, and not for the thousands of helping hands they extend.

If an officer or employee of the Lampasas Police Department provides services that you feel they should be
commended for, please write the chief a letter or note to that effect, giving your feelings on what the officer or

emnlnvea has dnne that deserves commendation Tha chiaf will sea tn if that it nets tn the pmnlnvnﬁla|8f t 3 conv
https://www.lampasas.org/217/Complaints-Compliments 01/13/2022
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employees of the department to be more positive about themselves and the service they provide. We are proud of the

good relationship we share with the community.

CITIZEN HELP CENTER

Tools to save you time

Contact Us  Helpful Links
The City of Staff Directory

Lampasas

GO TEXAN. 312 £ Third Street

Lampasas. TX

f*CER.T_'.E."_E_Q:] 76550

RETIREMENT CAMMUNITY
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Phone: 512-556-
6831

Fax: 512-556-2074
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1 8601.-"13f2022



Racial Profiling | Lampasas, TX - Official Website Page 1 of 3

RACIAL PROFILING

About Racial Profiling

A Peace Officer may not engage in racial profiling, Criminal Code of Procedure, Art. 2.132.

The Lampasas Police Department is dedicated to providing the best quality police service to the citizens of Lampasas
and to those who visit our city. We are committed to the principles of justice and equality and carefully select and train
the best possible employees to suppoit that commitment. To ensure employee understanding of the importance of
fair and equal treatment to all the departmental policy strictly prohibits racial profiling and officers are required to
attend training regarding racial profiling laws._

Racial Profiling Defined

Racial profiling is defined by the Texas Code of Criminal Procedure as a law enforcement-initiated action based on an
individual’ s race, ethnicity, or national origin rather than on the individual's behavior or on information identifying the
individual as having engaged in criminal activity.

Recording and Statistics

The Lampasas Police Department has mandated the use of mobile video and audio recording equipment for all police
vehicles that are regularly used to make motor vehicle stops.Officers that operate vehicles and other Officers of the
department also have body wern camera. The department policy archives the videos by policy for at least 90 days.
Command staff randomly reviews these recordings to ensure that officers are complying with department policies.

The Lampasas Police Department coliects statistical data from citations and warnings regarding racial profiling as
required by Legislature and by policy. This information is then compiled, analyzed, and submitted to the Texas
Commission on Law Enforcement. A Racial Profiling report is presented annually to the City Council of Lampasas
prior to March of every year. At this time the department provides public education about racial profiling.

Questions or Compiaints

https://www.lampasas.org/220/Racial-Profiling 1 8701/ 13/2022



._Eggg 20f3

Racial Profiling | Lampasas, TX - Official Website - .
with Chief of Police Sammy Bailey or with any supervisor in the Police Department. Initial complaints may also be
made by phone, the internet, or in person at the Lampasas Police Department. Lampasas Police Department, 301

East 4" Street, Lampasas, Texas 76550. Department Administrative phone line (5612) 556-3645. Department email:

lampasaspd@cityoflampasas.com .

Brochures against Racial Profiling and the compiaint process can be found in the lobby of the Lampasas Police
Department.

In accordance with Texas Government Code 614.022 to be considered by the Chief of Police for disciplinary action
the complaint must be (1) in writing, and (2) signed by the person making the complaint. A copy of the signed
complaint will be given to the Officer or employee as disciplinary action may not be taken against the officer or
employee unless a copy of the signed complaint is given to the Officer or employee within a reasonable time after the
complaint is filed. Texas Government Code 614.023

Criminal Charges may be filed if a person with intent to deceive intentionally files a false complaint.

CITIZEN HELP CENTER

Tools to save you time

ContactUs  Helpful Links Using This
The City of Staff Directory Site
Lampasas
Employee Page Home
Go TEXAN. 312 E Third Street Site Ma
Lampasas. TX
Contact U
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L Y 2/ 76550
RETIREMENT COMMUNITY e
Accessibility
Phone: 512-556-
6831 Social Media Policy
Disclaimer
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DRS RaAclAL PROFILING REPORT LiST

FOR SUPPORT WITH YOUR RACIAL PROFILING REPORT:
& Contact your field service agent Find your FSA HERE

# Email us at: RACIALPROFILING@TCOLE. TEXAS.GOV
& See the FAQ

THE REPORTING PERIOD FOR THE PREVIOUS YEAR BEGINS ON JANUARY 1 OF

[Edit Current Racial Profiling Reporl’

View| 10 per page v |

YEAR | Form Type Executed By Titie Create Date
2019{Full Report Sammy Bailey Chief of Police 0172712020
2020{Full Report Sammy Bailey Chief of Police 0172972021
2021|Full Report Sammy Bailey Chief of Police 0172112022

. - i - 0
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Racial Profiling Report | Full

Agency Name: LAMPASAS POLICE DEPT.
Reporting Date: 01/21/2022
TCOLE Agency Number: 281201

Chief Admunistrator: SAMMY T. BAILEY

Agency Contact Information:

Phone: (512) 556-3644
Email: sammy@cityoflampasas.com

Mailing Address:

301 E4THST
LAMPASAS, TX 76550-2828

This Agency filed a full report

LAMPASAS POLICE DEPT. has adopted a detailed written policy on racial profiting. Our policy:

1) clearly defines acts constituting racial profiling;

2) strictly prohibits peace officers employed by the LAMPASAS POLICE DEPT. from engaging in racial
profiling;

3) implements a process by which an individual may file a complaint with the LAMPASAS POLICE DEPT.if
the individual believes that a peace officer employed by the LAMPASAS POLICE DEPT. has engaged in racial
profiling with respect 1o the individual:

4) provides public education relating to the agency's complaint process;

5) requires appropriate corrective action to be taken against a peace officer employed by the LAMPASAS
POLICE DEPT. who, after an investigation, is shown to have engaged in racial profiling in violation of the
LAMPASAS POLICE DEPT. policy:

6) requires collection of information retating to motor vehicle stops in which a warning or citation is issued and
to arrests made as a result of those stops, including information relating to:

a. the race or cthnicity of the individual detained;

b. whether a search was conducted and, if so, whether the individual detained consented to the search;

¢. whether the peace officer knew the race or ethnicity of the individual detained before detaining that

individual;

d. whether the peace officer used physical force that resulted in bodily injury during the stop;

e. the location of the stop;

f. the reason for the stop.

7) requires the chief administrator of the agency, regardless of whether the administrator is elected, employed, or
appointed, to submit an annual report of the information collected under Subdivision (6) to:
a. the Commission on Law Enforcement; and
b. the governing body of each county or municipality served by the agency, if the agency is an agency of a
county, municipality, or other political subdivision of the state.

The LAMPASAS POLICE DEPT. has satisfied the statutory data audit requirements as prescribed in Article 2.133(c),

1 of 9
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Code of Criminal Procedure during the reporting period.

Executed by: Sammy Bailey
Chief of Police

Date: 01/21/2022
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Total stops: 3540

Motor Vehicle Racial Profiling Information

Street address or approximate location of the stop

City street

US highway

County road

State highway

Private property or other

Was race or ethnicity known prior to stop?
Yes
No

Race / Ethnicity
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Gender

Female
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino
Male
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Reason for stop?
Violation of law
Alaska Native / American Indian
Asian / Pacific Islander
Black
White

1269
2239
3

7

22

85
3455

56
246
2472
759

1386

25
38
1013
259
2154

31
158
1459
500

3 of &
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Hispanic / Latino

Preexisting knowledge

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Moving traffic violation

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Vehicle traffic violation

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Was a search conducted?

Yes

No

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Reason for Search?

Consent

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

2564

48
188
1784
538
945

55
667
214

216
2345
698

40

25

4 of 9
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Hispanic / Latino

Contraband

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Probable

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Inventory

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Incident to arrest

Alaska Native / American Indian
Asian / Pacific Islander

Bilack

White

Hispanic / Latino

Was Contraband discovered?

Yes

No

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Alaska Native /f American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

152

23
86
43
66

o

41
18

S of8

Did the finding result in arrest?

(total should equal previous column)

Yes O No O
Yes O No O
Yes 20 No 3
Yes 62 No 24
Yes 39 No 4
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Description of contraband

Drugs
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Weapons
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Currency
Alaska Native /| American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Alcohol
Alaska Native | American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Stolen property
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Other
Alaska Native /f American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Result of the stop

Verbal warning

121

OO 0 O O o NNO OO

-0 O N
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Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino
Written warning
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino
Citation
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino
Written warning and arrest
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino
Citation and arrest
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino
Arrest
Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino

Arrest based on
Violation of Penal Code
Alaska Native / American Indian
Asian / Pacific Islander

O o o O o

2641

40
164
7950
480
732

16
59
428
229

o O O O O o

127

7 of ©
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Black
White
Hispanic / Latino

Violation of Traffic Law

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Violation of City Ordinance

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic { Latino

Outstanding Warrant

Was physical force resulting in bodily injury used during stop?

Yes

No

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

Alaska Native / American Indian
Asian / Pacific Islander
Black
White
Hispanic / Latino
Resulting in Bodily Injury To:
Suspect
Officer
Both

Alaska Native / American Indian
Asian / Pacific Islander

Black

White

Hispanic / Latino

W O o C o oo
[3)]

=~ N o O
&)1

0

o o O O O

3540

56
246
2472
759

g of 9
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Number of complaints of racial profiling
Total
Resulted in disciplinary action
Did not result in disciplinary action
Comparative Analysis
Use TCOLE's auto generated analysis
Use Department's subritted analysis

Optional Narrative
N/A

Submitted clectronically to the

The Texas Commission on Law Enforcement

X O
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Racial Profiling Analysis Report

LAMPASAS POLICE DEPT.

01. Total Traffic Stops:

02. Location of Stop:

a. City Street

b. US Highway

¢. County Road

d. State Highway

e. Private Property or Other

03. Was Race known prior to Stop:
a.NC
b. YES

04. Race or Ethnicity:

a. Alaska/ Native American/ Indian
b. Asian/ Pacific Islande

c. Black

d. White

e. Hispanic/ Latino

05. Gender;
a. Female
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific {slander
iii. Black
iv. White
v. Hispanic/ Latino
b. Male
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Isiander
iii. Black
iv. White

v. Hispanic/ Latino

06. Reason for Stop:
a. Violation of Law
i. Alaska/ Native American/ indian

ii. Asian/ Pacific Islander

1/21/2022

3540

1269
2239

22

3455
85

56
246
2472
759

1386

25
88
1013
259
2154

31
158
1459
500

3585%
63.25%
0.08%
0.20%
0.62%

97.60%
2.40%

0.20%
1.58%
6.95%
69.83%
21.44%

39.15%
0.03%
0.71%
2.49%

28.62%
7.32%

60.85%
0.17%
0.88%
4.46%

41.21%

14.12%

0.45%
0.00%
0.00%
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Racial Profiling Analysis Report

Hi. Black

iv. White

v. Hispanic/ Latino

b. Pre-Existing Knowledge

i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

¢. Moving Traffic Violation

i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

d. Vehicle Traffic Violation

i. Alaska/ Native American/ Indian
ii. Asian/ Pacific islander

tit, Black

iv. White

v. Hispanic/ Latino

07. Was a Search Conducted:
a. NO
i. Alaska/ Native American/ Indian
il. Asian/ Pacific Islander
iit. Black
iv. White
v. Hispanic¢/ Latino
b. YES
i. Alaska/ Native American/ Indian
i. Asian/ Pacific Islander
iii. Black
iv. White

v. Hispanic/ Latino

08. Reason for Search;
a. Consent

1/21/2022

1

15

10

2564

48
188
1784
538

945

55
667
214

3322

56
216
2345
698
218

30
127
61

40

6.25%
68.75%
25.00%

042%

0.00%

0.00%
13.33%
66.67%
20.00%

72.43%
0.23%
1.87%
733%

69.58%

20.98%

26.69%
0.11%
0.85%
5.82%

70.58%

22.65%

93.84%
0.21%
1.69%
6.50%

70.59%

21.01%
6.16%
0.00%
0.00%

13.76%

58.26%

27.98%

1.13%

201
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Racial Profiling Analysis Report

i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispani¢/ Latino

b. Contraband in Plain View

i. Alaska/ Native American/ indian
H. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

c. Probable Cause

ii. Alaska/ Native American/ Indian
i. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

d. Inventory

i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Istander

iii. Black

iv. White

v. Hispanic/ Latino

e. Incident to Arrest

i. Alaska/ Native American/ indian
ii. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

09. Was Contraband Discovered:
YES
i. Alaska/ Native American/ indian
Finding resulted in arrest - YES
Finding resulted in arrest - NO
it. Asian/ Pacific Islander
Finding resulted in arrest - YES
Finding resulted in arrest - NO
iii. Black

1/21/2022

25
12
22

v o W O O 9~

25

152

oo O O O ©

23

0.00%
0.00%
7.50%
62.50%
30.00%
0.62%
0.00%
0.00%
13.64%
50.00%
36.36%
3.22%
0.00%
0.00%
18.42%
57.89%
23.68%
0.48%
0.00%
0.00%
17.65%
52.94%
29.41%
0.71%
0.00%
0.00%
0.00%
64.00%
36.00%

4.29%
0.00%

0.00%

15.13%
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Racial Profiling Analysis Report

Finding resulted in arrest - YES
Finding resulted in arrest - NO
iv. White
Finding resulted in arrest - YES
Finding resulted in arrest - NO
v. Hispanic/ Latino
Finding resuited in arrest - YES
Finding resuited in arrest - NO
b. NO
i. Alaska/ Native American/ indian
. Asian/ Pacific Islander
i, Black
iv. White

v. Hispanic/ Latino

10. Description of Contraband:
a. Drugs
1. Alaska/ Native American/ indian
ii. Asian/ Pacific Islander
iii. Black
iv. White
V. Hiépanic/ Latino
b. Currency
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Islander
iii. Black
iv. White
v. Hispanic/ Latino
c. Weapons
i. Alaska/ Native American/ Indian
ii. Astan/ Pacific Islander
iii. Black
iv. White
v. Hispanic/ Latino
d. Alcchol
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific lslander
lii. Black
iv. White

1/21/2022

20

86
62
24
43
39

66

41
18

121

w oy N
- o N O O

N N OO QRO O C O C O

[N
[ RN

56.58%
28.29%

1.86%
0.00%
0.00%
10.61%
62.12%
27.27%

3.42%
0.00%
0.00%
18.18%
56.20%
25.62%
0.00%

011%
0.00%
0.00%
0.00%
50.00%
50.00%
0.59%
0.00%
0.00%
4.76%
61.90%
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Racial Profiling Analysis Report

v. Hispanic/ Latino

e. Stolen Property

i. Alaska/ Native American/ indian
i. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

f. Other

i. Alaska/ Native American/ Indian
i. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

11. Result of Stop:
a. Verbal Warning
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific tslander
iii. Black
iv. White
v. Hispanic/ Latino
b. Written Warning
i. Alaska/ Native American/ Indian
ti. Asian/ Pacific Islander
til. Black
iv. White
v. Hispanic/ Latino
c. Citation
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Istander
iii. Black
iv. White
v. Hispani¢/ Latino
d. Written Warning and Arrest
i. Alaska/ Native American/ Indian
i. Asian/ Pacific Islander
iii. Black
iv. White

v. Hispani¢/ Latino

1/21/2022

[FE RN\ I e B = Y I = R ™ I~ T = BT R

o O O O O

2641

40
164
1850
480
732

16
59
428
229

o O O O Q0 o

3333%
0.03%
0.00%
0.00%
0.00%

100.00%
0.00%
0.14%
0.00%
0.00%
0.00%

40.00%

60.00%

0.00%

74.60%
0.27%
1.51%
6.21%

73.84%

18.17%

20.68%
0.00%
2.19%
8.06%

58.47%

31.28%
0.00%
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Racial Profiling Analysis Report

e. Citation and Arrest

i. Alaska/ Native Americarny/ Indian
ii. Asian/ Pacific Islander

jii. Black

iv. White

v. Hispanic/ Latino

f. Arrest

i. Alaska/ Native American/ Indian
it. Asian/ Pacific islander

in. Black

iv. White

v. Hispanic/ Latino

12. Arrest Based On:
a. Violation of Penal Code
i. Alaska/ Native American/ indian
ii. Asian/ Pacific Islander
iii. Black
iv. White
v. Hispanic/ Latino
b. Violation of Traffic Law
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Islander
iil. Black
iv. White
v. Hispanic/ Latino
c. Violation of City Ordinance
i. Alaska/ Native American/ Ird'an
ii. Asian/ Pacific Islander
iii. Black
iv. White
v. Hispanic/ Latino
d. Outstanding Warrant
i. Alaska/ Native American/ Indian
ii. Asian/ Pacific Istander
iii. Black
iv. White

v. Hispani¢/ Latino

1/21/2022

127

19
74
34
40

20
16

126

s —
N O

- O o O

o O O O o O 2 M~

w
[ BV, |

25
7

3.59%
0.00%
0.00%
14.96%
58.27%
26.77%
1.13%
0.00%
0.00%
10.00%
50.00%
40.00%

3.56%
0.00%
0.00%
15.08%
51.59%
33.33%
0.17%
0.00%
0.00%
16.67%
66.67%
16.67%
0.00%

0.99%
0.00%
0.00%
8.57%
71.43%
20.00%
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Racial Profiling Analysis Report

13. Was Physical Force Used:

a. NO

i. Alaska/ Native American/ Indian

ii. Asian/ Pacific Islander

iii. Black

iv. White

v. Hispanic/ Latino

b. YES

i. Alaska/ Native American/ Indian

ii. Asian/ Pacific Islander

ii. Black

iv. White

v. Hispanic/ Latino

b 1. YES: Physical Force Resulting 'n Bodily Injury to Suspect
b 2. YES: Physical Force Resulting in Bodily Injury to Officer
b 3. YES: Physical Force Resulting in Bodily Injury to Both

14. Total Number of Racial Profiling Complaints Received:

REPORT DATE COMPILED 01/21/2022

1/21/2022

3540

56
246
2472
759

Qo o O OO 0 o o O

100.00%
0.20%
1.58%
6.95%

69.83%
21.44%
0.00%
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RACIAL PROFILING ANALYSIS
January 2021 - December 2021

LAMPASAS POLICE DEPARTMENT
301 EAST 4TH STREET
LAMPASAS, TX 76550

Race/Ethnicity Contacts Searches Consent PC Custody

Searches | Searches Arrest
eS| N % N % N % N % N %
Caucasian | 2472] 69.8%| 127] 58.3% 25| 62.5%] 102] 57.3% 94| 56.3%
African American | 246| 6.9% 30[ 13.8% 3l 75% 27[ 152% 23] 138%
Hispanic | 758 21.4% 61 28.0% 12] 30.0% 48] 27.5% 50] 29.9%
Asian | 56| 16% o 0.0%! ol 00% o] 00% o[ 00%
Native American 7 2% 0 0.0% 0 0.0% 0 00% 0 00%
‘Middle Eastern 0 0.0% 0/ 0.0%) 0 0.0% 0 0.0% 0 00%
| Totat | 3540 218 40 | 178] [ 167

Data on Corrective Action

As per Code of Criminal Procedure Article 2.134 (C } (2) The following table will be used to
gather and contain data regarding officers that have been the subject of a complaint during the
yearly reporting period of from the first of the year until the end of the year reporting period.
This regort will be included with the yearly Racial Profiling Report based on allegations outfining
possible violations related to the Texas Racial Profiling Law. The final disposition of the case is
also included.

X

X wilt indicate that the Lampasas Police Department has not received any complaints, on any
members of its police force, for having violated the Texas Racial Profiling Law during January 1,
2021 to December 31 2021.

The Lampasas Police Department received no complaints of Racial Profiling during the
2021 collection period.

Complaints Fited for Possible Violations Code of Criminal Procedure

| Complaint No. B .t-\_i-leged Violation ' Disposition of the Case

None None MNone | None
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Table 1.0

January 2021-December 2021
Racial Profiling Analysis

RACIAL PROFILING ANALYSIS
January 2021 - December 2021

LAMPASAS POLICE DEPARTMENT

301 EAST 4TH STREET

LAMPASAS, TX 76550
Race/Ethnicity Contacts | Searches | Consent PC Custody

Searches | Searches | Arrest
N | % [ N| %[ N]| %[ N]|]%[N] %

Caucasian 2472| 69.8%| 127| 58.3%| 25| 62.5%| 102 57.3%| 94 56.3%
African American 246] 69% 30| 138% 3 75%  27) 15.2%| 23 138%
Hispanic 759 21.4%]  61] 28.0%|) 12| 30.0% 49| 275%| 50| 20.9%
Asian 56| 1.6% 0 0.0% 0| 00% 0| 00% 0| 0.0%
Native American 1 2% 0| 00% 0] 00% 0 00% 0| 00%
Middle Eastern 0| 00% 0l 0.0% 0l 00% 0l 00% 0f 00%
Total | 3540} | 218 | 40] | 178 | 167

No reports or complaints of racial profiling
were received.

74
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B An official website of the United States government

c United States

Buirau

QuickFacts
Lampasas city, Texas

QuickFacis provides statistics for all states and counties, and for cities and towns with a population of 5,000 or more.

Table

EI Topics n .ll::::asas city,

Population Estimates, July 1 2021, (v2021) & HA
Population
Population Estimates, July 1 2021, (V2021) 8 NA
Population estimates base, April 1, 2020, (V2021) & NA
Population, percent change - April 1, 2020 (estimates base) to July 1, 2021, {V2021) & NA
Population, Census. April 1, 2020 7,291
Population, Census, April 1, 2010 6,681
Age and Sex
Persons under 5 years, percent & 74%
Persons under 18 years, percent & 25.9%
Persons 85 years and over. percent & 17.9%
Female persons, percent & 524%

Race and Hispanic Origin

White alone. percent & 85.7%
Black or African American alone, percent (a) & 50%
American Indian and Alaska Native alone, percent (a) & 0.6%
Asian alone, percent  [a) 8 2.0%
Native Hawaiian and Other Pacific Islander alone, percent {a} A 0.3%
Twe or More Races, percent & a.4%
Hispanic or Latino, percent (b} & 23.7%
White alone, not Hispanic or Lating, percent D 67.5%

Population Characteristics

Veterans, 2015-2018 542
Foreign born persons, percent, 2015-2019 4.8%
Housing

Housing units. July 1, 2019, {V2019) X
Owner-cccupied housing unit rate, 2015-2019 61.3%
Median value of owner-occupied housing units, 2015-2019 $118,800
Median selected monthly owner costs -with a mortgage. 2015-2019 $1,306
Median selected monthly owner costs -without a mortgage. 2015-2019 $610
Median gross rent, 2015-2019 $736
Building permits, 2020 X
Farilies & Living Arrangements

Households, 2015-2019 2,884
Persons per household, 2015-201% 263
Living in same house 1 year ago, percent of persons age 1 year+, 2015-2019 91.6%
Language other than English spcken at home, percent of persons age 5 years+, 2015-2019 14.6%

Computer and Internet Use

Households with a computer, percent. 2015-2019 85.1%
Households with a broadband Internet subscriplion. percent, 2015-201% 70.3%
Education

High school graduate or higher, percent of persons age 25 years+, 2015-2019 86.0%
Bachelor's degree or higher, percent of persons age 25 years+, 2015-2019 14.8%
Health

With a disability, undar age 85 years, percent, 2015-2019 14,3%
Parsons without health insurance, under age 65 years, percent & 19.6%

Economy
In civilian labor force. total, percent of papulation age 16 years+, 2015-2018 2 089



In civilian labor force, female, percent of population age 16 years+, 2015-2019
Total accommodation and food services sales. 2012 ($1,000) (c)
Total health care and social assistance receipisirevenue, 2012 ($1.000]

Total manufacturers shipments, 2012 ($1,000) (¢}

Total retal sales, 2012 ($1,000} e}
Total retail sales per capita. 2012 (2]
Transportation

Mean trave| time 1o work {minutes). workers age 16 years+, 2015.2019

Income & Poverty

Median household income {in 2019 dollars), 2015-2018
Per capita income in past 12 maonths (in 2018 dollars), 2015-201%

Persons in poverty. percent

s sUsKEsSES
Businesses

Total employer establishments, 2019
Total employment, 2019

Total annual payrell, 2019 {$1,000)

Total employment, percent change. 20718-201%
Total nonemployer establishments, 2018
All firms, 2012

Men-owned firms, 2012

Women-owned firms, 2012
Minority-owned firms, 2012
Nonminority-owned firms. 2012
Veteran-owned firms, 2012

Nonveteran-owned firms, 2012
0 GEOGRAPHY

Geography

Poputation per square rmile, 2010

Land area in square miles, 2010
FIPS Code

52.5%
18,904

196,408
$28,656

28

$47.010

$24,333
& 19.9%

XX X X o x

906
228
161

697

816

992.5
6.73
4841188
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Aboyt Jatasels ysed in this table
Value Notes

& Estimates are not comparable 1o other geographic levels due to methodology differences that may exist between different data sources.

Some eslimates presented here come from sample data, and thus have sampling emors that may render some apparent ditferences betwean geographies statistically indistinguishable. Click the Quick Info i icon to the
raw in TABLE view to feam about sampling emor.

The vintage year (e.g., V2021} refers to the final year of the series (2020 thru 2021). Different vintage years of estimates are not comparable.
Fact Notes

(a) Includes persons reporting only one race
(¢) Economic Census - Puerto Rico data are not comparable to 1.5, Economic Census data
(b} Hispanics may be of any race, so also are included in applicable race categories

Value Flags

- Either no or tco few sample cbservations were available 1o compute an estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest or upper int
open anded distribution,

F Fewer than 25 firms

) Suppressed to avoid disclosure of confidential information

N Data for this geographic area cannot be displayed because the number of sample cases is 100 small.

FN  Foolnote on this item in ptace of data

X Mot applicable

s Suppressed; does not meet publication standards

NA Mot avallable

F4 Value greater than zera but less than half unit of measure shown

QuickFacts data are derived from: Population Estimates, American Community Survey, Census of Population and Housing, Gurrent Population Survey, Small Area Health Insurance Estimates, Small Area Income and F
Estimates, State and County Housing Unit Estimates, County Business Pattems, Nonemployer Statistics, Economic Census, Survey of Business Owners, Building Permits.

CONNECT WITHUS (1) (+) (n) @)
D Pt

Ju b Fias ot Parv.iey Prebcy | L
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1 An official website of the United States government

United States

Census

Buregu

QuickFacts
Lampasas County, Texas

QuickFacts provides slalistics for all states and counlies. and for cities and lowns with a population of 5,000 or more

Table
IAII Topics l ::‘:;??rzxas

Total ratafl sales 2012 {$1,000) (g} ! . ey 208,345
Poputation

Population Estimates. July 1 2021, (2021} & NA
Population estimates base, April 1. 2020, (v2021}) & NA
Population, percent change - Apnil 1, 2020 (estmatas base} to July 1, 2021, {V2021} & NA
Poputation. Census. Apnil 1, 2020 21.627
Population, Census, April 1, 2010 18,677
Age and Sex

Persons under 5 years, percent & 5.2%
Persons under 18 percent 8 21.6%
Persons 65 yi ver, pereent & 20.2%
Female persons. percert & 50.9%

Race and Hispanic Origin

White alone. percent & 89.8%
Black or African American alane, percenl  (a) & 4.2%
American Indian and Alaska Native alone, percent  {a) & 1.2%
Asian alone percent {a) B 1.4%
Native Hawaiian and Other Pacific Islander alone, percent  (aj} & 05%
Two or More Races, percent & 2.8%
Hispanic or Latino, percent {3} D 194%
White alone. not Hispanic or Latino, percent & 72.4%

Population Characteristics

Veterans. 2015-2019 3,554
Fareign born persons percent, 2015-2019 4,8%
Housing

Housirg anits, July 1, 2019, (v2019} 9.529
Owner-occupied housing unit rate, 2015-2019 77.4%
Median vakie of awner-occupied hausing unils, 2015-2018 $161,600
Median selected monthly owner costs -with a martgage, 2015-2012 $1,433
Median selected monthiy owner cosls -without a8 morigage, 2015-2019 $560
Madian gross rent, 2015-2019 §774
Building permits, 2020 49

Families & Living Arrangements

Households, 2015-201¢ 7,807
Perscns per housahold. 2015.2019 2.64
Living in same house 1 year ago, parcent of persons age 1 year+, 2015-2019 91.7%
Language other thar English spoken at home, percent of persons age $ years+, 2015-2019 11.4%

Computer and Internet Use

Households with a computer, percers, 2015-201% 89.3%
Households with a broadband Internel subseriplion, percent, 2015-2059 76.7%
Education

High sekoo! grzduzte or higher. parcent of persons age 25 years+, 2015-2019 81.0%
Sachelor's degree or higher, percent of persons age 25 years+, 2015-2019 18.8%
Health

With a disability, under age 65 years, percent, 2015-2019 15.9%
Persans without heaith insurance, under age 65 years. percent & 18.5%
Ecanomy

In civilizn tzbor force, iotzl, percant of population age 16 years+, 2075-304% 2 1562



In ¢cvilian laber force, female, percent of papulation age 16 years+, 2015.2019 51.6%

Tetal accernmodation and food services sales, 2812 ($1,000) (&) 19,751

Total heakh care and social assistance receiptsirevenue, 2012 (54.000) ich 45,695
Total manufacturars shipments, 2012 ($1,000) ¢ D

Total retail salas, 2012 ($1,000) {c} 3 208,945
Total retail sales per capita, 2012 e} - - $10,392

Transportation

Mean travel time to work [minutes), workers age 1§ years+ 2015-2019 2T

Income & Poverty

Median household inceme (in 2819 dollars), 2015-2019 $60,772
Per capita income in past 12 months (in 2018 dollars), 2015-2019 $29.412
Persons in poverty, percent & 10.0%
Businesses

Totwal employer establishments, 2019 407
Total empleyment, 201% 4,244
Tetal annual payroll, 2019 {($1,000) 142,618
Total employment, percer: change, 2018-2049 -1.0%
Total nonempioyer estabiishments, 2018 1,622
Alf firms. 20172 1,356
Men-owned firms, 2012 882
Women-cwned firms, 2012 380
Minority-ownad firms 2012 27
Noaminority-owned hrms, 2012 1,036
Veteran-owned firms, 2012 147
Nonvateran-owned firms. 2012 1,155

€ GEOGRAPHY

Geography

Populaticn per sguare mita. 2010 278
Land area in square miles, 2010 712.84
FIPS Cote 48281
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About datasets ysed in this table

Value Notes

& Estimates are not comparable te other geographic levels due to methodolagy differences that may exist between different data sources.

Some estimates presented hare come from sample data, and thus have sampling errors that may render some apparent differences between geographies statistically indistinguishable. Click the Quick Info i icon Lo the
row in TABLE view to learn about sampling error,

The vintage year {&.9., V2021) refers to the final year of the series (2020 thrs 2021). Different vintage years of estimates are not comparable.
Fact Notes

{3} Includes persons reporting only one race
{c) Econemic Census - Puerte Rico data are not comparable 10 U.S. Economic Cansus data
{b) Hispanics may be of any race. so a'sc are included in 2pplicable race categories

Value Flags

- Either no or too few sample cbservations were available 1o compute an estimate, or a ratio of medians cannoet be calculated because ane or both of the median estimates falls in the lowest or upper i
open ended distribution,

F Fewer than 25 firms

D Suppressed to avoid disclosure ¢f cerfidential information

N Data for this geograpnic area cannst be displayed becausa tae sumber of sample casas 1s log small

FN Footnote on this item in place of da,

X Notapplicable

s Suppressed; does not meet publication standards

NA  Not available

z Value greater than zero but Jess than half unit of measure shown

QuickFacts data are desived from: Population Estimates, American Community Survey, Census of Poputation and Housing, Current Population Survey, Small Area Health Insurance Esti Small Area | andg F
Estimales, State and County Housing Lin't Estimates Csunly Business Patiems, Nonempioyer Statistics. Economic Census, Survey of Business Owners, Building Permits.

CONNECT WITH w

214



B An official website of the United States government

Umited States

Census

Bareau

QuickFacts
Lampasas County, Texas

QuickFacts provides statistics for all states and counties. and lor cities and tawns with a populfation of 5,000 or more.

Table

P’opu lation n Fampesay

County, Texas
Total retail sales, 2012 (51,000} {e}

208,945
X reome

Population
Population Estimates, July 1 2021, (V2021) & NA
Population estimales base. April 1, 2020, (V2021) o Na
Poputauen, percent change - April 1, 2020 {estimatas base} 1o July * #0321, (V20E1] & NA
Popuiation Census, An it 1, 2020 21627
Populatien, Census, April 1, 2890 19.677
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Aboutl datasets ysed in this table
Value Notes
& Estimates are not comparable 1o other geagraphic levels due to methodology differences that may exist between different data sourcas,

Some estimates presented here come from sample data, anc thus have sampling errors that may render some apparent differences between geographies statistically indistinguishable. Click the Quick Info € icon to the
row in TABLE view to learn about sampling error.

The vintage year (6.9., V2021) rafers to the final year of the serias {2020 thru 2021). Different vinage years of estimales are not comparable.
Fact Notes

{a) Includes persons reporting enly one race
(¢) Economic Census - Pueno Rico datz are not comparable 1o V.S, Economic Sensus daia
(6} Hispanics may be of any race, s0 alse are inclutted in applicable race catagories

Value Flags

- Either no or too few sarmple observations were availzble 1o compute an estimate, or a rato of medians cannot be cakulated because one or both of the median estimates falls in the lowest or upper int
cpen ended distribution.

F  Fewerthan 25 firms

D Suppressed to a |

N Data for this geograpnic area canno! be displayed bacause the number of sample cases is too small.

FN  Feotnote on this it

X Not applicable

s Suppressed: does nol meel pu tion standards
NA  Not available
Z  Value greater than zero but less ik T unit of measure shown

CuickFacts data are derived from: Ponulalion Estimates, American Community Survey, Census of Populatien and Housing, Gurrent Population Survey, Small Area Health Insurance Estimates, Small Area Income and F
Estimates, State and County Housing Unit Estimates Courty Business Patterns. Nonemployer Statistics, Economic Census, Survey of Business Owners, Building Permits.

CONNECT WITH LIS
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Wl Topics

B3 An official website of the United States governme - _n
Toxas

Population Estimates, July 1 2021, {V2021) B 29,521

QuickFacts
Texas

QuickFacts pravides statistics for all states and counties, and for cities and towns with a population of 5,000 or more.

Table

Population

Population Estimates, July 1 2021, (v2021) & 29,527,941
Population estimates base, April 1, 2020, (V2021) & 29,145,505
Population, percent change - April 1. 2020 (estimates base) to July 1. 2021, (V2021) & 1.3%
Population, Census, April 1, 2020 29,145,505
Population, Census, April 1, 2010 25,145,561
Age and Sex

Persons under § years, percent & 8.9%
Persons under 18 years, percent & 255%
Persons 65 years and over. percent & 129%
Female persons, percent & 50.3%

Race and Hispanic Origin

White alone, percent & 78.7%
Black or African American alone, percent  {a) & 129%
Amernican Indian and Alaskz Native alone, percent (a) & 1.0%
Asian alone, percent (&) & 5.2%
Native Hawaiian and Other Pacific Islander alone, percent (a) & 0.1%
Two or More Races, percent & 21%
Hispanic or Latino, percent (b} & 39.7%
White alona, not Hispanic or Lating, pargcent & 41,2%

Population Characteristics

Veterans, 2015-2019 1,453,450
Foreign born persons. percent, 2015-2019 17.0%
Housing

Housing units, July 1, 2019, (V2019) 11,283,353
Owner-occupied housing unit rate, 2015-2018 62.0%
Median value of owner-occupied housing units, 2015-2019 $172,500
Median selected monthly owner costs -with a mongage, 2015-2019 §1,606
Median selected monthly owner costs -without a mortgage, 2015-2019 §514
Median gross rent, 2015-2019 $1,045
Building permits, 2020 230,503
Families & Living Arrangements

Households, 2015-2019 9,691,647
Persons per househotd. 2015-2019 285
Living in same house 1 year age, percent of persons age 1 year+, 2015-2019 84.4%
Language other than Engiish spoken at home, percent of persons age 5 years+. 2015-2019 36.5%

Computer and Internet Use

Households with a computer, percent, 2015-2019 91.0%
Households with a sroadband Infernet subscription, percent, 2015-2018 81.9%
Education

High school graduate or higher, percent of persons age 25 years+, 2015-2019 B83.7%
Bachelor's degree or higher, percent of persons age 25 years+, 2015-2019 29.9%
Health

With a disability, under age 65 years, parcent, 2015.2019 7.9%

Parsons without health insurance. under age 65 years, percent =
Economy 2 ;



Int civilian labor force, tota -

In civilian labor force, fer -l‘" p n WL
Total accommadation anc Population Estimates, Juty 1 2021, {(V2021)

Total health care and social assistance receipts/revanue, 2012 {31,000} {c} 145,035,130
Total manufacturers shipments, 2012 ($5,000) () 702,603,073
Total retail sales, 2012 ($1.000) () 356,116,376
Total retail sales per capita, 2012 |c) $13.666
Transportation

Maan travel time 10 work (minutes}, workers age 16 years+_ 2015.2019 268

Income & Poverty

Median household income (in 2019 dollars), 2015-2019 $61.874
Per capita incomme in past 12 manths (in 2019 dollars), 2015-2019 $31,277
Persons in poverty, percent & 134%

b Businesses

Businesses

Total employer establishments, 2018 609,476
Total employment, 219 11,104,054
Total annual payroll, 2018 ($1,000) 611,142,429
Tetal employment, percent change, 20168-2019 2.9%
Tetal nonemployer establishments. 2018 2,514,301
All firms, 2012 2,356,748
Men-owned firms, 2012 1,251,696
Women-owned firms, 2012 866,678
Minority-owned firms, 2012 1,070,392
Nonrminority-owned firms, 2012 1,224,845
Veteran-owned firms, 2012 213,590
Nenveteran-owned firms, 2012 2,057,218
Gaography

Population per square mile, 2010 $6.3
Land area in square miles, 2010 261.211.71
FIPS Cade 48
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'AII Topics n Texas
Aboul datagets ysed in this tabte

Value Notes Population Estimates, July 1 2021, (V2021) & 28,827

& Estimates are not comparable to other geographic levels dug to methodology differences that may exist between different data sources,

Some estimales prasented here come from sample data, and thus have sampling ervors thal may rander some apparent ditferences between geographies sialistically indistinguishable, Click the Quick Info i icon to the
row in TABLE view lo learn about sampling error.

The vintage year (e.g., V2021) refers to the final yaar of the series (2020 thru 2021), Different vintaga years of estimates are not cormparable.
Fact Notes

{a} Includes persons reporting only one race
{c} Ecenomic Census - Puerto Rico data are not comparable to 11,5, Ecenomic Census data
{b} Hispanics may be of any race, so also are included in applicable race categories

Value Flags

- Either no or too few sample observations were available 1o compute an eslimate, o a ratio of medians cannot be calcutated because one or both of the median estimates falls in the kowest or upper ini
open ended distribution.

F Fewer than 25 firms

D Suppressed to avoid disclosure of confidential information

N Data for this gecgraphic area cannot be displayed because the number of sample cases is too small,

FN  Footnote on this item in place of data

X Notapplicable

b1 Suppressed. doas not mest publication standards

NA  Net available

r4 Value greater than zero but less than half unit of measure shown

QuickFacts data are derived from: Poputation Estimates, American Community Survey, Census of Poputation and Housing, Current Population Survey, Small Area Health Insurance Estimates, Small Area Income and F
Estimales, State and County Housing Unit Estimates, County Business Pattems, Nonemployer Statistics, Economic Cansus, Survey of Business Owners, Building Permits.
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Lampasas Police Depaniment
Racial Profiling Report 2003

FAIR ROADS STANDARD

RECOMMENDED ACLU/ NAACP/LULAC/TCJRC STANDARD FOR
COMPARATIVE ANALYSIS OF RACIAL PROFILING DATA

The Fair Roads Standard uses Census data on vehicle availability to
calculate a statistical baseline by which departments can estimate the
prevalence of racial profiling as required in Texas state law.

Methodology for the Fair Roads Standard

The methodolegy for using the Census vehicle availability baseline is quite
easy. It fakes only 20 minutes and requires only simple arithmetic.*

1. Pull the vehicle availability data from the Census.

¢ Go to hitpy//www.censys.cov

+ Click on "American Fact Finder,” then “Data Sets.” then “Census 2000
Summary File 3 {($F3) Sample Data.”

¢+ Choose "Detailed Tables," then click “Show all geography types.” Add
gecgraphy types as needed and then hit “Next.”

+ |iyou are a city police department - choose “place.”
* i you are a sheriif's department - choose “county.”

e Choose the "primary metropolitan statistical area” to provide an
additional baseline to cccommodate traffic stops of out-of-
jurisdiction drivers.

¢ Cheose “Show all iables.” Then add the following tables one at a time:
HCT338, HCT33D, HCT33H, HCT334, and H44. Then hit “Show Table.”

2. Use table H44 io find the total number of households with vehicles available.
Take the total and subtract the number of owners with no cars available and the
number of renters with no cars availaole. The resulting number is the total number
of households with cars available. For example, in Anytown, TX the total given in
H44 is 20, which is represented by “U" and the number of owners with no car
avaitable is 5 or “V," while the number of renters with no car available is 5 or *W."
The nurrber of hcouserolds with vehicles available is "X."
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Lampasas Police Depariment
Racial Profiling Report 2003

¢ InAnytown. TX: U =20,V =5 W =25, X =the # of households with vehicles
¢ U-(V+W}=Xor20-(5+5})=10

3. Foreach race divide the number of households with *1 or more vehicles
available” by The fotal of households with cars (“X"}. For example use table
HCT33B to get the number of African Americans with at feast one car, or "Y."
Ther: divicie "Y" by the fotal number of hcuseholds with cars {from table H44), “X."
That will give you “Z" - your baseline for African American drivers. In Anytown,
Texas only 2 Afrfican American households have vehicles available.

¢ In Anytown, Texas: Y = 2, X = 10, Z = baseline for African American drivers
¢ Y/X=Zor2/10=020r20%

4. Repeat foreach race. Your "Y" will change depending on which race you are
calculating, but “X" is constant. When you are finished you will have your Fair
Roads Standard baseline perceniages.

5. Now, from the data coliected in 2002 by your depariment, calculate the
percentcge of the tofal for each race ["A" in the equation below).

6.  Once ycu have baselings for each race you are ready to calcuiate the relative
difference of stoos ("B}, which will quantify the deviation of traffic stop rates from
the Fair Roads Standard basegline. Divide the percentage of in-jurisdiction traffic
stops for a given race ("A") oy the percentage of vehicle availability (2"} for that
race. In Anytown, Texas Latinos make up 5% of stops and their percentage of
vehicle availability is 10%.

¢ In Anyiown, Texas: A =5, Z = 10, B= the relative difference
® A/I=Bord5/10=0500r30%

» ifthe resulting number is T then the rate of stops is equal to the
rate of vehicle avaitability for that race.

e Ifthe resulting number is larger than 1, then that race is stopped at a higher
frequency compared fo their level of vehicle availability.

s i the resulting number s less than 1, then that race is stopped at
arate less than their rate of vehicle availability,

* Take the difference between the resulting number and 1, then
multiply by 100 ic get a percentage showing how much more or
less frequently that race is stopped compared with how many
oeople from thai race are on the road..

¢ In Anytown, TX, Lafinos are sicpped at a rate 50% lower than their rate of
access to vehiclas.
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Lampasas Police Department
Racial Protiling Report 2003

7. Repeat foreachrace. The "A,” “I" and “B" will change for each calculation.

8. The second level of calcutations requires the measurement of out-of-jurisdiction
fraffic stops to the vehicle avaliability rate of a larger geographical area - the
“primary metropolitan statistical area.” Follow the above steps using the “primary
metropoliian statistical arec” as the geographic area and compare it with your
data for out-of-jurisdiction traffic stops. This allows you to develop an additional
baseline for cut-of-jurisdiction sicps.

Methodology for Evaluating Searches

The built-in baseline for evaluafing searchesis “A," above, or the percentage of traffic
stops by race. Divide the percentage of searches (“H") by the percentage of stops for
eachrace ("A”). This wilt provide the relative difference or the rate of deviation from the
baseline. For this sxampie we will lock at the ralative difference for Caucasians.
Caucasians make up 75% of all searches and only 50% of all stops.

1. InAnytown, Texas: H = 75%, & = 50%, S = relative difference
2. H/A=Sor75%/50%=1.5

3. In Anyiown, TX, whites are searched at a rate 1.5 times higher than the rate at
which they are siopped.

Methodolegy for Evaluating Latinos with Licensed
Population Data

In Texas, because of limitations on dota, using licensed drivers as a racial profiling
baseline is fundarentally flowed. Texas drivers license lumps togzsther totals for Latinos
with whites. However, some consultanis still advocate its use, even though it does not
allow separate cata cernparisons ior whites or Latinos. Dozens of agencies have
attended seminars by consuliants advocating this methodology. ACLU. LULAC, and
TCJRC believe that methodology should be reiected. But if law enforcement agencies
choose to use divers' licensa data as a baseline, those calculations should be modified
to estimate baseline date for Latinos and whites. This can be easily done using the
vehicle availability siatistics genercted in step 2 above.

1. Tcke the vehicle cvailability rumber for Caucasians {from table HCT331) with “1
or more vehicles available” ["P7). Add thot number o the vehicle availability

numoer for Latinos {from takle HCT33H) with “1 or more vehicles available,” to get
EIQH

2. Divide icensed driver total for Coucasians (“P”) by the total for Caucasians and
Latines Q")

¢ InAnyiown, Texas: P =7, 8 =10
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¢ P/Qor7/10=07

3.  Theresuinng numker is the multiplier, “R.

Multiply “R” by the licensed driver total

for Caucasians and Latinos {*Q"}. That wilt give an estimate for the total number

of Caucasians with driver licenses.
¢ InAnytown, Texas: R =0.7, Q=10

¢ RXQor07x10=7

4. Take the combined licensed driver total for Caucasians and Latines (*Q"} and
subtract the new number of Caucasians with driver licenses (“C"}. This will yield
an estimated number for licensed Latinos or “1.”

¢ In Anytown, Texas: Q@ =10and C =7

¢ 10-7=3o0or 7"

s Please contact TCIRC for an Excel spreadsheet with the formuias of the Fair
Roads Standard alreaay inputted. it is available free of charge. Send a request

to Shami Prol r

Total Vehicles:

23538 No vehicle-owner -102
Total Z206

African Asian Hispanic

350

No vehicle-renter =196

Caucasian

1852

32 9
2

2260 2260

0.014 0.004
Baselines:

Af=0.14
As= 004
Hs= 133
Cs= 810

A= % of resident contzct stops for given race
£=% of vehicle availability for that race (Baselines
B= reiative difterence

Ifthe B is =1 then A=%
ifthe B is > 1 then stopped @) higher frequency
Ifthe B is < 1 then stopped at a lesser frequeney

Take {B-1_ x 160 = % of more/Tess regueney

Searches:

H =% of searches

A =% of stops
S=relative difterencs

2260

0.819 Z
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| African Asian Hispanic Caucasian
32 9 350 1852
2260 2260 2260 2260
7 0.014 0.004 0.155 0.819
0.044390/0.014 | 6.03037/.004 .175004/0.155 .776730/0.819
#6 3.18500 .739250 11290381 0.948389
African
A/Z=B #1 0.044590/0.014=3.18500
>t = higher frequency
#3 3.18500
3.1850-1=2.1850x100= 2.1% Higher
(shows race more frequently stopped compared with how
many people from that race are on the road.)
(Searches) H/A=S #4
H/Searches=28
.01003%
A/Stops =279
44590%

.01005/.44590=2.250
(Searched at a rate higher than the rate at which this race is stopped.)

Asian

003037/.004=0.7592

<] =less

0.7592-1=0.0248x100=0.24 % less

(Searches)

H/Searches=0

A/Stops=19
=0%

Ne¢ seqrches conducted.
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Hispanic

.175004/.155=1.1290
>1=higher
1.1290-1=0.1290 x100=1.29 % higher

(Searches)
H/Searches=246
100359
A/Stops=1093
175004

100359/.175004=2.25
(Searched at a rate higher than stopped.)

Caucasian

776730/.819=00.94383
<l=less
J94839-1=0.0516x100=3.16% less

(Searches)

H/Searches=327
.10843
A/Stops=4860
77673

10843/.77673=1.39
Searched at a rate higher than stopped.
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Anaylsis City of Lampasas Census Population compared to Contacts

Table 2.0 City of Lampasas Census Population Compared with_Contacts

Population 7,291 | Census 2021 Difference | More
Cityof, Percentage | Contacts or Less
Lampasas 2021

Caucasian/White | 85.7% 69.8% 15.9% Less
Alone

Black or African | 5.0% 6.9% 1.9% More
Hispanic 23.7% 21.4% 2.3% Less
Asian 2.0% 1.6% 0.4% Less
Native American | 0.3% 2% 0.1% Less
Middle Eastern | N/A ¢ 0 NA

Table 2.1 City of Lampasas Census Population Compared with Searches

Population 7,291 | Census 2021 Difference | More
Cityof, Percentage | All or Less
Lampasas 2021 Searches

Caucasian/White | 85.7% 58.3% 27.4% Less
Alone

Black or African | 5.0% 13.8% 8.8% More
Hispanic 23.7% 28.0% 4.3% More
Asian 2.0% 0.0 N/A N/A
Native American | 0.3% 0.0 N/A N/A
Middle Eastern | N/A 0.0 N/A NA

Table 3.0 State of Texas Census Population Compared to Contacts.

Population Census 2021 Difference | More
Texas 2021 Percentage | Contacts or Less
Caucasian/White | 78.7 % 69.8% 8.9% Less
Alone

Black or African | 12.9% 6.9% 6% Less
Hispanic 39.7% 21.4% 18.3% Less
Asian 52% 1.6% 3.6% Less
Native American | 1.0% 2% 0.1% Less
Middle Eastern | N/A 0.0 0.0 NA
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Table 3.1 State of Texas Census Population Compared with Contacts/Searches

Popuiation Census 2021 ALL | Difference | More
Texas 2021 Percentage | Searches or Less
Caucasian/White | 78.7 % 58.3% 20% Less
Alone

Black or African | 12.9% 13.8% 0.9% More
Hispanic 39.7% 28.0% 11.7% Less
Asian 52% 0.0% 0.0% N/A
Native American { 1.0% 0.0% 0.0% N/A
Middle Eastern | N/A 0.9% 0.0% NA

¢ Lampasas is supposed to have two vehicles per household, the 2015-2019 US Census
households for Lampasas shows to be 2,864, this would be 5,728.

Analysis and Interpretation of Data

The Lampasas Police Department does not tolerate any discrimination of any person and
prohibits racial profiling. We understand that the purpose of this report is to show that we
do not racially profile by having transparency in the collection and disclosure of the
collected information, but we believe that all will agree it is difficult to determine racial
profiling is occuring simply by traffic stop statitics. Of course, if there was a wide
disparency in traffic stops, searches and arrest by a department or by an individual officer
one could be inclined to look further to make that assessment. We do not see a large
disparency in our statitics nor in our peace officers or employees that interact with the
public. We treat all in the manner we would want to be treated or the way we would want
our love ones treated if they had interaction with peace officers.

Included in this report is the Racial Profiling law requirements, changes and additions to
various laws in regards as they pertain to the racial profiling laws and the fair treatment
of all. Please know that the Lampasas Police Department follows these laws and
department policy without exception. We are all brothers and sister in christ regardless of
our race.

The Lampasas Police Department follows Code of Criminal Procedure Article 2.131.,
2,132, 2.133, 2.134 in regards to racial profiling and has a policy that strictly prohibits
racial profiling. The policy clearly defines acts of racial profiling and strictly prohibits all
peace officers from engaging in racial profiling. The department has a culture and
subculture of respect for all. A copy of policy has been included in your report.
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Code of Criminal Procedure Article 2.132 requires specific training relating to racial
profiling, in this report are the training requirements and a copy or a brief on the training.
Reviewing TCOLE records of the department, all peace officers of the department have
some level of cultural sensitivity training and/or the required racial profiling training to
include the Chief of Police. Chief Sammy Bailey has been an Officer with the department
since 1987, she has attended many trainings to include the Brown Eyes/Blue Eyes
training in the early 90’s in regards to culturual and racial differences. She also meets all
training requirements as specfied by the Texas Racial Profiling Law to include completion
of Chief’s training with the Law Enforcement Management Institute of Texas (LEMIT) and
continuing education requirements as per Education Code 96.641. She has completed
both trainings by TCOLE standards TCOLE #3780 and continues to meet TCOLE #3740.

This report includes a copy of the brochure that is in our lobby in regards to our policy of
no racial profiling and how to report racial profiling. There is public education in regards
to the agency’'s compliment and complaint process, including a telephone number,
mailing address and email address with respect to each ticket, ctiation or warning issued
by a peace officer. This is done on the City webpage, by local media, social media, and
on the ticket, citation or warning itself. Based on the number of phone calls, emails,
letters, and visits complimenting and commending peace officers and employees that we
receive, and the few complaints, we feel that the citizenry of Lampasas is well informed
in this process and those that are not upon reaching out to any one involved with the
department or the judicial process will direct them to the department for complaint. Chief
Bailey has a no appointment is necessary to come into the police department to meet
with her,

Within the Lampasas Police Department policy that strictly prohibits racial profiling there
is after an_investigation corrective action up to termination that is followed should racial
profiing be found. A chart is included in this report that indicates the number of
complaints received regarding racial profiling. The department received no complaints
during this reporting period.

The Racial Profling law requres the collection of information relating to motor vehicle
stops in which a ticket, citation, or warning is issued and arrests made as a result of those
stops. Criminal Code of Procedures Article 2.133 Required for Motor Vehicle Stops
outlines these requirements as follows:

(a) shall report to the law enforcement agency that employs the officer information
relating to the stop, including:
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(1) a physical description of any person operating the motor vehicle who is detained
as a result of the stop, including;

(A) the persons gender; and

(B) the person'’s race or ethnicity, as stated by the person or; if the person does not
state the person’s race or ethnicity, as determined by the officer to the best of the
officer’'s ability.

(2) the initial reason for the stop;

(3) whether the officer conducted a search as a result of the stop and, if so, whether
the person detained consented to the search;

(4) whether any contraband or other evidence was discovered in the course of the
search and a description of the contraband or evidence;

(5) the reason for the search, including whether;
(A) any contraband or other evidence was in plain view;
(B) any probable cause or reasonable suspicion existed to perform the search; or

(C) the search was performed as a result of the towing of the motor vehicle or the
arrest of any person in the motor vehicle;

(6) whether the officer made an arrest as a result of the stop or the search, including
a statement of whether the arrest was based on the violation of the Penal Code, a
violation of traffic law or ordinance, or an outstanding warrant and a state of the
offense charged;

(7) the street address or approximate location of the stop;

(8) whether the officer issued a verbal or written warning or a ticket or citation as a
result of the stop; and

(9) whether the officer used physical force that resulted in bodily injury, as a term
defined by Section 1.07, Penal Code, during the stop._ During this reporting

period there was no bodily injury occurred as a result of physical force.
All the above is the Tier 2 report that is part of this report.

(c) the chief administrator of a law enforcement agency, regardless of whether the
administrator is elected, employed, or appointed, is responsible for auditing reports
under Subsection (b) to ensure that the race or ethnicity of the person operating the
motor vehicle is reported.

Article 2.132 (b) (7) require the Chief Administrator of the agency to submit an annual report of
the requirements stated above in the Tier2/Full Report to the Texas Commission on Law
Enforcement prior to the required date of before March 1 and provide an anyalsis of the
information. (Submitted to the TCOLE on_January 21, 2022 ).
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Code of Criminal Procedure Article 2.132 (b)(7) requires the Chief Administrator of the
agency to submit an annual report of the information collected to the Governing body of
each county or municipality served by the agency, if the agency is an agency of a county,
municipality, or other political subdivison of the state prior to March 1.

This report was submitted and presented to the City of Lampasas City Council
on___February 14, 2022 .

A copy of this report was shared with the County Judge of Lampasas County on or
before__ February 14, 2022

Code of Criminal Procedure Article 2.134 Compilation and Analysis of Information
Collected. To reinforce the earlier comment that the statistics alone should not be used
the law even states that the data collection as a result of the reporting requirements of
this article are not prima facie evidence of racial profiling.

These anyalsis requirements are found in the Tier 2/Full reporting requirements, Tier 2
breakdown with percentages and Table 1.0 provide the required TCOLE compilation and
analysis of information collected.

Table 2.0, Table 2.1, Table 3.0 and Table 3.1 help us to analyse with comparisons to
population.

Code of Criminal Procedure Article 2.132 7 (B) (d) On adaption of a policy under
Subsection (b), a law enforcement agency shall examine the feasibility of installing video
cameras and transitter actived equipment in each agency law enforcement motor vehicle
regularly used to make motor vehicle stops and transmitter-activated equipment in each
agency motorcycle regularly used to make motor vehicle stops. The agency also shall
examine the feasibility of equipping each peace officer who regularly detains or stops
motor vehicles with a body camera, as that term is defined by Section 1701.651,
Occupation Code. If a law enforcement agency instails video or audio equipment or
equips peace officers with body worn cameras as provided by this subsection, the policy
adopted by the agency under Subsection (b) must include standards for reviewing video
and audio documentation. in following (d) the Lampasas Police Department has installed
functioning video cameras and transmitter activated equipment in each law enforcement
motor vehicle that regulary makes motor vehicles stops. The Lampasas Police
Department currently does not have any motorcycles in our fleet of units.
¢ In following (d) the Lampasas Police Department does provide each peace
officer who regulary detains or stops motor vehicles with a body camera. A
copy of the written policy is included int his report. The department does
follow a standard for reviewing and documenting the video and audio.
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Body Worn Video Procedures
Purpose:

Police service delivery entails numerous contacts between the police and the citizenry,
some of which occur under adverse conditions. When possible, in order to protect
Department, its officers, and the citizens we serve, it is often advantageous to have an
accurate record of citizen/police interaction. Documentation offered by body camera
video systems can help provide such verification and may also enhance an officer’s
report, the collection of evidence and other investigative activities, facilitate
transparency and accountability with depariment employees and the public, and
generally aid in the prosecution of criminal acts.

The purpose of this policy is to provide personnel with guidelines for the utilization,
operation, and maintenance of the issued portable video recording devices/body worn
camera.

Procedures:

Any member of the department assigned with a portable video recording devices/body
worn camera system designated specifically for their use will use the department
provided system.

1. The portable video recording devices/body worn camera be affixed to their
uniform in a manner that wili properly secure the camera.

2. The camera will be worn in a manner and location on the uniform that is
conductive to effective filming and evidence gathering, taking into consideration
differences in body sizes and gender.

3. When not on duty the portable video recording devices/body worn camera will be
stored in a manner to protect it from exposure to direct sunlight, moisture, or
excessive heat and yet readily available to the officer if needed.
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4. If a portable video recording devices/body worn camera is temporarily issued, it
shall be returned to the authority who issued the camera or their designee on the
date directed by the issuing authority.

Officers issued a (PVRD/BWC) will use the device as required below.

1

2.
3.
4.

5.

During any interview with a victim, witness or suspect.

During any field or eyewitness identification.

During traffic stops, pedestrian stops, and calls for service.

During any enforcement contact. A note will be made in the narrative of the
report that a video was obtained at the scene with the portable video
recording devices/body worn camera and is on file.

During building searches and alarm responses.

If activated for any of the above reasons, the recordings should continue
until the incident has completed or the officer has left the scene.

6.

When pessible, officers will inform citizens they are being recorded. In
locations where a citizen has the right to privacy, such as a residence, the
emergency room at a hospital. etc. citizens may decline to be recorded and
the officers will cease recording unless involved in a search, arrest or use of
force.

» Anytime an officer is unable to record or ceases recording of an incident,
the recordings shall be included in the department report.

7.

All pursuits or chases involving persons attempting to elude an officer will be
recorded. As soon as possible after the pursuit is ended, the immediate
supervisor will be notified and the video will be downloaded as soon as
possible. The video will be reviewed by the Chief or designee, as soon
as possible.

Whenever possible, officers will activate their portable video recording
devices/body worn camera and began filming when arriving at the scene of
an accident, while interviewing witnesses, or interviewing persons involved in
the accident. *A note will be made in the accident report narrative that
supplemental video of the scene is on file. This procedure should not be
interpreted to mean that the portable video recording devices/body worn
camera replaces the taking of still photographs of accident scene with other
Departmental issued camera eguipment.

Domestic/Civil Disputes in which adversarial parties are present at the scene
will be recorded. *A note will be made in the narrative of the report that a
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video was obtained at the scene with the portabie video recording
devices/body worn camera and is on file.

10.When an officer responds to any call for service requiring the utilization of
emergency lights and siren {(code 3 responses), activation of the portable
video recording devices/body worn camera is required.

11. Distraught, Disorderly, Argumentative, Mental, Angry Persons or Arrestees as
soon as tactical situations allow it to be safely accomplished every effort
should be made to obtain accurate video and audio evidence.

12.All other contacts and activities are considered optional and may be recorded
at the discretion of personnel. All personnel are expected to use good
judgment. When in doubt regarding any situation the officer should opt to
record.

Recordings As Evidence:

1. Presence of video evidence enhances the ability to obtain convictions and
increase the number of guilty pleas.

2. Video evidence may capture a suspect’'s behavior/tone of voice that cannot be
documented by words alone. This is important when considering probabie cause
since it relies specifically on a suspect’s actions, demeanor, and words. Allows
juries to see what the officer saw.

3. Video evidence provides the ocpportunity for consistent and accurate report
writing as it can be used to assist in recall before writing a report and going to
trial.

4. Video provides the most accurate depiction and documentation of evidence
possible. Officers can alseo verbally describe what they see, smell, and hear while
responding o a scene fo better document evidence and provide follow-up to
investigators with an understanding of events as they are being investigated.

5. Video evidence cantures verbal consent. A video recording properly asking for
and receiving verbal consent is useful evidence at trial.

Prohibitions
1. Personnel shall not intentionally create recordings of other employees in areas
where a reasonable expectailon of privacy exists. Private Place is a place where
one may reasonably expect to be safe from uninvited intrusion or surveillance,
but does not include a place to which the public has lawful access.
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. Personnel shall not intentionally create recordings of citizens where there is an
expectation of privacy, unless the recording is made while the officer is legally in
the area due to 1-13 above.

. Officers may only use the portable video recording devices/body worn camera in
patient care areas of hospitals or emergency rooms when the recording is for
official business. Officers will attempt to prevent the recording of non-involved
individuals to the extent possible.

. Personnei shall not knowingly record undercover officers or informants. This is to
protect confidentiality and officer safety.

. Personnel shall not edit, alter, erase, duplicate, copy, share or otherwise
distribute in any manner portable video recording devices/body worn camera
recordings cother than authorized by this policy without prior written authorization
and approval by the Chief of Police or designee.

. Personnel shall not use a departmental portable video recording devices/body
worn camera to record personal activities. Under no circumstances will the
portable video recording devices/body worn camera recordings be utilized for
anything other than official departmental business, unless permission is obtained
from the Chief of Police or designee.

. Personnel will not record other agency personnet during routine, non-
enforcement-related activities unless recording is required by court order or is
authorized as part of an administrative or criminal investigation.

. Personnel shall not allow any non-department personnel to view the portable
video recording devices/body worn camera recordings without permission of the
officer's supervisor.

. Uploading of any portable video recording devices/body worn camera recordings
to any social media sites is pronibited uniess authorized by the Chief of Police.

Recordings documenting incidents involving the use of deadly force by a peace
officer or that is cthenwise related to an administrative or criminal investigation of
an officer may not be deleted, destroyed, or released to the public until all related
administrative investigations have concluded.
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Itis a Class A Misdemeanor for any police officer or employee of a law
enforcement agency to release a recording created with a body worn camera
without permission of the applicable law enforcement agency. Occupations Code
1701.659

~

I. Law enforcement agencies may reiease to the public a recording as stated in
9 above if the law enforcement agency determines that the release furthers a
law enforcement purpose.

2. Alaw enforcement agency mey NOT release any portion of a recording made
in & private space, or of a recording involving the investigation of conduct that
constitutes a misdemeanor punishable by fine only and does not result in an
arrest, without written authorization from the person who is the subject of that
portion of the recording or, if the nerson is deceased, from the person’s
authorized representative.

3. Arecording is confidential if the recording was not required to be made public
by law or policy and does not relate to a law enforcement purpose.

4. Conversations with agency personnel or other agency personnel that
invoive case tactics or strategy can be subject to release.

5. Strip Searches will not be released.

Public Obtaining Body Worn Camera Iinformation/Recordings:

Release for recordings shall be done in accerdance with Occupations Code 1701,
Subchapter N and Government Code Chapter 552.
1. Request must be in writing.

Must inciude date and approximate time of the recording.

Specific location where the recording occurred.

Name of one or mere of the persons known to be subject of the recording.

Failure to provide the above information does not preclude the requestor

from making a future reguest for the same recorded information.

e. Voluminous Request, is a reqguest for more than five separate incidents;
more than give separate request must be made or a request for multiple
request from the same person in a 24-hour period for body worn camera
recordings that, taken together, constitute more than five total hours of
video footage.

f. Redacting of video may be necessary as state law prohibits portions of the
recording from release (e.g., images of juveniles’ faces.)

0o oW
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g. The Lampasas Police Department will not release any portion of recording
made in a private space.

h. The Lampasas Police Department will not release any recording
misdemeanor offense punishable by fine only and_not an arrest without
prior written permission by the person that is subject of the recording.

If is the policy of the Lampasas Police Department to have clear and consistent policy
for releasing recorded data externally to the public and the news media. All agencies
must comply with the state’s public disclosure faws. We have a broad disclosure policy
to promote agency transparency and accountability; however we must always take into
account privacy considerations when determining to release recorded information.

All members of the Lampasas Police Department will adhere to these policies to prevent
unauthorized video access or release.

Itis a Class A Misdemeanor for any police officer or employee of a law
enforcement agency to release a recording created with a body worn camera
without permission of the applicable law enforcement agency. Occupations Code
1701.659

If an exception of releasing a video is considered:
Section 552.301 (b) Government Code:
1. Turn it over to your City Attorney within 10 days;
2. Attorney General opinion must be requested within 20 business days of the
receipt of the writien reguest.
3. Response to the requestor is considered timely if made no later than the 25t
business day of written request.

The portable video recording devices/body worn camera, its ancillary equipment,
and all files are the property cf the Lampasas Police Department and are to be used
for official purposes only.

The portable video recording devices/body worn camera are provided as a tool to
enhance operations and io protect officers, the department, and citizenry to be used
for better transparency.

Files are subject to review by Supervisory Personnel at all times and personnel are
reminded that the portable video recording devices/body worn camera is a neutral
device that documents all video recorded situations when the equipment is
activated. Professionalism, courtesy, and service to the public are expected in
each and every encounter.

State law requires that a Peace Officer who does not active a body worn
camera in response to a call for assistance must include in the officers
incident report or otherwise note in the case file or record the reason for not
activating the system. Occupations Code 1701.657 (d)
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Deactivation

1. You should not deactivate until encounter has concluded except for tactical or
safety reasons, of if the encounter no longer holds investigative or evidentiary
value.

2. If deactivated prior to conclusion of encounter, document the reason prior to

deactivation on camera as well as in the report.

If no report made document on citation or in officer daily report.

Reactivation may be necessary depending on circumstances.

Use reasonable judgement when deactivating.

oA w

Technical Difficulties/Mzifunctions

1. You should document any and all technical difficulties on camera as well as in
report.

2. All Technical Difficulties will be reported to a Supervisor immediately.

3. At NO TIME will you attempt to fix, tamper or make adjustments of any part of the
camera or any part of the recording system. See City of Lampasas Policy 12.00
Use of and Accountability for City Equipment and Property. Revised
01/05/2015 to include 3.

Officer Responsibilities:

Prior to the beginning a tour of duty, personnel shall verify that their portable video
recording devices/body worn camera is functioning properly. This includes making sure
the camera is charged. The camera has a proper cable connection between the
camera and battery pack

The department recognizes tnat our officers are participants in fast evolving, dynamic
situations. These situations might prevent or cause an officer to forget to activate their
portable video recording devices/body worn camera systems. Officers should activate
their cameras as soon as practical once these dynamic situations come under control.

Officers shall routinely record all pedestrian and traffic stops as defined by this policy
and in accordance with the exemption under Texas CCP (Article 2.135), Racial Profiling
Act.
1. Officers issued portable video recording devices/body worn camera shall be
trained and demonstrate proficiency with the recording and transfer data to their
training officer and/or supervisor.
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a. Officers shall inspect the device at the beginning of each shift to ensure
proper operation, including sufficient battery life and recording medium.

b. Any device found deficient at any time will be reported to the officer's
supervisor who will issue a replacement if available.

c. Any portable video recording devices/body worn camera data created will
be dewnloaded or copied to the appropriate department storage location
before the end of shift.

d. While much of the recorded data will not be needed-as in a building
search wherz nothing is found or a citizen contact that did not result in any
action; any data that an employee believes is evidence, is recorded during
a use of force or pursuit; or is likely to be needed for any other purpose
such as a potential employee complaint, should be noted in official report.

Officers may use personal cameras during extra duty/off duty employment only when:
There is no departmentai provided camera available.

The officer consents that all video collected on the camera is the property of the
department.

The officer has the responsibliity to ensure the video captured meets the standards
required by the District/County Attorney’s office for use as evidence.

The officer understands the video on camera is subject to supervisory review on
demand without expianation.

A supervisor may orchibit the use of the camera by the officer if the officer fails to
adhere to this policy.

Retention of Recordings:

The Lampasas Police Department will follow a reiention plan that is effective for the
depariment and not in viclation of any State or Federal laws. The department adheres
to the following. See www.tsi.texas.gov/sim/recordspubs/ps.html|

The Government Code, Section 441.158, provides that the Texas State Library and
Archives Commission shalt issue records retention schedules for each type of local
government, including a schedule fer records common to all types of local government.
The law provides further that each schedule must state the retention period prescribed
by federa! or state iaw, ruie cf court, or regulation for a record for which a period is
prescribed; and prescribe retention periods for all other records, which periods have the
same efiect as if prescribed by law aftar the records retention schedule is adopted as a
rule of the Commission.
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The retention period for a record applies to the record regardless of the medium in
which it is maintained. Some records listed in this schedule are maintained
electronically in many offices, but electronically stored data used to create in any
manner a record or the functional equivalent of a record as described in this schedule
must be retained, along with the hardware and software necessary to access the data,
for the retention period assigned to the record, unless backup copies of the data
generated from electronic storace are retainad in paper or on microfilm for the retention
period. This includes electronic mail (emelil), websites and electronic publications.

Unless otherwise stated, the retention pericd for a record is in calendar years from the
date of its creation. The retention period applies only to an official record as distinct from
convenience or working copies created for informational purposes. Where several
copies are maintained, each local government should decide which shall be the official
record and in which of its divisions or departments it will be maintained. Local
governments in their records management programs should establish policies and
procedures to provide for the systematic disposal of copies.

A local government record whose retention period has expired may not be destroyed if
any litigation. claim, negotiaticn, audit, nublic information request, administrative review,
or other action involving tha recerd is initiated; its destruction shall not occur until the
completion of the action and the resolution of ail issues that arise from it.

A local government record whose retention period expires during any litigation, claim,
negotiation, audit, public information request, administrative review, or other action
involving the record may not be destroyed unti! the completion of the action and the
resolution of all issues that arise from it.

If a record described in this schedule is maintained in a bound volume of a type in which
pages were net meant to be removed the retention period, unless otherwise stated,
dates from the date of last entry.

If twe or mere records listed in this schedule are maintained together by a local
government and are nect severable, the combined record must be retained for the length
of time of the component with the longest retention period. A record whose minimum
retention period on this schedule has not yet expired and is less than permanent may
be disposad of if it has bean so badly damaged by fire, water, or insect or rodent
infestation as to render it unreadable, or if portions of the information in the record have
been so thoroughly destroved that remaining portions are unintelligible. If the retention
period for the record is permanent in this schedule, authority *o dispose of the
damaged recard must be obtained from the Director and Librarian of the Texas State
Library and Archives Commission. The Request for Authority to Destroy Unscheduled
Records (Form SLR 501) sheuld be used for this purpose.
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Certain records listed in this schedule are assigned the retention period of AV (as long
as administratively valuable). This retention period affords local governments the
maximum amount of discretion in determining a specific retention period for the record
described.

POLICY ON IMMIGRATION ENFORCEMENT ISSUES

POLICY STATEMENT

Itis the policy of this department that our officers and civilian employees shall comply with
all applicable state and federal laws regarding immigration enforcement issues and
constitutional limitations on that authority.

l. DEFINITIONS

“ICE” means the immigration & Customs Enforcement branch of the federal government.
“Officer” means a sworn peace officer under the laws of the state of Texas.

“Department employee” collectively means sworn officers and civilian employees of the
depariment.

“Proof of residency” shall include a government issued photographic identification card or
a document issued by the federal government indicating current legal immigrant status.
It shail inciude, for these iimited purposes, expired, revoked or suspended drivers
licenses.

“Detainer request” means a 48 hour hold issued by ICE based upon probable cause that
a person has violated immigration restrictions and is civil in nature.

“Lawful detention” means a detention based upon reasonable suspicion that the detainee
has commiited, is committing or is zbout to commit a criminal offense other than an
immigration violation. For purposes of this directive the term “lawful detention” shall not
include a detention of a person who is a victim or witness of an offense.

“‘Lawful arrest” means an arrest based upon probable cause that the arrestee has
committed a criminal offense other than an immigration vioiation.

. COMFLIANCE WITH POLICY MANDATORY

All employees shail comply with this directive. It shall be the duty of all supervisors to
monitor employee activities tc insure compliance. A violation of this directive may result
in discipline up to and including termination.

[e)
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 Included in this report is a copy of the Body Worn Camera Policy and a copy
of a page from Sergeant Steve Sheldon’s video review log.

The Tier 2/Full report and the Racial Profiling Analysis Table 1.0 meet the requirements
in the Code of Criminal Procedure Article 2.134 (¢ } (1) a comparative analysis of
information complied under Article 21.33 to: (A) evaluate and compare the number of
motor vehicle stops, within the applicable jurisdiction, (City of Lampasas), of persons who
are recognized as racial or ethnic minorities and persons who are not recognized as racial
or ethnic minorities; (B) examine the disposition of motor vehicle stops made by officers
employed by the agency, catergorize according to the race or ethnicity of the affected
persons, as appropriate, including searches resulting from stops within the applicable
jurisdiction; and (c) evaluate and compare the number of searches resulting from motor
vehicle stops within the applicable jurisdiciton (City of Lampasas), and whether
contraband or other evidence was discovered in the course of those searches; and (2)
information relating to each complaint filed with the agency alleging that a peace officer
employed by the agency has engaged in racial profiling. The department meets the above
requirements to include that no reports or complaints of racial profiling were made or
received in 2021.

In regards to the analysis and intrepretation of information there is much more information
that should be gathered and considered for a true accurate representation. The report
submitted to TCOLE and the governing body provides statistical transparency but may
not include any information about the peace officer who makes the motor vehicle stop or
about the individual who is stopped or arrested by a peace oficer. You can not see the
race or ethnicity of the peace officer, nor can you see the background of the peace officer.
For example, a white peace officer who was a foster child whose parents that raised him
are African American/Black and is married to a Hispanic female or vice versa. There is
no consideration for our bi-racial peace officers or persons we stop. There is no
information collected about the person stopped and their biases toward law enforcement.
In my career as a female law enforcement officers I've been discriminated against more
for the uniform | wore than the color of my skin or my gender. The law requirements are
only the required overall statistics that are allowed by law to report. By reviewing these
statistics a person or group could be lead by someone with a special interest to believe
racial profiling occurs based on the numbers and percentages. There is a saying by
Brendan Rodgers, “Statistics and numbers are no good unless you have good people to
analyze and interpret their meaning and importance”.

| believe to truly find racial profiling there needs to be more than just statistics to look at.
You'd want to know the biases of the officer, the department and know the leadership and
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cuiture of a department to prove that racial profiling is not allowed and does not occur, [t
would be nice if we could determine the biases of the person being stopped by that is for
another day and time.

To determine if the Lampasas Police Department is racially profiling, you’d need to know
more about the drivers of the community; such as, none of these numbers tell you that
we have a large population of minority drivers that come to the city to work. Nor do the
numbers tell you that the city of Lampasas is the county seat for Lampasas County with
an April 2020 Census Population of 21,627. The census is an entirely different topic that
would lead you to ask does it consider statistics of those that have a less traditional or
fack of ordinary housing? Such as, people that frequently move, those that might have
more than one place to live in different communties where they are counted at one
community and not the other, or the driving homeless.

Another issue to consider is our large volume of traffic in the city of Lampasas with many
different races and ethnicities of drivers. The City of Lampasas is a cross roads for many
travelers with U.S. 183, U.S. 180, U.S. 281 intersecting in Lampasas. Lampasas is less
than 25 minutes from Fort Hood, the only military post in the United States capable of
stationing and training two armored divisions with a very diverse population of peoples on
base and many that live in Lampasas County or locations adjacent to Fort Hood that
interact in Lampasas. The City of Lampasas is also within 30 minutes of the Austin, Round
Rock, Georgetown, Leander, Liberty Hill Metropolitan area. Not only were our roadways
just busy, but recently we have noticed that tens of thousands of drivers choose U.S. 183
or U.S. 281 to travel rather than using I-35 due to the construction and congested traffic
on I-35.
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The Tier 2 report shows 3540 traffic stops. Of the 3540 traffic stops contacts were made
with 2472 Caucasian/white, 246 African American, 759 Hispanic, 56 Asian, and 7 Native
American. No contacts were made with Middle Eastern. You may be interested in
knowing that 3,455 of the stops the race was not known. 85 times of the 3540 stops we
knew the race. That is less than 2.40% of the time the Officers knew the race/ethnicity
of the person stopped, which includes all races and ethnicities. With the Tier 2 report is
an analysis of the information gathered.

Table 1.0 shows that the Lampasas Police Department made 3540 contacts with a
breakdown of race/ethnicity and the percentages of the contacts. It further shows the
Searches that were conducted and whether they were consent or probable cause
searches and the same type of breakdown of custody arrest.

Race/Ethnicity Contacts | Searches | Consent PC Custody

Searches | Searches Armest
Nl s | N % | NT % I N % | N[ %
Caucasian 2472] ea8%| 127f 58.3%] 25| ex5w| 02| S73%| 94 56.3%
African Amesican 246] 69%) 30| 13.8% 3 75% 27 15| B[ 138%
Hispanic 70| 214%] 61] 20.0%] 12{ 00%] 49 275% 50| 29%
Asian s6] 16% 0o 00% o 00% o 0.0% 0 00%
|Native Amarican 71 2% o 00% of ao%{ of oo o 00%
IMiddle Eastern o] ool o 00% 0l 00% o o00% o o0o%
Total 3540} 218 40 178 167

Table 1.0 Searches indicates that the Lampasas Police Department searched 218 times
with 40 being consent searches and 178 searches due to probable cause. Of the 40
consent searches 25 Caucasian/White, 3 African American, 12 Hispanic.
Caucasian/White were searched more than Hispanics and African American. Of the 178
probable cause searches 102 were white, 27 African American, and 49 Hispanic. Asian,
Native American and Middle Eastern were not searched. White were searched more than
Hispanic and African American. The 218 searches is 6.15% of the 3540 stops made.
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Jable 1.0 Custody Arrest show that 167 persons were arrested. They were 94
Caucasian/White , 23 African American/Black, 50 Hispanic. White were arrested at a
higher rate than African American and Hispanic.

Looking at the Tier 2/Full Report regarding these searches it shows that 126 were
arrested for violation of Penal Code; 65 White, 19 Black and 42 Hispanic; 6 were arrested
for violation of traffic law; 4 White, 1 Black and 1 Hispanic; 35 were arrested for
outstanding warrants; 25 White, 3 Black, and 7 Hispanic. The break down is 56.3%
white, 29.9% Hispanic and 13.8% Black. Caucasian/White are arrested at a higher rate
than Hispanic, Black, Asian, Native American, Middle Eastern.
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Table 2.0 City of Lampasas Census Population Compared with Contacts

Population 7,291 | Census 2021 Difference | More
Cityof, Percentage | Contacts or Less
Lampasas 2021

Caucasian/White | 85.7% 69.8% 15.9% Less
Alone

Black or African | 5.0% 6.9% 1.9% More
Hispanic 23.7% 21.4% 2.3% Less
Astan 2.0% 1.6% 0.4% Less
Native American | 0.3% 2% 0.1% Less
Middle Eastern | N/A 0 0 NA

Table 2.0 The Census Population for July 2021 shows the population of 7,291 for the
City of Lampasas. The Census facts show there are 2,864 households in Lampasas. If
you calculate that there are 2 vehicles per household that would be 5,728 vehicles for the
households in the City of Lampasas. Long ago a TxDOT study revealed that on any given
day there were at least 30,000 vehicles traveling on U.S. 183 through the city. That count
was several years ago as growth was starting in Lampasas and our state roadways were
being traveled more. A new traffic survey is being conducted by TxDOT and surely the
number of vehicles are much higher as there are times when traffic on U.S. 183 and 281
is bumper to bumper.

The number of Census households in the City of Lampasas does not account for the
vehicles, volume of traffic in the City of Lampasas, or for those that do not live in the City
of Lampasas but work or come here to relax, play, shop, nor does it take intc account the
number of persons that live in a household that drive. In checking with the Finance
Director Yvonne Moreno the last report she provided to the City Council of Lampasas
shows that the city of Lampasas has 2,864 water customers and 5,043 electric customers.
This would be a better refiection of what are residences/households and buisnesses and
then we might be able to calcuate a closer volume of vehicles for the city of Lampasas
than by the Census.

Keep in mind the, the Census does not show a clear picture of the driving public. It
certainly does not show the driving public from our community nor does it show those that
come to the city of Lampasas from other communities or even outside the city limits of
Lampasas.

The reason | mention the census household and vehicle estimate per household is
because in the past there has been controversy among academics, civil rights
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organizations and even law enforcement professionals regarding a state standard
baseline to determine if racial profiling is occuring in an agency. The Texas Fair Road
Standard was recommended by the American Civil Liberties Union (ACLU), National
Association for the Advancement of Colored Peoples (NAACP), Texas League of United
Latin American (LULAC), and the Texas Criminal Justice Reform Coalition which believed
the methology that by calculating the number of households that have access to vehicles
that we could estimate the prevalence of racial profiling as required in Texas state law.
On Friday, January 31, 2003 |, Chief Bailey, then Assistant Chief of Police attended a
Symposium on Racial Profiling Data Analysis and Policy Responses where several
recommedations for standards were applied and taught. it was believed the Fair Roads
Standard would take about 20 minutes, required some simple arithmetic and would be
the best way to determine if racial profiling was occuring, however during the presentation
there was some difficulty explaining the process. With this said, here we are in 2022 and
still no state standard for analysis of information has been determined other than the
required reporting numbers and percentages that are calculated from the numbers.

Copy of the Fair Roads Standard Included

There is no longer an American Fact Finder so I'll use the statistics the 2010 statistics of
2260 vehicles for use in the City of Lampasas.

2010 race/ethnicity of households having the 2260 vehicles:

32 African Americans
9 Asian

350 Hispanic

17 Unknown

1852 Caucasian

In 2021 we stopped 3540 vehicles:
2472 Caucasian/White

246 African Amercian/Black

759 Hispanic

Asian 56

Native American 7

Middle Eastern 0

Just looking at the data set of households with access to vehicles from the 2010 statistics

or the 2021 census statistics of 2,864 households in Lampasas and calculating that there
are 2 vehicles per household/ 5,728 vehicles not knowing the race/ethnicity but looking
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at the race/ethnicity break down from 2010 you know that the math will show that all
minorities were stopped more than white simply because there are less households and
vehicles per households.

I'm sure the Fair Roads Standards applied to some cities with equal populations of
race/ethnicity with equal amounts of vehicles and vehicles stopped per the community
population may be a good benchmark. For a city our size with percentages of
race/ethnicity groups that are not the same, the driving public, and rate of households
and vehicle estimate it does not work for us.

Table 2.0 City of Lampasas Census Population Compared with_Contacts

Population 7,291 | Census 2021 Difference | More
Cityof, Percentage | Contacts or Less
Lampasas 2021

Caucasian/White | 85.7% 69.8% 15.9% Less
Alone

Black or African | 5.0% 6.9% 1.9% More
Hispanic 23.7% 21.4% 2.3% Less
Asian 2.0% 1.6% 0.4% Less
Native American | 0.3% 2% 0.1% Less
Middle Eastern | N/A 0 0 NA

If you look at the number of stops verses the July 21 City of Lampasas Census Population
you will see in Table 2.0 its shows that of the 3540 stops that were made with
percentages. This is 7 were Alaska Native/American Indian, 56 Asian/Pacific Islander,
246 African American/Black, 2472 Caucasian/White and 758 Hispanic. White, Hispanic,
Asian and Native American’s are stopped less than Black or African. Black are stopped
at a rate of 1.9% more than the census shows for the City of Lampasas population. |
believe the percentages are reflective of the differences that we have in population.
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Table 3.0 State of Texas Census Population Compared to Contacts.

Population Census 2021 Difference | More
Texas 2021 Percentage | Contacts or Less
Caucasian/White | 78.7 % 69.8% 8.9% Less
Alone

Black or African | 12.9% 6.9% 6% Less
Hispanic 39.7% 21.4% 18.3% Less
Asian 52% 1.6% 3.6% Less
Native American | 1.0% 2% 0.1% Less
Middle Eastern | N/A 0.0 0.0 NA

Table 3.0 the State of Texas 2021 Census Population and compare to the percentage of
stops made by the City of Lampasas Police Department you find that White, Black/ African
American, Hispanic, Asian, Native American were all stopped at a rate less than the
Texas Population.

Searches

Table 2.1 City of Lampasas Census Population Compared with Searches

Population 7,291 | Census 2021 Difference | More
Cityof, Percentage | All or Less
Lampasas 2021 Searches

Caucasian/White | 85.7% 58.3% 27.4% Less
Alone

Black or African | 5.0% 13.8% 8.8% More
Hispanic 23.7% 28.0% 4.3% More
Asian 2.0% 0.0 N/A N/A
Native American | 0.3% 0.0 N/A N/A
Middle Eastern | N/A 0.0 N/A NA

In Table 2.1 If you compare the July 2021 Census City of Lampasas population to the
Lampasas Police Department 218 Searches it shows that White is searched 27 .4% less,
Black/African American are searched 8.8% more and Hispanic are searched 4.3% more
than the population.
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Table 3.1 State of Texas Census Population Compared with Contacts/Searches

Population Census 2021 ALL | Difference | More
Texas 2021 Percentage | Searches or Less
Caucasian/White | 78.7 % 58.3% 20% Less
Alone

Black or African | 12.9% 13.8% 0.9% More
Hispanic 39.7% 28.0% 11.7% Less
Asian 52% 0.0% 0.0% N/A
Native American | 1.0% 0.0% 0.0% N/A
Middle Eastern | N/A 0.9% 0.0% NA

In Table 3.1 the 2021 State of Texas Population compared to the Lampasas Police
Department searches it shows that White are searched 20% less than the state
population, Black 0.8% more, and Hispanic 11.7% less.

The Tier 2 full report shows that of the 3540 stops there was 2641 warnings and 732
citations/tickets issued. If you look further at the Tier 2 report you will find the following:

Result of | Caucasian | African Hispanic | Asian | Native
Stop American/Bick American
Warning 2641 | 1950 164 480 40 7
73.83% 6.20% 18.17% 1.51% | 0.265%
Population % | 85.7% 5.0% 23.7% 2.0% 0.03%
%of Less More Less Less Less
Warnings
Citation/Ticket | 428 59 229 16 0
732 58.46% 8.06% 32.65% 2185 | 0%
Population % | 85.7% 5.0% 23.7% 2.0% 0.03%
%Citations Less More More More Less
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CONCLUSION:

| have given you a lot to lock at and consider. There are consultants that offer to perform
an audit of the analysis of information and after review will inform you based on the
numbers and percentages if the Lampasas Police Department applies racial profiling to
its day to day practices. | can whole heartedly say that the members of the Lampasas
Police Department do not racially profile. We work hard, we do our jobs to the best of our
ability in a fair and just manner to all. We know that discrimination of any kind is degrading
to one another, the department, and those we serve. We work to generate trust of all in
our community, we are guardians of all, we took an oath to protect all, that includes
protection from racial profiling. We work to promote the health safety and good welfare
of all that live, work and play in our community so that all have a good quality of life.

We consider ourselves as faces and members of our community. We, our families, our
friends work here, attend school here, shop here, play here, live here and are stopped
here. We treat all with dignity and respect, it is who we are. We are guardians of all until
we are forced to be warriors and then we only do what has to be done to protect others
and then ourseives as servant leaders do. Our culture is to treat all with dignity and
respect to treat all the way we would want our family member to be treated if they were
in the same situation.

We know statistics can be manipulated and can be misleading if you don’t know the full
facts or in the manner that it is presented to you, | hope that you are able to see the facts
and know that the numbers were not manipulated in any way. Every member of the
department knows that the actions of one individual; one peace officer, one employee of
law enforcement can impact the life of another individual and even a community for
generations. We want that impact to be a positive one regardless of the situation.

i hope that the information we have compiled as required by law and provided to you will
show that the Lampasas Poiice Department prohibits racial profling and complies with the
State of Texas laws regarding racial profiling.

2021 Racial Profiling report respectfully submitted by Chief Sammy Bailey.
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City Manager

ITEM NO. 73
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

Discussion and possible action to issue Order of Election for Municipalities for the May 7, 2022
General Election.

Requested by: Becky Sims, City Secretary
Submitted by: Becky Sims, City Secretary

Date Submitted: January 11, 2022 For the agenda of: February 14, 2022

Procurement and Funding Statement:

| N/A

Attachments: Ordinance

Summary Statement:

This item has been placed on the agenda to issue the Order of Election for Municipalities. Each
Council member will sign off on the order for the General Election to be held on the May 7,
2022.

Recommendation:

To consider a motion to order the election to be held May 7, 2022.
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ORDER OF ELECTION FOR MUNICIPALITIES
{ORDEN DE ELECTION PARA MUNICIPIOS)

An election is hereby ordered to be held on May 7, 2022 for the purpose of :
{Por la presente se ordena que se llevara a cabo una elelccion el 7 de Mayo de 2022 con el proposito de:}

A General Election, to elect: City Council members: Place Three
Place Four
Place Five

{en la Eleccion para elegir: Miembro del Concilio Lugar Tres
Miembro del Concilio Lugar Cuatro
Miembro del Concilio Lugar Cinco

Early voting by personal appearance will be conducted each weekday at Elections Administrator Office, 407 S.
Pecan, Suite 102, Lampasas, TX, between the hours of 8:00 a.m. and 5:00 p.m. beginning on April 25, 2022 and
ending on May 3, 2022.

(Votacion adelantada en persona se levard a cabo cada semana en Elecciones Administrador oficing, 407 S. Pecan, Suite
102, Lampasas, Texas, entre las horas de ocho de la manana y y cinco de la tarde partir del 25 de Abril, 2022 y el 3 de
Mayo de 2022.)

Additional early voting will be held at the same location as follows: April 26 and May 3, 2022 from 7:00 a.m. —
7:00 p.m. :

(Adicional la votacién anticipada se llevard a cabo en el mismo lugar como sigue: el 26 de Abril y 3 de Mayo de 2022 de
7:00a.m. — 7:00 p.m.)

Applications for ballot by mail shall be mailed to:
(Solicitudes de voto por correo se le enviard a:)

Mark Bishop, Elections Administrator
407 S. Pecan, Suite 102
Lampasas, TX 76550

Application for ballots by mail must be received no later than the close of business on April 26, 2022,
(Solicitud de votos por correo deberd recibirse no mds tarde del cierre de actividades el 26 de Abril, 2022.)

Issued this the day of , 20
Emitada este dia de , 20

Ti Manroe, Mayor (Firma del Alcalde)

Chuck Williamson, Mayor Pro Tem Randy Clark
(Firma del Concejai) {Firmu del Concejal)
Zachary Morris Bob Goodart
(Firma del Concejal) {Firma del Concejal)
Cathy Kuehne Herb Pearce
(Firma del Concejal) (Firma del Concejal)
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City Manager 7.4
ITEM NO.
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subiect:
Discussion and possible action regarding a Veteran’s Run and Walk on Saturday November
5, 2022 starting at 6:30 a.m. and ending at 10:00 a.m. with a run/walk starting at 8:00 a.m.

Requested By: Jackie Bunce, Lampasas Run Club
Submitted By: Sammy Bailey, Chief of Police
Date Submitted: February 9, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

| N/A

Attachments: Veteran’s Day Run and Walk Map

Summary Statement:

Jackie Bunce is coordinating a Veteran’s Day Run/Walk on Saturday, November 5, 2022. The
run/walk will be a sanctioned USATF officially timed 5K.

The route will start at the Lampasas Courthouse proceed west on 3rd Third Street.
Turn right (north) on Chestnut. They will make a right turn off of Chestnut onto East Avenue A
and another right turn onto South Main Street.

From Main Street they will run/walk to East 2™ Street and make a left turn running/walking
north on Western continuing on Campbell to turn east on East Avenue G.

East on East Avenue G to Northington southbound to Standifer westbound to Gamel southbound
on Gamel to East Avenue B.

From East Avenue B- continue westbound to Brook Street. Brook Street to East Avenue F
westbound to East Avenue F to Hackberry. On Hackberry they will travel south to East Third.
East Third Street they will run/walk west back to the Courthouse Square area to end their event.

Recommendation:

To consider a motion to approve a Lampasas Police Department patrol unit to lead the
runners/walkers during the Veteran’s Run and Walk and for brief road closures as needed for the
runners and walkers to cross intersections to provide for their safety.
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CITY OF

A LAMPASAS

TEXAS

P » ®
k-["‘-‘\.-v G, E"(( A

Special Events Application

Event Information

Event Name Application Date

\—amneasas \ererans m,\ on & )O_\K 3-}‘1")31.

Event Starting Date Event Starting Time | Event Ending Date Event Ending Time
A [5)3‘3\ Lo'BOQm’ 3\} ,a‘a._ Q.00 a.m.

Sponsor Information

Sponsor is defined as the Organization, Business or Individual who has primary responsibility for the management of
this event.

Sponsor Name / Group Name

L-ampasas Rua Cloo

Address “_‘_\ s is e ’ Tl:iephon
A8 CR Alo9 var.r'ac.\\ "TLOZOGA 2T
City State Zip
Lomeroo RS
Sponsors Primary Contact Telephone

 ackie PBunce o !

L
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e EVENT TYPE / DESCRIPTION

¥ Street Closure Event  OJ Party/Event Registration (1 Parade  [J Assemhbly/Outdoor Music at Ruth EakinTheater
1 Other (describe) 1

1S oY FO close reeks waricelnw vur 40 helyy
C N Sc¥wonsS and NWISKT mods. =

EventLocation/Route S FOL ¥+ oF (DYNOuwvse CSCG ot mc‘.‘\) i K k
adl -ﬁ 21-

Purpose of the Event (Describe event)

a C e AR® o -

Number expected to attend 0O [ Number of Event Staff = 4§ volua te =<
SPONSOR’S REPRESENTATIVE(S)

Name Home Phone

Address Work Phone

City/ State / Zip Cell Phone

Email Address Other Phone

Name Home Phone

Address Work Phone

City / State / Zip Cell Phone

Email Address Other Phone

SERVICES/EQUIPMENT NEEDED

My Event will have or need the following: (Check all that apply)

Traffic Control/ Other Equipment

O Barricades [ Lk ! D"ﬁ':fﬁcComs I q--SI D/;c:l;e Officers pp Ciia ¢ pcd-(
!
i Tents / Temporary Structures

Will Tents be used YYES 01 NO |# Szes dependhS 9N Sepnsors - olfee
Will other Temporary Structures be used 00 YES RO Describe )

Will electricity need to be provided [@~YES [1 NO How? by posths eor cogcihosge

Will water need to be provided O YES @ KO How? e i |\ previde viok- Stens

ALCOHOL

Alcobol Permit Required O YES ¥No Date Applied

(P e :;?cohalmmedwmed in public park / sports # of Officers @s / hour
Temporary Liquor License Applied for 0 YES 00 NO Date Applied

MUSIC

Starting Time e i\l U ndingTimp- ool P)d}# of Acts Music Type

# Sound Amplification Equipmentto beused [0 YES CINO Maximum Amps Available
I OTHER

Has this event been held before (¥ YES O NO IfYes,when? W| o | Q|

I have reviewed the Special Events Requirements and Procedures and accept the responsibllities assaociated with this
evenl. | have provided a diagram with this application. | request approval of this event.

L B Sy laa—
Signature oNRepresentative Date '

R
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Event Diagram (Use additional pages if needed)

|

See obladr=ed cocute

P fAPPROVAL 7
Officers Scheduled ﬁ’ YES 1/ ONO #of Officers Equipment Scheduled [1 YES anNo
- ¥ )/
Lieutenant Signature [ /nc Y/ /\! v ?/ lréfw 78 #/D 3 pate C-9 207
L A [ A D o
Chief of Police Signa Ly You ey Date _A-§-205 7

Comments:
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Submit Your Local Military-Friendly Non-Profit
Nominations to Receive 100% of the Race Proceeds
o 28 [Felorualny 2022,

Also Accepting Sponsors: Name on All Marketing,
Including the Back of the Race Shirt.

Contact LampasasRunClub@gmail.com
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City Manager 75
ITEM NO.
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

Discussion and possible action regarding the 3™ Street Roadway Improvement Project, as
it relates to Change Order No. 1 in an amount not to exceed $80,000.00

Requested By: Ryan Ward, Assistant City Manager
Submitted By: Ryan Ward, Assistant City Manager
Date Submitted: February 9, 2022  For the Agenda of: February 14, 2022

Procurement and Funding Statement:

This a budgeted item with funds available in GL accounts 82-551-5545 Streets (Capital
Outlay). $900,000.00 Budgeted, $368,207.50 Encumbered

Attachments: Change Order 1 Summary — Cost Estimate
Change Order 1 Ramps — Design Plans

Summary Statement:

.Construction is currently ongoing on the East 3" Street Roadway Improvements Project.
After further review and communication with the engineer of record, it was determined that
additional ADA accessibility ramps are justified and should be constructed at the
intersections of 3" Street and S Chestnut Street and S Main Street, as well as other subsidiary
and miscellaneous items. This will complete the ADA requirements for those specific blocks
and improve the accessibility and connectivity for the overall project. To date the bid item
amounts for the change order totals $48,646.78. As staff continues to work with Engineer
and Contractor to monitor status of rehabilitation, subsidiary items will be reviewed and
modifications to street improvement project will continue.

Recommendation:

Staff recommends approval of Change Order No. 1, for an amount not to exceed $80,000.00
that includes subsidiary and miscellaneous items.
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Change Order 1 Summary
East 3rd Street Roadway Improvements
City of Lampasas
February 8, 2022

Descriion. i | Quantties for |V SEERTr ) STLRE e
A - “|Change Order 1 - R i
1 |REMOVE EXISTNG BASE AND ASPHALT SY 42 $9.65 $405.30
2 |REMOVE EXISTING CONCRETE PAVEMENT SY 28 $135.00]  $3,780.00
REMOVE EXISTING CONCRETE CURB AND
3 |RoTree LF 250 $13.50|  $3,375.00
4 |REMOVE EXISTING CONCRETE SIDEWALK SY 121 530.50|  $3.690.50
REMOVE EXISTING CMP CULVERTS, GRATE
5 |INLET, AND END TREATMENTS LS 0 $8,500.00 $0.00
s |REWORKEXISTING SUBGRADE (6" MINIMUM o ) 5150 511083
DEPTH)
7 |FLEX BASE (107 SY 74 $14.85|  $1,097.25
8 |HMAC PAVEMENT (TYPE D, 2-1/2" THICKNESS) | SY 0 $20.60 $0.00
9 |CONCRETE CURB AND GUTTER LF 229 $18.00]  $4,122.00
10 |CONCRETE SIDEWALKS/FLAT WORK (4" SY 75 $6300]  $4,725.00
11 |CONCRETE DRIVEWAYS (7) sY 32 $122.70|  $3,926.40
12 |CONCRETE VALLEY GUTTER (8") SY 23 $64.00]  $1,472.00
13 |CURB RAMPS EA 14 $1270.00]  $17,780.00
14 |PEDESTRIAN HANDRAIL LF 75 $55.50]  $4,162.50
ADJUST EXISTING WATER METER BOX TO
15 [ e ADE EA 0 $875.00 $0.00
5 |ADJUST EXISTING WATER VALVE TO FINISHED | o $110.00 $0.00
GRADE
17 |RELOCATE EXISTING TRAFFIC SIGN EA 0 $425.00 $0.00
SIGNS, BARRICADES, AND TRAFFIC CONTROL
18 |Cevioes LS 0 $15,000.00 $0.00
19 |TEMPORARY EROSION CONTROLS LS 0 $3,900.00 $0.00
20 |MOBILIZATION LS 0 $14,265.00 $0.00
Total CO #1 $48,646.78
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City Manager 76
ITEMNO. _
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS

Subject:

Discussion and possible action concerning a request from the Kiwanis Club for approval of a
license application to operate a Carnival, Circus and similar event within the city limits of
the City of Lampasas and to grant a waiver for operations near schools, churches, and
private residence.

Requested By: Tasha Benton, Lampasas Kiwanis Club
Submitted By: Becky Sims, City Secretary
Date Submitted: February 9, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

Attachments: Application, Insurance, LISD Facility Agreement

Summary Statement:

The Kiwanis Club is requesting approval of a License to sponsor an event by Key Equipment
Co. Inc. d/b/a Culpepper & Merriweather Circus on Tuesday, March 29, 2022. The circus will
take place at the Old Middle School Field on the corner of Western and North Avenue. The City
of Lampasas Code of Ordinances prohibits this type of event within 500 feet of a school, church
or private residence, the applicant is seeking a waiver to this requirement; which has been done
for many years. The required fee has been paid by the Kiwanis Club.

Recommendation:

To consider a motion for approval of a License application submitted by the Kiwanis Club/Key
Equipment Co. to operate a Circus within the city limits of the City of Lampasas and to grant a
waiver for operations near schools, churches, and private residences.
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7.6


APPLICATION FOR CARNIVAL OR SHOW
WITHIN THE CITY LIMITS OF THE CITY OF LAMPASAS

| OWNER INFORMATION ]
Name of camivalishow owner: ___ K& EQuw(PMEa” CO.
Kdtmss ofowner ey 2.5 88 & - 20T RO

Bueco o0k 74hY43

580
Local Telephone Number: () Permanent Phone No. () 926 K33

State of Texas sales tax permit number: L" r) 3 | é 03 7_& 7 "Z

Name of Corporation (full name of business entity, if different from the individual making the

application):
KeN CQUW$WMEMT (Y., TNJC
State of Incorporation: (e.g. Texas) OK L._Af NOMA

Please provide a copy of the Corporation’s charter, if corporation incorporated under the laws of
the State of Texas or a certified copy of corporation’s permit to do business in the state of Texas,
if a foreign cooperation.

Registered Agent: Telephone No. ()
Corporate Status: 0O General Business O Limited Liability Corporation
0 Close Corporation O {(other)

Partnership/Association (If this is a partmership, all general partners and managing partner must
be listed. If this is an Association, the name and address of each member of the association must

be listed.) Please check one.  Partnership Association

Managing Partner:

Address of Managing Partner/Chairperson of Association:

Telephone Number: ()

Partner/Member:

Address of Partner/Member:

Telephone Number: ()
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Partner/Member:

Address of Partner/Member:

Telephone Number: ()

Please list any additional partners or association members along with their addresses and
telephone numbers on a separate sheet and attach.

P CONTACT INFORMATION . |

List ail persons who will be actively present and in authority during the exhibition.

NAME TITLE PHONE NUMBER
0 Local

¥ Ke¥ GEN. MR 203 D)7 2002 i Mobile

O Local
O Mobile

——

R

g

O Local
O Mobile

O Local
0 Mobile

O Local
0 Mobile

O Local
O Mobile

| GENERAL INFORMATION ]
Date(s) proposed for engagement: From: M(LC}} 2‘:\[ To: _MAALH 2 q

Location(s) of proposed engagement: _ = . NO l}—ﬂ-i Ave vygs R/ ND
Ce WESTEND AT [ om PACAT  TX

Contact/Owner of location for proposed engagement: /_.A M 4 f2” S f?’f) e oy O

adaress: 201 WEST K™ STt (AMPACAK, r;xo
i TR
Telephone Number: () S I 2 5 g @ G.?.Qf‘]/

Please attach copy of any agreement(s) between the owner of the property and the applicant for
the engagement for the use of such property.
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ATTRACTIONS ]

. . . . CIRCyS
List all shows, rides, booths, businesses and attractions to be operated by such ival, together
with a description of the nature of each.

ATTRACTION:

DESCRIPTION

CIRCUS PR FoRMAWES
. Q)RS ACTS PAESENTED I A TENT

ATTRACTION:
DESCRIPTION:

Powy RHde
Live Powieg,

ATTRACTION:
DESCRIPTION:

S1L)0€E
LN GLATAGLE SL) HE

ATTRACTION:
DESCRIPTION:

BounCs CASTL
InVEINTA BLE Boyate Hou s

ATTRACTION:
DESCRIPTION:

ATTRACTION:
DESCRIPTION:

ATTRACTION:
DESCRIPTION:

ATTRACTION:
DESCRIPTION:

ATTRACTION:

DESCRIPTION:

Please attach a list of additional shows, rides, booths, businesses and attractions.

FINANCIAL AND INSURANCE INFORMATION ]

Please attach copy of liability insurance policy, or if unavailable, Affidavit of Self Insurance,
financial statements and other evidence of solvency.
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REFERENCES |

At least three (3) references from prior engagements are required, one of which must be from the
city where the applicant exhibited immediately prior to this application.)

1. Name:__MWHLL S w0 ROTARY CLué
Address: __ YOS5 N. 16T Sr  duwbpn OK I474 3
Phone: S¥0 37 Siis
Date of engagements: /0 21

2. Name: ASHLE\{ Ui ™M 2A MS Clwy
Address: oo F T S

Aol

Phone: P )
Date of engagements: » G [2019

3, Name:_PATRICLA WADEN | B el WAsTED CHuU
Address: 300 W, AVE. LT NOWNVILLE T°Y 7658y
Phone: QY3 4SS 29bY
Date of engagements: ‘

Applicant certifies that all the information contained herein is correct to the best of their
knowledge. Applicant further agrees that if the permit is granted, applicant will conduct such
carnival/show in an orderly, law-abiding and decent manner, and in full compliance with all
applicable local, state and federal laws, regulations and policies.

5 7
Applicant a1 Rova L Date 2 / £ /2_-2_
STATE OF TEXAS §
COUNTY OF LAMPASAS §
This instrument was acknowledged before me on the day of , 20 by

, an individual known to me.

Notary Public, State of Texas

[Seal]

3ft£’/9a-.

Q. N0 TOuL P)é’bmi}

*”Hg\lj&s.-/ Hmé W WS I WH\G’A’?%{ Bgf%t(
}’He’ CILIUS WAS AT NOLsw VILLE The {

[

271



GKD (Exhibit B)

LAMPASAS INDEPENDENT SCHOOL DISTRICT
Facility Request Agreement

Today's Date 0-9\/5?/41&

[\nmp%% I:\);;L;MIL ?ANL H[oyer

" Name of Organization Namé of Contdct Person
Address Address
19132 - 05 24
Telephone Telephone
-ma‘(ﬂ’m

Facility Requested /4 ::L/J(cagpg,’,r WECTEAA ) Campus _8/ ) MIDQE S HTDL
. Classroom ° Auditorium
® Kitchen ° Other
s Lunchroom personnel required? ___Yes_ No Custodian required? ___ Yes___ No

Reservation Date Requested _3 /2‘6’ =2 /f o Time: From _/1 {/,Iipm To (L am.gp
L] ¥
Purpose/Use of Facility 47u#A/tS <z 015

Persons using facilities must comply with all state laws and school board regulations
governing the use of facilities.

Fal

Signature of Organization Representative Date
e | ?LZL

Campus Rrincipal/Athletic Director/Food Service [ Date
Ve%on of Use (Return to Business Office) 2/ /
Campﬁbf Principal/Athletic Director/Food Service ' Date

Bill wifl be sent by LISD Business Office. Processing may take two to three weeks depending on the timing of the event
in refation to biweekly payroli.

To be completed by LISD Business Office
Facility Fee*
Custodian Fee

Food Service Fee
Total
*If exempt from fee, please indicate.

® O & &

Make all checks payable to:  Lampasas Independent School District, 207 West 8" St.,
Lampasas, Texas 76550 '

Amended: 01/18/10
Page 1 of 2
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DATE (MM/DDIYYYY)

P
ic:gnu” CERTIFICATE OF LIABILITY INSURANCE o2/e/2020

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder Is an ADDITIONAL INSURED, the policy(fes) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of tha policy, certain policies may raquire an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lisu of such endorsement(s).

PRODUCER GONIACT  Taylor Capasso
AssuredPartners of Minneseta LLC Tae e, Eagy, (6571) 844-7200 | TA% o (651)642-9137
2361 Hwy 36 W EAL s, laylor.capasso@assuredpartners.com
INSURER(S) AFFORDING COVERAGE NAIC#
St. Paul MN 55113 INSURER &; Burlingion insurance Company 23620
INSURED insurer @ : National Liabilty & Fire Insurance Co 20052
Key Equipment Company, Inc., DBA: Culpepper/Merriweather Clrcus INSURER € ;
PO Box 813 INSURER D:
INSURER E ¢
Hugo OK 74743 INSURER F ;
COVERAGES CERTIFICATE NUMBER:  21/22 Master REVISION NUMBER:

THIS 18 YO CERTIFY THAT THE POLICIES OF INSURANGE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONBITION OF ANY CONTRAGT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN |8 SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

TNSR ADULSUBR CYEEE | POLICY EXP
LIR TYPE OF NSURANCE wso lwyp POLICY NUMBER (RO YY) ﬁ\'r'mmwl LIMITS
2| COMMERCIAL GENERAL LIARILITY EACH OCCURRENGE s 1,000,000
] NTED 50,000
CLAIMS-MADE QOGCUR PREMISES {Ea ococyrranca) - '
MED EXP {Any one person) 5 Excluded
A Y 820BG02655 04/23/2021 | GAI28/2022 | procon s aov Ry | s 000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
POLICY i D Loc PRODUCTS - comPigPace | ¢ Included
OTHER: $
UTOMOBI GOMBINED SINGLE LIMIT 00
AUTOMOBILE LIASILITY e $ 1,000,0
ANY AUTO BODILY INJURY (Pef parson} | §
OWNED SCHEDULED -
B ALTOS ONLY AToS 73APB004673 04/23/2021 | 04/23/2022 | BODILY INJURY [Per accident) | §
‘ ED NON-OWNED PROFERTY DAMAGE %
L AUTOS ONLY AUTOS ONLY | (Per gecldent)
$
UMBRELLA LIAB OGCUR EACH OCCURRENGE $
EXCESS LtaB CLAIMS-MADE AGGREGATE )
DED | I RETENTION $ s
WORKERS COMPENSATION ~ [ FER aTH-
AND EMPLOYERS' LIABILITY YIN Shiure | [&F
ANY PROPRIETORIPARTNER/EXEGUTIVE E.L, EACHAGCIDENT s
OFFICER/MEMBER EXCLUDED? NfA
(Mandatory In NH) E.L, DISEASE - EAEMPLOYEE | §
[f yos, describe under
DESGRIPTION OF OPERATIONS bafow E.L. DISEASE - POLICY LIMIT | 5

DESCRIFTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Addilional Remarks Scheduie, may be attached If mors space is required)
Date: 3/28/2022
Location: Comer of E, North Ave & 8. Western Ave Lampasas, TX 76550

Lampasas Kiwanis Club, City of Lampasas and Lampasas 1SD are included as Additional Insureds with respects to the General Liability when required by a
written contractfagreement.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANGELLED BEFORE
THE EXPIRATION DATE THEREQF, NGTICE WILL BE DELIVERED IN

Lampasas Kiwanis Club ACCORDANCE WITH THE POLICY PROVISIONS.

Tasha Bates f Kiwanis Club
AUTHORIZED REPRESENTATIVE
PO Box 1621

| Lampasas TX 76550 W M 4 l/a/"-ﬁ

©® 1588-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
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City Manager
ITEMNO. /.7
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

miscussion and possible action regarding Rainwater Collection System at Campbell Park

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10, 2022 For the Agenda of' February 14, 2022

Procurement and Funding Statement:

Council has approved expenditures sufficient to cover these costs.

Attachments: Proposals

Summary Statement:

As discussed during workshop, in October 2021 Council approved the base pricing and design with
options for the Campbell Park Pavilion in an amount not to exceed $200,000.00. At that time Council
did not feel it was the right time to proceed with the Rainwater Catchment System. Mr. McDonald
anticipates having an updated proposal for the system install at Monday’s meeting,.

Recommendation:

To consider a motion to approve, deny or approve with modifications the install of the Rainwater
Collection System at Campbell Park.
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V-2

City Manager
ITEM NO. /-8
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

Discussion and possible action regarding financial support of the LEDC Business Park
Roadway and Utility Improvements Phase 1 Base Bid and Add Alternate 1.

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

Fund 35

Attachments:

Summary Statement:

As discussed during workshop, Council is asked to consider financial support of the LEDC
Business Park Water and Sewer Infrastructure.

Recommendation:

To consider a motion to specify an amount from American Recovery Act, to utilize for this
project, or in the alternative no action, or motion to not financially support infrastructure costs.
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City Manager 7.9
ITEM NO.
BUSINESS FOR THE CITY COUNCIL
OF THE
CITY OF LAMPASAS
Subject:

Discussion and possible action regarding field and drainage upgrades to Turner Baseball
Fields in the amount of $58,150.00.

Requested By: Finley deGraffenried, City Manager
Submitted By: Finley deGraffenried, City Manager
Date Submitted: February 10, 2022 For the Agenda of: February 14, 2022

Procurement and Funding Statement:

Fund 68 by Budget Amendment

Attachments:

Summary Statement:

This item was discussed during workshop.

Recommendation:

To consider approval of the proposal to approve engagement of Texas Multi-Chem, LTD. for
Turner Field rehabilitation in an amount not to exceed $58,150.00, or in the alternative take no
action.
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~TMOS
energy

Chris Felan
Vice President
Rates & Requlatory Affairs

January 26, 2022
City Official
Re: Rider GCR - Rate Filing under Docket No. 10170

Enclosed is Atmos Energy Corp., Mid-Tex Division's Statement of Rider GCR applicable
for the February 2022 billing periods. This Statement details the gas cost component of
the residential, commercial, and industrial sales rates for customers within your city.
This filing is for informative purposes only and no action is required on your city's part.

Should you have any questions, please let me know.

Sincerely,

(0 1

Chris Felan
Vice President, Rates and Regulatory Affairs
Atmos Energy, Mid-Tex Division

Attachment

Atmos Energy Corporation

5420 LBJ Freeway, Suite 1800

Dallas, TX 75240

P 214-208-2568 F 214-206-2126 Christopher.Felan@atmosenergy.com 2 8 2
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